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REGIONAL UNIVERSITY SYSTEM OF OKLAHOMA 

AGENDA 

June 21, 2018, 9:00 a.m. 
Hilton Garden Inn Edmond/Oklahoma City North 

Edmond Conference Center, Room 3B 
Edmond, Oklahoma 

I. ANNOUNCEMENT OF FILING MEETING NOTICE AND POSTING 
OF THE AGENDA IN ACCORDANCE WITH THE OPEN 
MEETING ACT 

II. CALL TO ORDER AND REGENTS' ROLL CALL 

A. EXCUSE ABSENT REGENTS 

B. INTRODUCTION OF GUESTS 

Northwestern Ill. CHAIR'S REMARKS-Regent Mark Stansberry 
Oklahoma 

State 

University IV. CONSENT DOCKET 

Southeastern 
Oklahoma 

State 
University 

Southwestern 
Oklahoma 

State 
University 

A. MINUTES OF PREVIOUS MEETINGS 

Approval of Minutes of Regular Meeting, April 13, 2018 

B. EDUCATIONAL EXCELLENCE COMMITTEE REPORT -
Chair Amy Ford 

1. Northeastern State University 

a. Substantive Program Change Information Item 

1. Higher Education Leadership, M.S. (052): 

3555 NW 58th Street, Suite 320, Oklahoma City, Oklahoma 73112 
Phone: (405) 942-8817 Fax: {405) 942-8847 
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NSU requests a program name change from Higher 
.Education Leadership to Leadership, the addition of 
five options, and program curriculum modification tG 
accommodate the new options. No new courses will 
need to be created, and the changes can be made with 
existing resources. 

2. Southwestern Oklahoma State University 

a. Program Modification Request 

1. B.A. Chemistry in Department of Chemistry and 
Physics (013) 

2. B.S. E. Elementary Education in Department of 
Education (017) 

3. B.A. in English Department of Language and Literature 
(018) 

4. B.A. in Education Department of Education (019) 

5. A.AS. in Radiologic Technology in College of 
Associate and Applied Science (122) 

3. Northwestern Oklahoma State University 

a. Program Modifications 

1. Program Modification, Program Requirement Change 
- Bachelor of Science in Education, Special Education 
(055) 

2. Program Modification, Other Degree Program 
Modification - Bachelor of Science, Biology (005) 

3. Program Modification, Option Deletion - Master of 
Education, Elementary Education (014), Curriculum 
and Instruction (002) and Educational Leadership 
(007) options 

4. Program Modification, Option Deletion - Master of 
Education, Secondary Education (033), Curriculum 
and Instruction (003) and Education Leadership (008) 
options 
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5. Program Modification, Program Suspension - Master 
of Education, Elementary Education (014) 

6. Program Modification, Program Suspension - Master 
of Education, Secondary Education (033) 

4. Southeastern Oklahoma State University 

a. Program Modifications 

1. Bachelor of Music Education (037) Change music 
history requirements by deleting two and adding three 
courses to inventory. No change in total hours. 

2. Bachelor of Arts in Music (036) - Change in music 
history requirements by deleting two and adding three 
courses to inventory. No change in total hours. 

3. Bachelor of Music (068) - Change music history 
requirements by deleting two and adding three courses 
to inventory. No change in total hours. 

4. Bachelor of Arts in Communication (049) - Replace 
two courses within the Strategic Communications 
options, update the list of electives and remove the 
Internship requirement. No change in total hours. 

5. Bachelor of Science in Liberal and Applied Studies 
(102) - Add a new capstone course and change the 
number of elective hours required. No change in total 
hours. 

6. Master of Education in Mathematics (108) -
Program deletion. 

V. REPORT OF RUSO COMMITTEE PROCEEDINGS 

A. AUDIT & FINANCE COMMITTEE-Regent Gary Parker 

1. Discussion regarding assessment of FY 2018 internal audit plan. 

2. Discussion regarding future FY 2019 internal audit plan. 

3. Approval of External Audit Engagement Letter with Arledge & 
Associates. 
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VI. NORTHEASTERN STATE UNIVERSITY 

A. Facilities Stewardship Committee Requests -
Facilities Stewardship Committee Chair-Regent Connie Reilly 

1. Project# 485-007 4 - General Elevator Repairs 

Project Description: Request permission to design, bid and award to 
the lowest responsible bidder, Elevator repairs and maintenance for 
University elevators and create maintenance savings for the 
University. 

Requested Funding Approval: $100,000 

Budget Breakdown: Renovation/Repairs 

Revenue Source(s): Section 12 (600) Fund 

2. Project# 485-0073 - General Repairs 

Project Description: Request permission to design, bid and award to 
the lowest responsible bidder, needed general renovations and 
repairs to facilities on all three University campuses. 

Requested Funding Approval: $200,000 

Budget Breakdown: Renovation/Repairs 

Revenue Source(s): $180,000 - 295 Fund, $20,000 - Infrastructure 
Fee 

3. Project # 485-0073 - University Center Mechanical System 
Repair Replacement 

Project Description: Request permission to design, bid and award to 
the lowest responsible bidder, University Center mechanical system 
replacement. This project will renovate the heating, air conditioning, 
and building control systems for the building creating energy and 
maintenance savings for the University. 

Requested Funding Approval: $150,000 

Budget Breakdown: Renovation/Repairs 

Revenue Source(s): 751 Auxiliary Fund -
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4. Project# 485-0043 - Campus Roof Repair and Replacement 

Project Description: Request permission to design, bid and award to 
the lowest responsible bidder for the repair or replacement of existing 
roofs. 

Requested Funding Approval: $100,000 

Budget Breakdqwn: Renovation/Repairs 

Revenue Source(s): 650 Fund 

5. FY 2020-2027 Long Range Campus Capital Plan 

NSU requests approval of the updated FY2020-2027 Campus 
Capital Plan. See attachment for our Capital Project Listing. 

Informational: 

1. Project #485-0073 - Playhouse Interior Renovation 

Project Description: Renovation ticket booth, lobby and restrooms 

Requested Funding Approval: $44,000 

Budget Breakdown: Renovation/Repairs 

Congruent with Facility Master Plqns or Strategic Plans: Yes 

Revenue Source(s): $30,000 - Private Fund, $14,000 - 295 Fund 

2. Northeastern State University respectfully requests approval of the 
contract between Northeastern State University and Cyntergy, LLC 
for Architectural and engineering services for various on-call 
projects. The contract will have a duration of twelve months, and 
shall have the option to renew annually. 

B. NSU President's Recommendations 

1. Personnel 

2. Budget and Tuition Increases 

Northeastern State University presents the Fiscal Year 2019 
Budget and Tuition requests. 
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3. Room and Board Rates: 

Northeastern State University is recommending the following, regarding room and 
board rates for the 2018-2019 academic year. Room rates will remain flat and will 
not reflect an increase for 2018-2019. Meal plan increases are being proposed to 
offset increasing costs from our food service provider, as reflected in the contract 
extension signed in 2017. The board rate increases being proposed average a 
3.56% increase. The increases are intended to begin in the fall 2018 semester. 

Residence Hall Rates 
FY19 
Leoser and Haskell Semi 
Leoser and Haskell Private 
Wyly Semi 
Wyly Private 
Cobb Standard (4 student - 1 bath) 
Cobb Double (2 student 1 bath) 
Cobb Private 
Seminary Suites 4 BR 
Seminary Suites 2 BR 

Courtside Apartment 
Single & Multiple Student Rates 
FY19 

1 BEDROOM UNIT 
1 bdr/1 student 
1 bdr/2 students (per resident) 

2 BEDROOM UNIT 
2 bdr/1 student 

2bdr/2 students (1 bdr per resident) 
2 bdr/3 students max 

2 students per bd r per resident 
1 student per bdr per resident 

3 BEDROOM UNIT 
3 bdr/1 student 
3 bdr/3 students 

3bdr/4 students max 
2 students per bdr 
1 student per bdr 

per resident 

per resident 
per resident 
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FY18 

$1,550.00 
$2, 100.00 
$1,750.00 
$2,200.00 
$2,200.00 
$2,500.00 
$2,950.00 
$2,500.00 
$2,900.00 
' 

FY18 

$3, 150.00 
$2,360.00 

$3,650.00 

$2,650.00 

$2,000.00 
$2,300.00 

$4,250.00 
$2,500.00 

$1,850.00 
$2,150.00 

Proposed 

No Change 
No Change 
No Change 
No Change 
No Change 
No Change 
No Change 
No Change 
No Change 

Proposed 

No Change 
No Change 

No Change 

No Change 

No Change 
No Change 

No Change 
No Change 

No Change 
No Change 
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Meal Plan Rates Proposed FY18 Proposed FY19 

17 meals per week +$150 $1,960.00 $2,000.00 
Flex Per Semester 

15 meals per week +$200 $1,935.00 $1,975.00 
Flex Per Semester 

12 meals per week +$200 $1,880.00 $1,925.00 
Flex Per Semester 
1 0 meals per week +$350 $1,830.00 $1,890.00 
Flex Per Semester 

8 meals per week +$175 $1,360.00 $1,450.00 
Flex Per Semester 

Block 150 +$75 $1,345.00 $1,425.00 
Flex Per Semester 

Block 25 +$75 $ 295.00 $ 305.00 
Flex Per Semester 

Block 50 +$75 $ 495.00 $ 515.00 
Flex Per Semester 

Block 80 +$100 $ 730.00 $ 750.00 
Flex Per Semester 

4. Purchases: 

Northeastern State University presents the following items 
over $150,000 to be approved in accordance with the policy of 
the Board. (All funding is E & G unless otherwise noted.): 

a. Optometry clinics merchandise for resale .... . 
(Aux) .......................................................... $2, 100,000 

b. Media placement (advertising) services ............... $500,000 

c. Annual postage -All mailings for recruiting, billing, and 
routine correspondence - (Funding -Agency Special) 
"' ' ........ " ............... ". " .. "• .... " ........................ $195,000 

d. Athletic insurance ............................................ $245,000 

e. Charter Tour Buses/Yearly-Athletics ................... $175,000 

f. Unleaded Gasoline ......................................... $225,000 
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g. Central Computing Admin and Instructional Software 
Maintenance ......................................................... $1,420,000 

• Banner ..................................................... $ 800,000 
• TouchNet Support.................................... $195,000 
• Microsoft Campus Agreement License 

........................ ······················ ... ········· ....... $ 55,000 
• Adobe Campus-wide Subscription ..................... $60,000 
• SmartNet network support ............................ $ 120,000 
• Other (ITSM) .............................................. $190,000 

h. Campus Wide Copier Lease/Main!. - (Both E & G and Agency 
Special Funds) ................................................ $225,000 
Contractual Janitorial Supplies - (Both E&G and Agency 
Special Funds) . . . . . . . . . . .. . . . . $200,000 

i. PC Replacement Program and Support (Both E&G and 
Agency Special funds) .................................... $1, 100,000 

J. EBSCO/OCLC Information Services (Library) .......... $300,000 

k. Data Center Refresh (IT) .................................... $465,000 

I. Telephone and Long Distance Services (Both E&G and 
Agency Special Funds) ...................................... $180,000 

m. Computer Zoom Rooms .. (Change in Scope from 4 rooms to 
12 rooms) ....................................................... $238,000 

n. Recruitment Consulting, List Purchase & Outreach 
Services ........................................................ $165,000 

5. Information Items 

The following purchases are presented as information items 
in accordance with Board policy, over $50,000 and under 
$150,000. (All funding is E & G unless otherwise noted.): 

a. Contractual Services for Elevators-3 
Campuses ....................................................... $105,000 

b. Contractual Services for On-Call Plumbing 
Services ........................................................ $100,000 

c. Contractual Services for On-Call Electrical 
Services ........................................................ $100,000 
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d. Contractual Services for On~Call HVAC Services 
.................... "' ... "" .............. " ....... "' " ...... '" $125,000 

e. Contractual Services for Grounds Keeping Services (Both E 
& G and Agency Special Funds) ........................... $100,000 

f. Housing Cable TV ....................................... {Aux) .... $60,000 

g. Potential Banner 9 Conversion Consulting ............. $140,000 

h. International Student Health Insurance ................. $100,000 

i. Super Computer Access for Research ................... $52,500 

j. Athletic Apparel & Equipment.. ... (Agency Funds) .... $140,000 

k. Residence Hall Wireless Internet Project 
(Aux) .................. (2nd of 5 year lease) ..................... $ 70,000 

I. Fire Alarm Monitoring & Repair ............................ $100,000 

m. Food Service Equipment Maintenance & Repair ........ $75,000 

n. Room Scheduling Software .................................. $52,500 

o. Program Evaluation ............................................. $65,000 

p. Student Learning Assessment and Engagement 
Software .. (C&W) ............................................. $120,000 

q. Student Planning and Scheduling Software 
(Civitas) ......................................................... $110,000 

r. Auditing Services .............................................. $100,000 

6. Grants & Contracts: 

Total grants and contracts:$ 1,260,685.00 

C. Approval of FY 2019 Budget, Tuition and Fees 

D. Renew President Turner's Contract for Fiscal Year 2019 
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VII. EAST CENTRAL UNIVERSITY 

A. Facilities Stewardship Committee Requests -
Facilities Stewardship Committee Chair-Regent Connie Reilly 

1. Annual Campus Capital Master Plan 

Request approval of the Fiscal Year 2019 Long Range Capital 
Planning Commission Annual Campus Capital Master Plan for 
capital improvement projects. See the attached Agency Summary 
by Priority. 

2. Parking Lot Construction & Paving 

Project Description: Request approval to bid and award to the lowest · 
and best bidder the construCtion and paving of the parking lot at the 
new residence hall (Anoatubby Hall) located at 315 South Francis 
Street. 

Total Project Budget: The total cost of this project is estimated at 
$250,000. 

Congruent with Facility Master Plans or Strategic Plans: This project 
is consistent with the University's Facility Master Plan and is listed 
as project #230-0029 (Construction and Surfacing - Parking Lots.) 

Revenue Source: Auxiliary Fund (Parking Fees) 

3. Purchase Property (230-0031) 

Project Description: Request approval to purchase property located 
at 411 S Francis Street, Ada, Oklahoma. 

Total Project Budget: Not to exceed market value appraisal. 

Congruent with Facility Master Plan or Strategic Plans: This project 
is consistent with ongoing plans to purchase property adjacent to the 
campus. 

Revenue Source: Auxiliary Fund (Parking Fees) 

8. ECU President's Recommendations 

1. Personnel 

2. Grants & Contracts 
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Total grants and contracts:$ 157,675.00 

3. Room & Board Rates 

East Central University is recommending the following changes to our meal 
plans, effective July 1, 2018. 

Per Semester Projected Projected Projected 
Present Cost Increase Amt. Cost % Increase 

~·-·~--··~--·---

Flex Plan $ 753.00 $ 22.00 $ 775.00 2.9% 
10 Meals/Week $ 1,322.00 $ 40.00 $ 1,362.00 3.0% 
14 Meals/Week $ 1,473.00 $ 44.00 $ 1,517.00 3.0% 
20 Meals/Week $ 1,607.00 $ 48.00 $ 1,655.00 3.0% 

East Central is recommending the following increases for our Room Rates, 
effective the fall 2018 semester. 

FY18 Projected Projected FY19 Projected 
Semester 

Cost Increase Amt. Semester Cost % Increase --··· --·------- --·-------------------
(Dorm) 

$ $ $ 
Pesagi DoubleTfriple 1, 150.00 1,150.00 0.0% 

$ $ $ 
Briles Double/Triple 1,150.00 1,150.00 0.0% 

$ $ $ 
Briles Single 1,725.00 1,725.00 0.0% 

$ $ $ 
Pontotoc Double 1,150.00 1,150.00 0.0% 

$ $ $ 
Pontotoc Single 1,725.00 1,725.00 0.0% 

$ $ $ 
Knight Single 1,725.00 1,725.00 0.0% 

$ $ $ 
Knight Double 1,150.00 1, 150.00 0.0% 

$ $ $ 
Tiger Commons 2 Bedroom 2,650.00 2,650.00 0.0% 

$ $ $ 
Tiger Commons 4 Bedroom 2,400.00 2,400.00 0.0% 

$ $ $ 
Greek Village 2 Bedroom 2,400.00 2,400.00 0.0% 

$ $ $ 
Stadium Apartments, 2 bedroom 2,400.00 2,400.00 0.0% 

$ $ $ 
Stadium Apartments, Triple 1,150.00 1, 150.00 0.0% 
Anoatubby Hall (New Residence $ $ $ 
Hall for Fall 2018) 1,800.00 

4. Purchases; 
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The following purchases are being made in accordance 
with Board Policy (over $50,000 and under $150,000): 

a. Telco Supply for the installation of cable for the New 
Residence Hall at a cost of $68, 190.25. (Section 13 
Offset Fund) (State Contract) 

b. Annual electronic data base expenditure from EBSCO 
Online at an appropriate cost of $144,000. (Library 
Technology Fee; E&G Fund) 

c. Annual book expenditures form EBSCO online 
periodicals at an approximate cost of $58,000. (E&G 
Fund) 

d. Annual book expenditures from EBSCO print 
periodicals at an approximate cost of $52,000. (E&G 
Fund) 

e. Annual library maintenance from Innovative Interfaces, 
Inc. at an approximate cost of $52,000. (E&G Fund) 

We request approval of the following purchases in 
accordance with Board Policy (over $150,000): 

a. Renewal of service agreement contract with Johnson 
Controls at an estimated cost of $300,000. (E&G Fund) 

b. Academic Health Insurance for international students 
at an estimated cost of $330,000. (Auxiliary Fund) 

c. Chartwell's board bill at an estimated annual cost of 
$2,500,000. (Auxiliary Fund) 

d. Bank One (JP Morgan) annual purchase card 
purchases at an estimated cost of $3,000,000. 
(Auxiliary Fund) 

e. Annual contract with Cable One for cable services in all 
student housing units, University Center and Kerr 
Center at an estimated cost of $225,000. (E&G Fund 
and Auxiliary Fund) 

f. Request to extend the contract for hourly construction 
contractor services with Roadhouse Construction at an 
estimated cost of $150,000. This contract with 
originally bid for fiscal year 2018 with the option to 
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renewal for four additional years. (E&G, Auxiliary, 
Section 13, Section 13 Offset, and New College Funds) 

g. Request to extend the contract for annual Jenzabar · 
software at a cost of $460,000. (E&G Fund and 
Auxiliary Fund) 

h. Request to bid and award to the lowest and best bid for 
the purchase and installation of a Document Imaging 
system at an estimated cost of $200,000. (Auxiliary 
Fund) 

5. Budget for FY 2018-2019 

ECU recommend approval of the FY 19 budget, tuition, and 
fees. 

C. Approval of FY 2019 Budget, Tuition and Fees 

D. Renew President Pierson's Contract for Fiscal Year 2019 

VIII. NORTHWESTERN OKLAHOMA STATE UNIVERSITY 

A. Facilities Stewardship Committee Requests -
Facilities Stewardship Committee Chair-Regent Connie Reilly 

1. FY 2018 Campus Master Plan 

NWOSU requests approval of the updated Campus Master 
Plan for Northwestern Oklahoma State University. 

B. NWOSU President's Recommendations 

1. Personnel 

2. Purchases 

The following purchases are being made in accordance with 
Board Policy (over $50,000 and under $150,000): 

a. New roofs for Coronado Hall (head resident portion), $36,000 
and Carter Hall, $88,500: Coontz Roofing, Inc., Enid, 
Oklahoma. (Auxiliary Funds and Section 13, Fund 600/650) 
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b. Fuel for the University fleet Comdata, Brentwood, 
Tennessee, at a cost of $115,000. (Fund 290, E&G Funds) 

c. Lab computers, printers, servers and technology supplies: 
Dell, Dallas, Texas, at a cost of $125,000. (Fund 290, E&G 
Funds) 

d. Charter fees for non-University owned buses in addition to bus 
and driver expenses associated with University-owned buses: 
Red Carpet Charter, Oklahoma City, Oklahoma, at a cost of 
$140,000. (Fund 290, E&G Funds) 

e. Yearly administrative software licenses and support: 
Jenzabar, Inc., Boston, Massachusetts, at a cost of $145,000. 
(Fund 290, E&G Funds) 

We request approval of the following purchases in 
accordance with Board Policy (over $150,000): 

a. New roofs for Vinson Hall, $60,000 and Education Center 
Building, $125,000: State Wide Roofing, Inc., Oklahoma City, 
Oklahoma. (Section 13, Fund 600/650, Fund 290, E&G) 

b. Athletic uniforms and miscellaneous gear/apparel: First Team 
Sports Center, Greenville, South Carolina, at a cost of 
$180,000. (Fund 290, E&G Funds, Section 13, Fund 600/650 
School Land, Auxiliary Funds) 

c. Yearly premium, aggregate deductible, administrative costs, 
catastrophic coverage, and special risk mandatory student
athlete accident coverage: Borden Perlman, Lawrenceville, 
New Jersey; not to exceed $270,000. (Fund 290, E&G Funds) 

3. Grants & Contracts 

Total grants and contracts: $ 1,005,079.50 

4. Budget 

FY19 Budget and Increase in Tuition 

We request approval of the Budget for 2018-2019 and increase in 
tuition for Northwestern Oklahoma State University. 

5. Room and Board Rates 
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We request approval to increase room and board rates effective for 
the Fall 2018 Semester. 

We request approval to increase board rates effective for the Fall 
2018 Semester. There will be no increase to room rates. The 
proposed new board rates for FY19 are as follows: 

Meal. Plan Rates 

Per Semester 
For FY18 

17-Meal Plan + $50 Flex $1,415 
12-Meal Plan+ $100 Flex $1,350 
8-Meal Plan+ $150 Flex $1,250 

6. Informational Items: 

A. Nepotism 

Per Semester 
for FY19 

$1,500 
$1,425 
$1,350 

Requested Percent 
Increase of Increase 

$85 6% 
$75 5.6% 

$100 8% 

We report the appointment of Garret Lahr, as Instructor of 
Business. Mr. Lahr is the son of Sheri Lahr, Registrar at 
Northwestern Oklahoma State University. Mr. Lahr will not report 
to Mrs. Lahr, as his immediate supervisor is Dr. W. David 
Hawkins, Chair of the Division of Business. 

Rachael Richardson, has been hired as a part-time secretary 
for Northwestern's Student Support Services Grant Office. Mrs. 
Richardson is the sister of Calleb Mosburg, the Dean of Student 
Affairs and Enrollment Management, however, her immediate 
supervisor is Dr. Dennis Angle, Director of TRIO-SSS. 

C. Approval of FY 2019 Budget, Tuition and Fees 

D. Renew President Cunningham's Contract for Fiscal Year 2019 

IX. REPORT OF RUSO COMMITTEE PROCEEDINGS 

A. VISION & PLANNING COMMITTEE REPORT-Chair Regent Jeffrey 
T.Dunn 

1. Discussion and possible action on benchmarks and possible RUSO 
dashboard. -Dr. Mark Kinders, Vice President of Public Affairs, 
University of Central Oklahoma 
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B. POLICY AND PROCEDURES COMMITTEE-Chair Regent Lake 
Carpenter 

1. Discussion and approval of revisions to Chapter 3 of the RUSO 
Policy Manual. 

X. UNIVERSITY OF CENTRAL OKLAHOMA 

A. Facilities Stewardship Committee Requests -
Facilities Stewardship Chair-Regent Connie Reilly 

1. Annual Campus Capital Master Plan 

Request approval of the Fiscal Year 2019 Campus Master 
Plan for Capital Improvements projects for forward to the 
Oklahoma State Regents for Higher Education for approval 
and forward to the State Long Range Planning Commission. 
Refer to the attached Long Range Capital Planning 
Commission Agency Summary by Priority for Fiscal Years 
2020 to 2024. 

2. Project #120-1010 University Center Miscellaneous 
Renovations & Improvements 

Project Description: Request approval of multiple phases of 
renovations to Legends Dining area at the Nigh University 
Center in an amount not to exceed $350,000 using pre
approved minor construction vendors as selected through an 
RFP process by UCO's Procurement Department. 

Requested Funding Approval: Not to exceed $350,000 

Budget Breakdown: $350,000 

Job Order Contractor: No 

Congruent with Facility Master Plan or Strategic Plan?: Yes 

Revenue Sources: Auxiliary 

3. Property Exchange 

The University of Central Oklahoma requests approval to 
exchange property owned by the university at 224-230 E. 
Campbell with two properties owned by the First United 
Methodist Church of Edmond at. 330 E. Campbell and 330 E. 
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Ayers. All properties are currently used as parking lots by the 
church and university. No funds will be exchanged as a part 
of this transaction. This transaction will allow UCO to control 
two strategically located properties without sacrificing much
needed parking. 

Change Orders: 

1. Project# 120-0008 Liberal Arts Renovation and Addition 

Project Description: Approve Change Order #1 in the amount 
of $41,617 for the College of Liberal Arts Addition for items 
including: modify four computer classrooms to utilize desktop 
units, add additional electrical circuits and modify the HVAC 
system to support the changes. This change order will 
increase the contract amount to $14,707,988. 

Budget Breakdown: $41,617 

Revenue Sources: Currently available Master Real Property 
Lease Revenue Bond Funds, Academic Facility Fee Funds, 
and Campus Facility Fee Funds. 

2. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 1) 

Project Description: Approve Change Order# 6 in the amount 
of $127,333 for Sports Performance Center Phase 1 for items 
including: modifications to the electrical, AN and lff 
infrastructure as well as interior signage, This change order 
will increase the contract amount to $11,41 O ,888. 

Budget Breakdown: $127,333 

Revenue Sources: Currently available Master Real Property 
Lease Revenue Bond Funds, and Private Gifts 

Information Items: 

1. Project # 120-0094 New Math Science/Lab Building 
(STEM) 

project Description: Change Order # 17 in the amount of 
$24,788 was issued for STEM to include: various 
modifications including additional metal panels at exterior 
equipment yard, modification to fire rated walls and relocation 
of the ice machine. 
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2. Project # 120-0094 New Math Science/Lab Building 
(STEM) 

Project Description: Change Order# 18 in the amount of 
$22,292 was issued for STEM to include: various 
modifications including additional metal panels at mechanical 
room plenum, elevator exhaust modification, marker board 
changes and additional lighting. 

3. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 1) 

Project Description: Change Order # 2 in the amount of 
$24,035 was issued for Sports Performance Center Phase 1 
for the addition of changing rooms adjacent to the 
hydrotherapy pool area. 

4. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 1) 

Project Description: Change Order # 3 in the amount of 
$22,744 was issued for Sports Performance Center Phase 1 
for an additional fire alarm annunciator panel to be placed in 
the shelter area and additional electrical wiring and l/T 
conduit. 

5. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 1) 

Project Description: Change Order # 4 in the amount of 
$22,339 was issued for Sports Performance Center Phase 1 
to include: modification and addition of l/T and AN 
infrastructure for the 3rd floor. 

6. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 1) 

Project Description: Change Order # 5 in the amount of 
$22,606 was issued for Sports Performance Center Phase 1 
to include: exterior signage, additional fire suppression and 
tile upgrade throughout the building. 

7. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 2) 

Project Description: Change Order # 1 in the amount of 
$23,059 was issued for Sports Performance Annex to include: 
modification of framing and structural work to convert open 
room into a laundry room and an official locker room. 
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8. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 2) 

Project Description:. Change Order # 2 in the amount of 
$18,711 was issued for Sports Performance Annex to include: 
modification of electrical and plumbing. 

9. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 2) 

Project Description: Change Order # 3 in the amount of 
$23,814 was issued for Sports Performance Annex to include: 
modification of HVAC mechanical systems. 

10. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 2) 

Project Description; A Guaranteed Maximum Price contract 
has been executed with Construction Manager at Risk, J.E. 
Dunn Construction Company, in the amount of $7,964,877 for 
the North Hamilton Annex (Sports Performance Center Phase 
2) based upon RUSO project approval of $10,000,000 at the 
November 4, 2016 meeting with an additional Board approval 
to increase the project in the amount of $1,500,000 at the 
November 3, 2017 meeting for a total project approval of 
$11,500,000. 

11. Project# 120-0001 Performing Arts Facilities Backstage 
Facility- Mitchell Education Center 

Project Description: Final completion and closeout of 
construction contract with Shiloh Enterprises, Inc. in the 
amount of $4,742,558. This closeout had been delayed due 
retainage withheld pending correction of flooring in the dance 
rehearsal room. An attempt to repair the floor during winter 
break failed and the floor was successfully replaced over 
spring break 2018. 

B. UCO President's Recommendations 

1. Personnel 

2. Grants & Contracts 

Total grants and contracts: $ 1,002, 128.00 

3. Purchases for approval: 
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a. The University of Central Oklahoma Office of Campus 
Enterprises requests permission to obligate funds for 
FY2019 to provide commuter transportation services 
via "Citylink" through the City of Edmond to service 
areas adjacent to UCO, as well as within the City of 
Edmond as follows: 
Source: 
Auxiliary .................................................. $252, 196.00 

b. The University of Central Oklahoma Office of 
Information Technology requests permission to 
obligate an additional $151, 110.35 for the $8M 
technology unified communications infrastructure 
project originally approved 1n Jan 2014. 
Source: 
E&G ....................................................... $151, 110.35 

4. Informational Items from Purchasing: 

a. Red Carpet: NCUR Passenger Transportation 
Source: NCUR 2018 .............................. $71,400.00 

b. City of Edmond: Assessment Fees 
Source: E&G ........................................ $85,000.00 

c. ICIMS, INC.: Talent Acquisition Software 
Source: E&G ......................................... $62,852.00 

d. Cory's Audio Visual Sel"Vices, LLC 
Source: NCUR 2018 ............................... $76,909.00 

e. Arledge & Associates PC 
Source: E&G ......................................... $58,000.00 

f. Embassy Suites, Oklahoma City Downtown Medical 
Center 
Source: E&G ......................................... $57,447.46 

g. Kl Krueger International, Furniture 
Source: Course Fee Colleges/Departments 
...................................................... $61,700.00 

h. Central Tech Store 
Source: Course Fee 
Colleges/Departments ........................... $70,209.75 

5. Request to Transfer Funds Informational Items from 
Purchasing 
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a. University of Central Oklahoma requests a transfer of 
Fund 290 operating funds to Fund 295 in the amount 
of $15,000. The current operating budget includes this 
amount designated for major renovation and 
construction using Educational and General Funds. In 
order to make the ftmds available for long-term projects 
that run past fiscal year operations, we request the 
transfer to the fund established by the OSRHE for 
capital projects-Fund 295. 

ACM Fourth Floor Restroom Renovation 
Source: E&G ..................................... $15,000.00 

b. University of Central Oklahoma requests to transfer 
$4,000,000 in College of Education and Professional 
Studies course facility fee revenue from fund 290 to 
fund 295 for the purpose of the future construction of 
an Allied Health Building. Approval to transfer funds 
for a feasibility study related to this project was granted 
by the board on January 26, 2018. 

Source: CEPS Course Facility Fees .... $4,000,000.00 

6. Proposed Housing and Dining Rate Increases 

The University of Central Oklahoma proposes no change in 
the current housing and dining rates for the 2018-2019 
academic year. 
Housing Average 0.00% change 

Dining Average 0.00% change 

Overall Average 0.00% change 
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Housing 

Current Proposed Current Proposed Annual$ Annual% 

Semester Rate Semester Rate Annual Rate Annual Rate Increase Increase 

Murdaugh Hall 

Economy N/A $ 1,346 N/A $ 2,692 N/A N/A 

Double $ 1,950 $ 1,950 $ 3,900 $ 3,900 $ . 0.00% 

Premium $ 2,675 $ 2,675 $ 5,350 $ 5,350 $ . 0.00% 

West Hall 

Double $ 1,950 $ 1,950 $ 3,900 $ 3,900 $ . 0.00% 

Premium $ 2,675 $ 267 $ 5,350 $ 5,350 $ . 0.00% 

University Suites 

Suite Double Economy N/A $ 2,065 N/A $ 4,130 N/A N/A 

Suite Double $ 2,950 $ 2,950 $ 5,900 $ 5,900 $ . 0.00% 

Private Bath Double $ 3,225 $ 3,225 $ 6,450 $ 6,450 $ . 0.00% 

4 Bedroom Apartment $ 3,525 $ 3,525 $ 7,050 $ 7,050 $ . 0.00% 

The Quad 

Pod Room $ 3,100 $ 3,100 $ 6,200 $ 6,200 $ . $ . 

University Commons 

2 Bedroom Apartment Economy N/A $ 2,025 N/A $ 4,050 N/A N/A 

4 Bedroom Apartment Economy N/A $ 1,796 N/A $ 3,591 N/A N/A 

2 Bedroom Apartment $ 3,999 $ 3,999 $ 7,998 $ 7,998 $ . 0.00% 

4 Bedroom Apartment $ 3,600 $ 3,600 $ 7,200 $ 7,200 $ . 0.00% 

Dining 

Current Proposed Current Proposed Annual$ Annual% 

Semester Rate Semester Rate Annual Rate Annual Rate Increase , Increase 

Residential Dining Plans 

The Max +$100 Flex $ 2,075 $ 2,075 $ 4,150 $ 4,150 $ . 0.00% 

The 14 +$200 Fl ex $ 2,035 $ 2,035 $ 4,070 $ 4,070 $ . 0.00% 

The 10 +$25 Flex $ 1,665 $ 1,665 $ 3,330 $ 3,330 $ . 0.00% 

The 9 +$425 Flex $ 2,035 $ 2,035 $ 4,070 $ 4,070 $ . 0.00% 

167 Meals +$220 Flex $ 2,035 $ 2,035 $ 4,070 $ 4,070 $ . 0.00% 

7. Bookstore Contract 

After a formal RFP process, UCO anticipates retaining their 
current campus bookstore partner, Barnes & Noble for an 
additional contract term of approximately five (5) years. Final 
details of the contract are still in negotiation. The proposal 
from B&N was significantly superior to those of the two other 
credible vendors, Follett and Textbook Brokers. 

8. Request to exit OKHEEI 
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The University of Central Oklahoma seeks approval to 
withdraw its membership from the Oklahoma Higher 
Education Employee lnterlocal (OKHEEI) and become an 
independently insured entity effective January 1, 2019. 

9. Approval of Fiscal Year 2019 Budget, Tuition and Fees 

10. Renew President Betz's Contract for Fiscal Year 2019 

C. Approval of FY 2019 Budget, Tuition and Fees 

D. Renew President Betz's Contract for Fiscal Year 2019 

XI. ADMINISTRATIVE OFFICE FISCAL YEAR 2019 BUDGET APPROVAL 

A. Approve FY 2019 Budget. 

XII. SOUTHEASTERN OKLAHOMA STATE UNIVERSITY 

A. Facilities Stewardship Committee Requests -
Facilities Stewardship Committee Chair-Regent Connie Reilly 

1. Fine Arts Building HVAC Repair (660-0804) 

In accordance with Board policy 2.4, Public Construction and 
Improvement Projects, Southeastern Oklahoma State 
University is requesting for approval to move forward in the 
repair of the Fine Arts Building HVAC System. 

Project Number: .660-0804 

Projection Description: Fine Arts Building HVAC System 
Repair 

Amount: $500,000 estimated 

Source of Funding: E&G Deferred Maintenance, Auxiliary 
and Section 13 Funds/New College/Offset Funds 

Vendor: To be Determined 
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2. Paul Laird Field Lighting (660-0809) 

Project Number: 660-0809 

Project Description: Paul Laird Field Lighting 

Amount: $167,000.00 

Source of Funding: Donor Funds, Reserve, Auxiliary, 
Section 13/New College 

Vendor: Shawnee Lighting 

3. New Equestrian Center (660-0347) 

Southeastern Oklahoma State University is requesting 
approval to bid and award to the lowest responsible bidder 
contracts related to the design and construction of a new 
Equestrian Center. 

Project Numb~r: 660-0347 

Project Description: New Equestrian Center 

Amount: Project is estimated not to exceed $1,000,000 

Source of Funding: Auxiliary (sale of current Equestrian 
Center) and Section 13/New College Funds 

Vendor: To be Determined 

4. Campus Master Plan 

Southeastern is requesting approval of the Fiscal Year 2019 
Campus Master Plan for Capital Improvements projects for 
forwarding to the Oklahoma State Regents for Higher 
Education and to the State Long Range Capital Planning 
Commission. Refer to the attached Long Range Capital 
Planning Commission Agency Summary by Priority for Fiscal 
Years 2019 thru 2023. 

5. Approval of Use of University Land for Lease 

Request approval to use existing University land to lease to 
501 c3 nonprofit to be used to build a house which will take in 
foster children who have aged out of the system and Will 
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facilitate them in getting an education and finding 
employment. The nonprofit will handle all construction 
expenses related to the project including demolition of the 
existing structure. The construction is estimated to cost 
$300,000. In the event that the program ceases to function, 
the property and any and all improvements would revert back 
to the sole ownership of Southeastern Oklahoma State 
University. 

This approval will delegate the authority to the President or 
his designee to sign the documents necessary to sign the 
contract, subject to legal counsel's review. 

B. SE President's Recommendations 

1. Personnel 

2. Nepotism Waiver 

Ms. Kaylie Ragsdale is being recommended as a Graduate 
Assistant Women's Basketball Coach beginning the Fall 2018 
Kaylie is the Daughter of Mr. Keith Baxter, Director of 
Athletics. Any evaluations, recommendations, or personnel 
decisions regarding Mrs. Kaylie Ragsdale will originate with 
Darin Grover, Head Women's Basketball Coach. If needed, 
she may confer with Senior Associate Director of Athletics, 
Mrs. Cherrie Wilmoth. Mr. Keith Baxter will not participate in 
these decisions. 

3. Grants & Contracts: 

Total grants and contracts: $ 557,363.23 

C. Approval of FY 2019 Budget, Tuition and Fees 

D. Renew President Burrage's Contract for Fiscal Year 2019 

XIII. SOUTHWESTERN OKLAHOMA STATE UNIVERSITY 

A. Facilities Stewardship Committee Requests -
Facilities Stewardship Committee Chair-Regent Connie Reilly 

1. SWOSU requests approval of the updated Campus Master 
Plan. 
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8. 'swosu President's Recommendations 

1. Personnel 

2. FY 2018-2019 Budget 

We request approval of the FY19 budgets, and tuition and fee 
recommendations which are (or will be) submitted separately. 

3. FY 2018-2019 Capital Master Plan 

We request approval of the FY 19 Capital Master Plan. 

4. Purchase Agenda: 

a. Informational Items in excess of $50,000 

Vendor ____ --~~.moun_t: __ ... Hmd: 

Staples Furniture & Fixtures for CPP 1·enm'atloo $ 1~9,999 Sectton 13 
\These Item were pun:;l1ased under the E&I Cooperative Contract Conso'fllm) 

PR Flti1ess Fitness eqi;ipnoent for Welhess Center $149,773 Auxmary 
{Tl15 Item. was purnh1>seci mlfig UCO bid pr~cing) 

Frontier Waterprooilr;g Stewart hall Masar ry repair $1:19,787 Auxiliary 
frills project was competltive;y lfd and approve<! l>y RLSO Board january, 2018) 

Allie..;! Elevator Marin Hall Eievatot renovation $ 76,745 Auxlllary 
{This project was cornpetltlveh{ b'rl} 

Umellght Productions Panorama Performance (Ben Rector) $ 52,500 Auxmary 

b. Other Items FY 2019 

Request permission to purchase or lease annual computer 
equipment replacement to maintain a four year rotation cycle 
for student labs, faculty and staff as needed during the year 
up to $400,000. 

Annual Software Licenses; , 
1. Learning Management SystE;m 
2. Jenzabar Enterprise System 

$110,000.00 
$130,000.00 

5. Residence Life and Food Services Rates Increases 
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!Southweste:n~ Oldaho1~ State University R.rt~ incteast:s for .FY 2019 
FY-10 FY-19 Dollar Percent 

: R&11ldooce Life Hates (per sa111esterl Current-Cost Proposed Cost Increase lnc:rnase 

:rrndltfo,."kll·styled Re!ildence Hall· Seml·privat2 room per stmester, ac.aclernh:-term i:.onll'll<:ts"' 
'fraditiorio!-styfed E:esld11nce Hall - Private room pt:_r :semester, ilcademletern-1 nmtracts'' 
Mann Hall (Rogers) -S"Em!-prJva!e roum per semester, acadeJ'l'1lc term ro."!trdcts"' 

$ 1.15[1 $ l,25[} $ 100 B.70'% 

s J,725 $ l,875 $ 150 s:m3 
s 1,350 s 1,5UJ s 150 11.11% 

Mann Hall jRog_ers)- Private roorn per semester, aC1:1de1nfct~rr.1 u::ritract:;" s 2,025 s 2,250 $ 125 11.11% 

·So!te-st'f'I:o;d Residence Hall - Si::mi·private morn per semester, Bcademk1erm w01racts." 
Sufte·slyled Residenl.'1! Hall - Pri\'<rte room per :;emerter, academ\tiertn wnmicrs" 

5 J,651J 5 1, 75C $ 100 6Ji6% 

$ 2,4:'5 s ?,625 5 150 6JJS% 

, Mary Mabry savage Apartments· lJ:irenDVai.ed toartroerrl, ac11dern;r1erm CQo'ltracts $ 2,000 $ 2,UCO $ o,00% 

Marr Mabry Savage Apartments- Renovated apar\rnt:mt w/ appliant.0s, ocade-micterm 1.xmtracts $ 2,500 $ 2,750 $ 250 10.00% 

FY-18 FY-19 Dollar Percent 
;Food Service Rare..s {per semester) Current Cost Proposed Cost Increase Increase 

8 Meals per week \plan for wluming sh.u:lents: or.ly} 
iO Meals per week 

s 1 260 s 1,300 $ 50 4.00% 

s i.3lJO • 1AJ5 $ 55 3.99% 

14. Meals pllr l'il>ek s 1.480 s "L54!) $ 60 4.05% 

19 Me&s ~r Wthlk s 1 5CU s 1.565 5 65 ~D6% 

6. Grants & Contracts 

Total grants and contracts: $ 53,997.00 

7. Memorandum of Understanding 

Southwestern Oklahoma State University, Custer County, 
Oklahoma, and the City of Weatherford, Oklahoma, Cooperative 
Services and Mutual Assistance Agreement 

In accordance with Board policy 1.5.c, Management Responsibility, 
Southwestern Oklahoma State University is requesting approval of 
the agreement. 

The Southwestern Oklahoma State University Athletic Field is 
located north of campus and outside of the Weatherford city limits 
and jurisdiction of the Weatherford Police Department (WPD). 

In order to enhance security and thoroughly conduct investigations 
on the aforementioned location, this Agreement is requested to 
allow the SWOSU Police Department to work with the assistance 
of and in cooperation with the WPD in any manner that is prudent 
to the safety and security of the students, faculty, staff and visitors 
at the SWOSU Athletic Field. 

This Agreement has been reviewed and approved by the City of 
Weatherford and the District Attorney's Office which includes 
Custer County, Oklahoma. 
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C. Approval of FY 2019 Budget, Tuition and Fees 

D. Renew President Beutler's Contract for Fiscal Year 2019 

XIV. REPORT OF RUSO COMMITTEE PROCEEDINGS 

A. AUDIT & FINANCE COMMITTEE-Regent Gary Parker 

1. Annual RUSO Retiree Medical Trust report-Kris Neuhold, Senior 
Vice President I Relationship Manager Institutional Wealth at Bank 
of Oklahoma 

2. Possible action regarding report. 

XV. EXECUTIVE DIRECTOR'S REPORT - Sheridan McCaffree 

XVI. REGENTS' COMMENTS AND ANNOUNCEMENTS 

XVII. NEW BUSINESS 

XVIII. EXECUTIVE SESSION 

A. Action to convene in Executive Session pursuant to 25 0. S\§307 
(B) (1) to discuss the following: 

1. Discussion of the employment of the President of the University of 
Central Oklahoma. 

2. Discussion of the evaluation of the RUSO Executive Director. 

B. Pursuant to 25 O.S. Section 307 (B) (4) to discuss the following: 

1. Confidential communications with legal counsel concerning all 
pending claims or actions and litigation. 

XIX. RECONVENE IN PUBLIC SESSION 

A. Consideration and possible action to implement matters discussed 
in Executive Session. 
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XX. ADJOURNMENT 
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REGIONAL UNIVERSITY SYSTEM OF OKLAHOMA , 

MINUTES 

June 21, 2018, 9:00 a.m. 
Hilton Garden Inn Edmond/Oklahoma City North 

Edmond Conference Center, Room 38 
Edmond, Oklahoma 

ANNOUNCEMENT OF FILING MEETING NOTICE AND POSTING 
OF THE AGENDA IN ACCORDANCE WITH THE OPEN 
MEETING ACT 

The Board of Regents of the Regional University System of 
Oklahoma met in regular session at 9:00 a.m., on June 21, 2018, at 
The Hilton Garden Inn Edmond/Oklahoma City North, Edmond 
Conference Center, Room 38, Edmond, Oklahoma. Notice of the 
regular meeting had been properly filed with the Secretary of State, 
June 20, 2018 and a copy of the Agenda posted by 9:00 a.m., June 
20, 2018 in compliance with the Open Meeting Act. 

CALL TO ORDER AND REGENTS' ROLL CALL 

· Chairman Stansberry called the meeting to order. Roll call 
established the presence of a quorum with 8 Regents present. 

Susan Winchester, Regent, Position 1 
Jeffrey T. Dunn, Regent, Position 2 
Lake Carpenter, Regent, Position 3 
Gary Parker, Vice Chair, Position 4 
Connie Reilly, Secretary, Position 5 
Jane McDermott, Regent, Position 6 
Amy Ford, Regent, Position 7 
Mark Stansberry, Chair, Position 8 

A. EXCUSE ABSENT REGENTS 

Regent Dunn made the motion, seconded by Regent 
Carpenter to excuse Regent Joy Hofmeister from the 
meeting. 

3555 NW 58th Street, Suite 320, Oklahoma City, Oklahoma 73112 
Phone: (405) 942-8817 Fax: (405) 942-8847 
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Voting for the motion: Regents Winchester, Dunn, 
Carpenter, Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

B. INTRODUCTION OF GUESTS 

University Presidents 

Don Betz, President, University of Central Oklahoma, Edmond, 
Oklahoma 

Randy Beutler, President, Southwestern Oklahoma State 
University, Weatherford, Oklahoma 

Sean Burrage, President, Southeastern Oklahoma State 
University, Durant, Oklahoma 

Janet Cunningham, President, Northwestern Oklahoma State 
University, Alva, Oklahoma 

Katricia Pierson, President, East Central University, Ada, 
Oklahoma 

Steve Turner, President, Northeastern State University, 
Tahlequah, Oklahoma 

Regional University System of Oklahoma Administrative Staff 

Sheridan McCaffree, Executive Director 
Debra Lyon, General Counsel 
Lynn Griswold, Finance Officer 
Priya Desai, Executive Assistant 

Others in Attendance 

James Barthell, Provost, Vice President of Academic Affairs, 
University of Central Oklahoma, Edmond, Oklahoma 

Brenda Burgess, Vice President for Administration and Finance, 
Southwestern Oklahoma State University, Weatherford, 
Oklahoma 

Jerrid Freeman, Vice President of Student Affairs, Northeastern 
State University, Tahlequah, Oklahoma 

Bo Hannaford, Vice President of Academic Affairs, Northwestern 
Oklahoma State University, Alva, Oklahoma 

Lisa Harper, Assistant Vice President of Financial Operations, 
University of Central Oklahoma, Edmond, Oklahoma 

Jessica Kilby, Vice President of Administration and Finance, East 
Central University, Ada, Oklahoma 

Mark Kinders, Vice President of Public Affairs, University of 
Central Oklahoma, Edmond, Oklahoma 
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Christy Landsaw, Vice President of Administration and Finance, 
Northeastern State University, Tahlequah, Oklahoma 

Kris Neuhold, Senior Vice President of Institutional Wealth 
Management Relationship Manager, Bank of Oklahoma, 
Oklahoma City, Oklahoma 

Patti Neuhold, Vice President of Finance, University of Central 
Oklahoma, Edmond, Oklahoma 

David Pecha, Vice President for Administration, Northwestern 
Oklahoma State University, Alva, Oklahoma 

Myron Pope, Vice President of Student Affairs, University of 
Central Oklahoma, Edmond, Oklahoma 

James South, Vice President for Academic Affairs and Provost, 
Southwestern Oklahoma State University, Weatherford, 
Oklahoma 

Michael Sweeney, Bank of Oklahoma, Oklahoma City, Oklahoma 
Dennis Westman, Vice President of Business Affairs, 

Southeastern Oklahoma State University, Durant, Oklahoma 

Ill. CHAIR'S REMARKS-Regent Mark Stansberry 

Regent Stansberry thanked the Regents for their work and their 
accomplishments for this year. Regent Stansberry noted many of the 
accomplishments of the Board committees and their work with the 
Presidents. He also thanked the RUSO staff for their work throughout the 
year. Regent Stansberry noted that the annual committee reports are due 
at the end of the month. 

IV. CONSENT DOCKET 

A. MINUTES OF PREVIOUS MEETINGS 

Approval of Minutes of Regular Meeting, April 13, 2018 

B. EDUCATIONAL EXCELLENCE COMMITTEE REPORT - Chair Amy 
Ford (See Attachment A, Pages 63-68) 

1. Northeastern State University (Page 63) 

a. Substantive Program Change Information Item 

1. Higher Education Leadership, M.S. (052): 

NSU requests a program name change from Higher 
Education Leadership to Leadership, the addition of five 
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options, and program curriculum modification to 
accommodate the new options. No new courses will 
need to be created, and the changes can be made with 
existing resources. 

2. Southwestern Oklahoma State University (Page 64) 

a. Program Modification Request 

1. B.A. Chemistry in Department of Chemistry and 
Physics (013) 

2. B.S. E. Elementary Education in Department of 
Education (017) 

3. B.A. in English Department of Language and Literature 
(018) 

4. B.A. in Education Dep')rtment of Education (019) 

5. A.AS. in Radiologic Technology in College of 
Associate and Applied Science (122) 

3. Northwestern Oklahoma State University (Pages 65-66) 

a. Program Modifications 

1. Program Modification, Program Requirement Change 
- Bachelor of Science in Education, Special Education 
(055) 

2. Program Modification, Other Degree Program 
Modification - Bachelor of Science, Biology (005) 

3. Program Modification, Option Deletion - Master of 
Education, Elementary Education (014), Curriculum 
and Instruction (002) and Educational Leadership 
(007) options 

4. Program Modification, Option Deletion - Master of 
Education, Secondary Education (033), Curriculum 
and Instruction (003) and Education Leadership (008) 
options 

5. Program Modification, Program Suspension - Master 
of Education, Elementary Education (014) 

-34-



MINUTES FOR JUNE 21, 2018 

6. Program Modification, Program Suspension - Master 
of Education, Secondary Education (033) 

4. Southeastern Oklahoma State University (Pages 67-68) 

a. Program Modifications 

1. Bachelor of Music Education (037) - Change music 
history requirements by deleting two and adding three 
courses to inventory. No change in total hours. 

2. Bachelor of Arts in Music (036) - Change in music 
history requirements by deleting two and adding three 
courses to inventory. No change in total hours. 

3. Bachelor of Music (068) Change music history 
requirements by deleting two and adding three courses 
to inventory. No change in total hours. 

4. Bachelor of Arts in Communication (049) - Replace 
two courses within the Strategic Communications 
options, update the list of electives and remove the 
Internship requirement. No change in total hours. 

5. Bachelor of Science in Liberal and Applied Studies 
(102) - Add a new capstone course and change the 
number of elective hours required. No change in total 
hours. 

6. Master of Education in Mathematics (108) -
Program deletion. 

V. REPORT OF RUSO COMMITTEE PROCEEDINGS 

A. AUDIT & FINANCE COMMITTEE-Regent Gary Parker 

1. Discussion regarding assessment of FY 2018 internal audit plan. 

Regent Parker reported that the Committee met with Justin Kersey 
of Crawford & Associates and reviewed their work for the past fiscal 
year. The Committee and the universities have been pleased with 
the quality and scope of audits performed by Crawford & Associates 
for FY 2018. 

2. Discussion regarding future FY 2019 internal audit plan. 
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The Committee also discussed the internal audit plan for next year. 
Regent Parker reported that the Committee may expand the scope 
of the internal audit plan for FY 2019. The Regents may request 
additional areas to look into, and the plan will be finalized in the fall. 

3. Approval of External Audit Engagement Letter with Arledge & 
Associates. 

Regent Parker made the motion, seconded by Regent Ford, to 
approve the External Audit Engagement Letter with Arledge & 
Associates for FY 2019. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

VI. NORTHEASTERN STATE UNIVERSITY (See Attachment B, Pages 69-80) 

A. Facilities Stewardship Committee Requests -
Facilities Stewardship Committee Chair-Regent Connie Reilly 

Regent Winchester made the motion, seconded by Regent Parker, 
to approve the following facilities requests submitted by 
Northeastern State University: 

1. Project# 485-007 4 - General Elevator Repairs 

Project Description: Request permission to design, bid and award to 
the lowest responsible bidder, Elevator repairs and maintenance for 
University elevators and create maintenance savings for the 
University. 

Requested Funding Approval: $100,000 

Budget Breakdown: Renovation/Repairs 

Revenue Source(s): Section 12 (600) Fund 

2. Project# 485-0073 - General Repairs 

Project Description: Request permissi\m to design, bid and award to 
the lowest responsible bidder, needed general renovations and 
repairs to facilities on all three University campuses. 

Requested Funding Approval: $200,000 
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Budget Breakdown: Renovation/Repairs 

Revenue Source(s): $180,000 - 295 Fund, $20,000 - Infrastructure 
Fee 

3. Project # 485-0073 - University Center Mechanical System 
Repair Replacement 

Project Description: Request permission to design, bid and award to 
the lowest responsible bidder, University Center mechanical system 
replacement. This project will renovate the heating, air conditioning, 
and building control systems for the building creating energy and 
maintenance savings for the University. 

Requested Funding Approval: $150,000 

Budget Breakdown: Renovation/Repairs 

Revenue Source(s): 751 Auxiliary Fund 

4. Project# 485-0043 - Campus Roof Repair and Replacement 

Project Description: Request permission to design, bid and award to 
the lowest responsible bidder for the repair or replacement of existing 
roofs. · 

Requested Funding Approval: $100,000 

Budget Breakdown: Renovation/Repairs 

Revenue Source(s): 650 Fund 

5. FY 2020-2027 Long Range Campus Capital Plan 

NSU requests approval of the updated FY 2020-2027 Campus 
Capital Plan. See attachment for our Capital Project Listing. 

Informational: 

1. Project #485-0073 - Playhouse Interior Renovation 

Project Description: Renovation ticket booth, lobby and restrooms 

Requested Funding Approval: $44,000 

Budget Breakdown: Renovation/Repairs 
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Congruent with Facility Master Plans or Strategic Plans: Yes 

Revenue Source(s): $30,000 - Private Fund, $14,000 - 295 Fund 

2. Northeastern State University respectfully requests approval of the 
contract between Northeastern State University and Cyntergy, LLC 
for Architectural and engineering services for various on-call 
projects. The contract will have a duration of twelve months, and 
shall have the option to renew annually. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

B. NSU President's Recommendations 

Regent McDermott made the motion, seconded by Regent 
Carpenter, to approve the President's Recommendations for 
Northeastern State University as presented by President Steve 
Turner. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

President Turner reported that the starting budget base for NSU 
starting July 1, 2018 is $86,981 greater than it was last year. Budget 
processes began in February which included consulting with student 
government and other divisions within NSU. Cuts from the previous 
three years total $12,002,314. The budget submittal includes 
mandatory cost increases totaling $1,347,000 for faculty promotions 
in rank, and other increases such as health insurance costs, Banner 
licensing, library periodicals and subscriptions, auditing, risk 
management, pension benefit obligations, scholarships and tuition 
fee waivers, refilling personnel positions after years of budget cuts, 
among other things. 

President Turner reported that NSU is seeking a 5% increase in 
tuition and fees. The NSU Student Government Association was 
included in detailed budget discussions and agreed to the increase. 
President Turner reported that the budget also includes institutional 
priorities evolving from conversations within the departments, 
divisions, Budget Oversight Committee, and the President's Cabinet. 
Priorities include graduate student recruitment/marketing, student 
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support services for online students, graduate assistantship, 
employee on-boarding software and a mid-year 3.0% salary increase 
for all eligible employees which will include comparing actual 
enrollment to initial enrollment. 

President Turner thanked Dr. Jerrid Freeman and Christy Landsaw 
for their hard work on this year's budget. 

C. Approval of FY 2019 Budget, Tuition and Fees 

Regent Ford made the motion, seconded by Regent Parker, to 
approve the 2018-2019 budget, tuition and fees for the 
Northeastern State University. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

D. Renew President Turner's Contract for Fiscal Year 2019 

Regent Dunn made the motion, seconded by Regent Reilly, to 
renew President Steve Turner's contract for Fiscal Year 2019. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

Chair Stansberry declared a break at 10:00 a.m. 

The meeting resumed at 10:10 a.m. 

VII. EAST CENTRAL UNIVERSITY (See Attachment C, Pages 81-94} 

A. Facilities Stewardship Committee Requests -
Facilities Stewardship Committee Chair-Regent Connie Reilly 

Regent Reilly made the motion, seconded by Regent Ford, to 
approve the following facilities requests submitted by East Central 
University: 

1. Annual Campus Capital Master Plan 

Request approval of the Fiscal Year 2019 Long Range Capital 
Planning Commission Annual Campus Capital Master Plan for 
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capital improvement projects. See the attached Agency Summary 
by Priority. 

2. Parking Lot Construction & Paving 

Project Description: Request approval to bid and award to the lowest 
and best bidder the construction and paving of the parking lot at the 
new residence hall (Anoatubby Hall) located at 315 South Francis 
Street. 

Total Project Budget: The total cost of this project is estimated at 
$250,000. 

Congruent with Facility Master J?lans or Strategic Plans: This project 
is consistent with the University's Facility Master Plan and is listed 
as project #230-0029 (Construction and Surfacing - Parking Lots.) 

Revenue Source: Auxiliary Fund (Parking Fees) 

3. Purchase Property (230-0031) 

Project Description: Request approval to purchase property located 
at 411 S Francis Street, Ada, Oklahoma. 

Total Project Budget: Not to exceed market value appraisal. 

Congruent with Facility Master Plan or Strategic Plans: This project 
is consistent with ongoing plans to purchase property adjacent to the 
campus. 

Revenue Source: Auxiliary Fund (Parking Fees) 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

B. ECU President's Recommendations 

Regent Reilly made the motion, seconded by Regent Ford, to 
approve the President's Recommendations for East Central 
University as presented by President Katricia Pierson. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 
Voting against the motion: none 
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President Pierson reported that the new residence hall is nearing 
completion and will be ready for students in the fall. They are close 
to a 100% occupancy rate. President Pierson will be sending 
invitations to everyone about the ribbon cutting date. 

C. Approval of FY 2019 Budget, Tuition and Fees 

Regent Reilly made the motion, seconded by Regent 
McDermott, to approve the 2018-2019 budget, tuition and fees 
for the East Central University. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

President Pierson reported that enrollment in the area is declining, 
so ECU is focusing on and being aggressive with recruitment and 
retention. If ECU can simply retain 150 students, that equals $1 
million in revenue for the university. All it takes is one faculty member 
to reach out to a student to see what their barriers are in returning to 
campus. Enrollment has been irregular and have been monitoring 
the numbers weekly. 

President Pierson reported that the budget that is being submitted is 
a conservative budget. They budget adequately and often end up 
using less than expected which provides them with extra money in 
the long run. 

President Pierson reported that she is having conversations with 
faculty and staff to discuss their roles in aiding in recruitment and 
retention and how important it is to the university's vitality. 

President Pierson reported that she will be returning with a request 
in September to enter into an agreement with Learning House, which 
is similar to Academic Partnerships, and includes face-to-face 
marketing, and will recruit internationally. This will assist with 
recruitment and retention. 

President Pierson reported that included in ECU's budget request, is 
a raise for employees who have not had an increase since 2013. It 
has had a significant effect on employee morale. ECU will come back 
to the board for approval if there are no mid-year budget changes. 
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President Pierson also noted that information technology costs have 
been included in the budget since the internet hubs will soon need to 
be replaced and is a very expensive necessity to have on campus. 

President Pierson has created a phone bank for employees, faculty, 
and staff that are individually calling students to see what they need 
to get back on campus. In this room are people who work in 
admissions, chairs, deans, the bursar, the registrar, records, and 
others that connect these students to the right place to get what they 
need to move forward with their education. 

President Pierson reported that ECU is working on their new 
strategic plan which will include capital campaigns for projects as 
well as how to get salaries up to 80-90% of the CUPA cohort rate 
over the next three years. 

D. Renew President Pierson's Contract for Fiscal Year 2019 

Regent Winchester made the motion, seconded by Regent 
Dunn, to renew President Katricia Pierson's contract for Fiscal 
Year 2019. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

Chair Stansberry declared a break at 10:52 a.m. 

The meeting resumed at 10:56 a.m. 

VIII. NORTHWESTERN OKLAHOMA STATE UNIVERSITY (See Attachment 
D, Pages 95-104) 

A. Facilities Stewardship Committee Requests -
Facilities Stewardship Committee Chair-Regent Connie Reilly 

Regent Reilly made the motion, seconded by Regent Carpenter, 
to approve the following facilities requests submitted by 
Northwestern Oklahoma State University: 

1. FY 2018 Campus Master Plan 

NWOSU requests approval of the updated Campus Master 
Plan for Northwestern Oklahoma State University. 
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Voting for the motion: Regents Winchester, Carpenter, Reilly, 
McDermott, and Stansberry 

Absent: Regents Dunn, Parker, and Ford 

Voting against the motion: none 

B. NWOSU President's Recommendations 

Regent Reilly made the motion, seconded by Regent 
Winchester, to approve the President's Recommendations for 
Northwestern Oklahoma State University as presented by 
President Janet Cunningham. 

Voting for the motion: Regents Winchester, Carpenter, Reilly, 
McDermott, and Stansberry 

Absent: Regents Dunn, Parker, and Ford 

Voting against the motion: none 

President Cunningham reported on the collaboration between 
NWOSU, SE, and SWOSU on a new information technology system 
that saved $2. 7 million dollars for all three institutions. Their new 
Enterprise Resource Planning (ERP) System, Student Information 
Systems, finance, human resources and talent management 
solutions with Colleague by Ellucian will streamline all of these things 
on a single platform and virtually eliminate manual processes. She 
also reported that the three presidents will be making a joint 
presentation to the State Regents in the next few weeks. 

President Cunningham reported that the budget request includes a 
4.9% increase in tuition and fees and funding for restoring two faculty 
positions. One faculty member for the School of Education and one 
faculty for the Doctor of Nursing Program. This increase will allow the 
university to absorb mandatory and operational cost increases 

She also reported that the budget includes, if no revisions to budget 
is needed, a 2 %% increase for all full-time faculty and staff at a 
minimum of $600.00 on December 1, 2018. She would like to make 
it retroactive as well. 

President Cunningham reported that while they are asking for an 
increase in tuition and fees they are working to stay low on room and . 
board rates in comparison to other institutions. 

-43-



MINUTES FOR JUNE 21, 2018 

President Cunningham reported that summer enrollment up, and that 
she expects to be slightly behind on fall enrollment, but that the 
incoming freshmen class will top 400 students. 

President Cunningham reported that this budget reflects the 
University's commitment to place student success at the forefront of 
their operations and that tuition and fee increases were 
recommended only after deliberation and consultation from many 
people to maintain quality instruction, student services and 
infrastructure. Despite the increase, NWOSU's tuition and 
mandatory fee rates remain well below the peer limit for regional 
universities. Approximately 82% of NWOSU's expenditures are 
investments in instruction, scholarships, student services, and 
academic support. Only 6.2% is allocated to administration and 
institutional support. 

Regent Dunn and Regent Parker returned to the meeting at 10:58 a.m. 

Regent Ford returned to the meeting at 11 :00 a.m. 

C. Approval of FY 2019 Budget, Tuition and Fees 

Regent Reilly made the motion, seconded by Regent 
Winchester, to approve the 2018-2019 budget, tuition and fees 
for the Northwestern Oklahoma State University. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

D. Renew President Cunningham's Contract for Fiscal Year 2019 

Regent Reilly made the motion, seconded by Regent Dunn, to 
renew President Janet Cunningham's contract for Fiscal Year 
2019. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 
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IX. REPORT OF RUSO COMMITTEE PROCEEDINGS 

A. VISION & PLANNING COMMITTEE REPORT-Chair Regent Jeffrey 
T.Dunn 

1. Discussion and possible action on benchmarks and possible RUSO 
dashboard. -Dr. Mark Kinders, Vice President of Public Affairs, 
University of Central Oklahoma 

Dr. Hannaford, Kinders, and South presented their findings regarding 
the benchmarks and possible RUSO Dashboard and how their 
findings may be used for advocacy and in-depth discussion at regular 
board meetings. 

Regent Dunn made the motion, seconded by Regent Ford, to 
approve and accept the dashboard report. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

Several Regents expressed their appreciation and congratulations to 
the team for their excellent work regarding the bench marks and 
possible RUSO dashboard. Many expressed excitement about the 
innovative team work being completed to advance the university 
system through a creative approach as well as its use as informative 
tool to gauge progress. 

Chair Stansberry declared a break at 11 :40 a.m. 

The meeting resumed at 12:00 p.m. 

The order of the agenda changed to Section X, University of Central 
Oklahoma 

X. UNIVERSITY OF CENTRAL OKLAHOMA (See Attachment E, Pages 
105-136) 

A. Facilities Stewardship Committee Requests -
Facilities Stewardship Chair-Regent Connie Reilly 

Regent Reilly made the motion, seconded by Regent Carpenter, 
to approve the following facilities requests submitted by the 
University of Central Oklahoma: · 
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1. Annual Campus Capital Master Plan 

Request approval of the Fiscal Year 2019 Campus Master 
Plan for Capital Improvements projects for foiward to the 
Oklahoma State Regents for Higher Education for approval 
and foiward to the State Long Range Planning Commission. 
Refer to the attached Long Range Capital Planning 

·Commission Agency Summary by Priority for Fiscal Years 
2020 to 2024. 

2. Project #120-1010 University Center Miscellaneous 
Renovations & Improvements 

Project Description: Request approval of multiple phases of 
renovations to Legends Dining area at the Nigh University 
Center in an amount not to exceed $350,000 using pre
approved minor construction vendors as selected through an 
RFP process by UCO's Procurement Department. 

Requested Funding Approval: Not to exceed $350,000 

Budget Breakdown: $350,000 

Job Order Contractor: No 

Congruent with Facility Master Plan or Strategic Plan?: Yes 

Revenue Sources: Auxiliary 

3. Property Exchange 

The University of Central Oklahoma requests approval to 
exchange property owned by the university at 224-230 E. 
Campbell with two properties owned by the First United 
Methodist Church of Edmond at. 330 E. Campbell and 330 
Ayers. All properties are currently used as·parking lots by the 
church and university. No funds will be exchanged as a part 
of this transaction. This transaction will allow UCO to control 
two strategically located properties without sacrificing much
needed parking. 

Change Orders: 

1. Project# 120-0008 Liberal Arts Renovation and Addition 

Project Description: Approve Change Order #1 in the amount 
of $41,617 for the College of Liberal Arts Addition for items 
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including: modify four computer classrooms to utilize desktop 
units, add additional electrical circuits and modify the HVAC 
system to support the changes. This change order will 
increase the contract amount to $14,707,988. 

Budget Breakdown: $41, 617 

Revenue Sources: Currently available Master Real Property 
Lease Revenue Bond Funds, Academic Facility Fee Funds, 
and Campus Facility Fee Funds. 

2. Project# 120-0032 Sports Complex Improvements {SPC 
Phase 1) 

Project Description: Approve Change Order# 6 in the amount 
of $127,333 for Sports Performance Center Phase 1 for items 
including: modifications to the electrical, NV and l!T 
infrastructure as well as interior signage. This change order 
will increase the contract amount to $11,410,888. 

Budget Breakdown: $127,333 

Revenue Sources: Currently available Master Real Property 
Lease Revenue Bond Funds, and Private Gifts 

Information Items: 

1. Project # 120-0094 New Math Science/Lab Building 
{STEM) 

Project Description: Change Order# 17 in the amount of 
$24,788 was issued for STEM to include: various 
modifications including additional metal panels at exterior 
equipment yard, modification to fire rated walls and relocation 
of the ice machine. 

2. Project # 120-0094 New Math Science/Lab Building 
{STEM) 

Project Description: Change Order # 18 in the amount of 
$22,292 was issued for STEM to include: various 
modifications including additional metal panels at mechanical 
room plenum, elevator exhaust modification, marker board 
changes and additional lighting. 

3. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 1) 
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Project Description: Change Order # 2 in the amount of 
$24,035 was issued for Sports Performance Center Phase 1 
for the addition of changing rooms adjacent to the 
hydrotherapy pool area. 

4. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 1) 

Project Description: Change Order # 3 in the amount of 
$22,744 was issued for Sports Performance Center Phase 1 
for an additional fire alarm annunciator panel to be placed in 
the shelter area and additional electrical wiring and Irr 
conduit 

5. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 1) 

Project Description: Change Order # 4 in the amount of 
$22,339 was issued for Sports Performance Center Phase 1 
to include: modification and addition of Irr and AN 
infrastructure for the 3ro floor. 

6. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 1) 

Project Description: Change Order # 5 in the amount of 
$22,606 was issued for Sports Performance Center Phase 1 
to include: exterior signage, additional fire suppression and 
tile upgrade throughout the building. 

7. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 2) 

Project Description: Change Order # 1 in the amount of 
$23,059 was issued for Sports Performance Annex to include: 
modification of framing and structural work to convert open 
room into a laundry room and an official locker room. 

8. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 2) 

Proiect Description: Change Order # 2 in the amount of 
$18,711 was issued for Sports Performance Annex to include: 
modification of electrical and plumbing. 

9. Project# 120-0032 Sports Complex Improvements {SPC 
Phase 2) 
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Project Description: Change Order # 3 in the amount of 
$23,814 was issued for Sports Performance Annex to include: 
modification of HVAC mechanical systems. 

10. Project# 120-0032 Sports Complex Improvements (SPC 
Phase 2) 

Project Description: A Guaranteed Maximum Price contract 
has been executed with Construction Manager at Risk, J.E. 
Dunn Construction Company, in the amount of $7,964,877 for 
the No 1th Hamilton Annex (Sports Performance Center Phase 
2) based upon RUSO project approval of $10,000,000 at the 
November 4, 2016 meeting with an additional Board approval 
to increase the project in the amount of $1,500,000 at the 
November 3, 2017 meeting for a total project approval of 
$11,500,000. 

11. Project# 120-0001 Performing Arts Facilities Backstage 
Facility - Mitchell Education Center 

Project Description: Final completion and closeout of 
construction contract with Shiloh Enterprises, Inc. in the 
amount of $4,742,558. This closeout had been delayed due 
retainage withheld pending correction of flooring in the dance 
rehearsal room. An attempt to repair the floor during winter 
break failed and the floor was successfully replaced over 
spring break 2018. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

B. UCO President's Recommendations 

Regent Reilly made the motion, seconded by Regent Ford, to 
approve the President's Recommendations for the University of 
Central. Oklahoma as presented by President Don Betz. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

President Betz reported that the UCO Women's Rowing Team won 
the 2018 NCAA Division II national championship, capturing the first 
title in program history. This win comes just ten years after the team 
competed in their first race in 2008. 
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President Betz reported that UCO .has been again named as one The 
Chronicle of Higher Education's "Great Colleges to Work For" for its 
ninth year in a row and 5th year in a row to end up on the honor roll 
list as the only regional institution on the list. 

C. Approval of FY 2019 Budget, Tuition and Fees 

Regent Reilly made the motion, seconded by Regent McDermott, 
to approve the 2018-2019 budget, tuition and fees for the 
University of Central Oklahoma. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, McDermott, Ford, and Stansberry 

Absent: Regent Reilly 

Voting against the motion: none 

President Betz reported that UCO is seeking a 5.5% increase in tuition 
and fees for FY 2019. This increase is to offset the mandatory cost 
increases for contractual obligations, benefits, taxes, and health 
insurance. UCO has also prioritized student financial assistance with 
a significant increase in the tuition waiver budget. 

In the past 16 years, state support has dwindled from 60% to now 
22% state assisted. UCO will be dipping into reserve funds to keep 
the increase as low as possible and still meet funding obligations and 
mandatory cost increases while maintaining academic quality. 

President Betz reported the new STEM building is nearing completion 
and is a win for the state as the demand for STEM graduates grows. 

Regent Reilly returned to the meeting at 12:21 p.m. 

D. Renew President Betz's Contract for Fiscal Year 2019 

Regent Ford made the motion, seconded by Regent Dunn, to 
renew President Don Betz's contract for Fiscal Year 2019. 

·Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

The order of the agenda resumed. 
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IX. REPORT OF RUSO COMMITTEE PROCEEDINGS 

B. POLICY AND PROCEDURES COMMITTEE-Chair Regent Lake 
Carpenter (See Attachment F, Pages 137-162) 

1. Discussion and approval of revisions to Chapter 3 of the RUSO 
Policy Manual. 
Regent Reilly made the motion, seconded by Regent 
McDermott, to approve revisions to Chapter 3 of the RUSO 
Policy Manual. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

Chair Stansberry declared a break at 1 :23 p.m. 

The meeting resumed at 1 :30 p.m. 

The order of the agenda changed to Section XII, Southeastern Oklahoma 
State University. 

XII. SOUTHEASTERN OKLAHOMA STATE UNIVERSITY (See Attachment G, 
Pages 163-170) 

A. Facilities Stewardship Committee Requests -
Facilities Stewardship Committee Chair-Regent Connie Reilly 

Regent Reilly made the motion, seconded by Regent Parker, to 
approve the following facilities requests submitted by 
Southeastern Oklahoma State University: 

1. Fine Arts Building HVAC Repair (660-0804) 

In accordance with Board policy 2.4, Public Construction and 
Improvement Projects, Southeastern Oklahoma State 
University is requesting for approval to move forward in the 
repair of the Fine Arts Building HVAC System. 

Project Number: 660-0804 

Projection Description: Fine Arts Building HVAC System 
Repair 

Amount: $500,000 estimated 
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·source of Funding: E&G Deferred Maintenance, Auxiliary 
and Section 13 Funds/New College/Offset Funds 

Vendor: To be Determined 

2. Paul Laird Field Lighting (660-0809) 

Project Number: 660-0809 

Project Description: Paul Laird Field Lighting 

Amount: $167,000.00 

. Source of Funding: Donor Funds, Reserve, Auxiliary, 
Section 13/New College 

Vendor: Shawnee Lighting 

3. New Equestrian Center (660-0347) 

Southeastern Oklahoma State University is requesting 
approval to bid and award to the iowest responsible bidder 
contracts related to the design and construction of a new 
Equestrian Center. 

Project Number: 660-0347 

Project Description: New Equestrian Center 

Amount: Project is estimated not to exceed $1,000,000 

Source of Funding: Auxiliary (sale of current Equestrian 
Center) and Section 13/New College Funds 
Vendor: To be Determined 

4. Campus Master Plan 

Southeastern is requesting approval of the Fiscal Year 2019 
Campus Master Plan for Capital Improvements projects for 
forwarding to the Oklahoma State Regents for Higher 
Education and to the State Long Range Capital Planning 
Commission. Refer to the attached Long Range Capital 
Planning Commission Agency Summary by Priority for Fiscal 
Years 2019 thru 2023. 
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5. Approval of Use of University Land for Lease 

Request approval to use existing University land to lease to 
501 c3 nonprofit to be used to build a house which will take in 
foster children who have aged out of the system and will 
facilitate them in getting an education and finding 
employment. The nonprofit will handle all construction 
expenses related to the project including demolition of the 
existing structure. The construction is estimated to cost 
$300,000. In the event that the program ceases to function, 
the property and any and all improvements would revert back 
to the sole ownership of Southeastern Oklahoma State 
University. · 

This approval will delegate the authority to the President or 
his designee to sign the documents necessary to sign the 
contract, subject to legal counsel's review. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

B. SE President's Recommendations 

Regent Reilly made the motion, seconded by Regent Ford, to 
approve the President's Recommendations for the Southeastern 
Oklahoma State University as presented by President Sean 
Burrage. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 
President Burrage reported that SE has been collaborating with 
SWOSU and NWOSU on their new Enterprise Resource Planning 
(ERP) System, Student Information Systems, finance, human 
resources and talent management solutions with Colleague by 
Ellucian. This collaborative effort saved approximately $2.74 million. 
President Burrage reported that he and Presidents Beutler and 
Cunningham will be making a presentation to the Oklahoma State 
Regents for Higher Education on Wednesday, June 27, 2018 
beginning at 10:30 a.m. 

President Burrage reported that SE's E & G I budget for FY 2019 is 
$46,614,608 which is a $2.1 million increase over last year's budget. 
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This is due to a projected increase in student credit hours. SE is 
recommending no increase in tuition and or mandatory fees. 

President Burrage reported that SE has included money in their 
personnel budget to hire more people to fill the positions that 
remained unfilled after SE's reduction in personnel in FY 2015-2016. 
During that time SE had 35 retirements and had left those positions 
unfilled. 

President Burrage report that the percentage of state appropriations 
is currently 30.49% of SE's total budget, which represents a decrease 
from 52.5% in FY 2006-2007. 

President Burrage reported that as the university continues to 
increase graduate degree program offerings through their partnership 
with Academic Partnerships, related expenditures will also increase. 
Because of the way they are required to classify those in the budget, 
they show up as an almost $400,000 increase in supplies and other 
operating expenses. 

President Burrage also reported that fringe benefits will be increasing 
by 8.5% to provide a new benefit to employees where will pay 
100% of OTRS employer and employee contributions from date of 
employment. Previously SE contributed the employer share only after 
the individual had earned $25,000 in gross pay. The reaction on 
campus has been good. 

President Burrage reported that scholarships have increased by 
5.73%, or $600,000. The personnel budget includes a 5.2% increase, 
while travel has been decreased by 65%. 

President Burrage reported that if the budget remains unchanged, he 
will be seeking a stipend or a raise in December or January. In the 
budget, a website redesign and upkeep RFP has been included. 

President Burrage reported that graduate enrollment is up, while 
undergraduate enrollment is down. 

President Burrage reported that Remote Area Medical (RAM) 
Oklahoma was on campus June 2-3, 2018 for a free healthcare 
weekend for those in need of care but cannot afford it. The 
southeastern part of the state is among the poorest in Oklahoma and 
SE was proud to host them on campus. The Surgeon General also 
came to see the work that was being done. RAM Oklahoma plans to. 
provide services again in 2020. 
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C. Approval of FY 2019 Budget, Tuition and Fees 

Regent Ford made the motion, seconded by Regent Parker, to 
approve the 2018-2019 budget, tuition and fees for the 
Southeastern Oklahoma State University. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

D. Renew President Burrage's Contract for Fiscal Year 2019 

Regent Reilly made the motion, seconded by Regent Ford, to 
renew President Sean Burrage's contract for Fiscal Year 2019. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

Chair Stansberry declared a break at 1 :58 p.m. 

The meeting resumed at 2:07 p.m. 

XIII. SOUTHWESTERN OKLAHOMA ST ATE UNIVERSITY (See Attachment 
H, Pages 171-178) 

A. Facilities Stewardship Committee Requests -
Facilities Stewardship Committee Chair-Regent Connie Reilly 

Regent Reilly made the motion, seconded by Regent Ford, to 
approve the following facilities requests submitted by 
Southwestern Oklahoma State University: 

1. SWOSU requests approval of the updated Campus Master 
Plan. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

B. SWOSU President's Recommendations 
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Regent Reilly made the motion, seconded by Regent Ford, to 
approve the President's Recommendations for the 
Southwestern Oklahoma State University as presented by 
President Randy Beutler. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

President Beutler reported on the 'collaborative effort between 
SWOSU, NWOSU, and SE on their new ERP system. By working in 
partnership instead of separately, the three institutions saved $2.7 
million on this project. The contract with Colleague by Ellucian 
includes enterprise resource planning, student information systems, 
finance, human resources, and talent management solutions. 

President Beutler reported that 33 youth camps are now being offered 
at SWOSU. The camps range from music/arts, science/math ta 
athletic camps. 

President Beutler reported that he is working with Representative 
Harold Wright to increase funding to higher ed faculty and staff who 
have not seen a raise in quite some time for the next legislative 
session. 

President Beutler reported that SWOSU is seeking a 4.9% increase 
in tuition and mandatory fees for their undergraduate, graduate, and 
professional rates. This increase will help maintain rigorous 
academic standards and high quality faculty already in place. 
Enrollment has been increasing and SWOSU enrollment is expected 
to remain flat or see a slight decrease. Currently SWOSU only 
receives 30.12% in state funding. Even though state support has 
declined over the years, the budget for FY 2019 appears to be 
stabilizing for the first time in several years. 

President Beutler reported that if the budget stays where it is currently 
at, they will be asking for a 2% raise for personnel between December 
and January. 

C. Approval of FY 2019 Budget, Tuition and Fees 

Regent Ford made the motion, seconded by Regent Carpenter, 
to approve the 2018-2019 budget, tuition and fees for the 
Southwestern Oklahoma State University. 
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Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

D. Renew President Beutler's Contract for Fiscal Year 2019 

Regent Winchester made the motion, seconded by Regent 
Dunn, to renew President Randy Beutler's contract for Fiscal 
Year 2019. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

The order of the agenda resumed. 

XI. ADMINISTRATIVE OFFICE FISCAL YEAR 2019 BUDGET APPROVAL 

A. Approve FY 2019 Budget. 

Regent Ford made the motion, seconded by Regent Carpenter, 
to approve the 2018-2019 budget for the RUSO Administrative 
Office. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

The order of the agenda changed to Section XIV, Report of RUSO Committee 
Proceedings. 

XIV. REPORT OF RUSO COMMITTEE PROCEEDINGS 

A. AUDIT & FINANCE COMMITTEE-Regent Gary Parker 

1. Annual RUSO Retiree Medical Trust report-Kris Neuhold, Senior 
Vice President I Relationship Manager Institutional Wealth at Bank 
of Oklahoma 

2. Possible action regarding report. 

No action was taken. 
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The order of the agenda resumed. 

XV. EXECUTIVE DIRECTOR'S REPORT - Sheridan McCaffree 

Nothing to report 

XVI. REGENTS' COMMENTS AND ANNOUNCEMENTS 

None to report. 

XVII. NEW BUSINESS 

None to report. 

XVIII. EXECUTIVE SESSION 

A. Action to convene in Executive Session pursuant to 25 O. S.§307 
(B) (1) to discuss the following: 

1. Discussion of the employment of the President of the University of 
Central Oklahoma. 

2. Discussion of the evaluation of the RUSO Executive Director. 

B. Pursuant to 25 O.S. Section 307 (8) (4) to discuss the following: 

1. Confidential communications with legal counsel concerning all 
pending claims or actions and litigation. 

Regent Dunn made the motion, seconded by Regent McDermott, to 
move into executive session. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, 
Parker, Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

The Board convened in Executive Session at 3:22 p.m. 

The Board reconvened in public session at 5:00 p.m 
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XIX. RECONVENE IN PUBLIC SESSION 

Regent McDermott made the motion, seconded by Regent Parker, to 
move proceed as discussed in executive session. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, Parker, 
Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

XX. ADJOURNMENT 

Regent Carpenter made the motion, seconded by Regent Reilly, to 
adjourn the meeting. 

Voting for the motion: Regents Winchester, Dunn, Carpenter, Parker, 
Reilly, McDermott, Ford, and Stansberry 

Voting against the motion: none 

The meeting adjourned at 5:03 p.m. 
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ATTACHMENTS TO MINUTES 

June21,2018 

Attachment 

A. Educational Excellence Committee ............................................. 63-68 

• Educational Excellence Committee attachments for this meeting have 
been abbreviated to save paper and space. The complete submissions, 
which include the required Oklahoma State Regents for Higher Education 
form documents and other supporting documents for all matters involving 
changes in a course or courses of study or institution of new degree 
programs, were provided to the Chair of the Educational Excellence 
Committee Regent Amy Ford prior to the meeting. This documentation is 
available in the RUSO Administrative Office in Oklahoma City. 

B. Northeastern State University ............................................................ 69-80 

C. East Central University .............................................................. 81-94 

D. Northwestern Oklahoma State University ..................................... 95-104 

E. University of Central Oklahoma ............................................... 105-136 

F. Policy and Procedures Committee ............................................ 137-162 

G. Southeastern Oklahoma State University .................................. 163-170 

H. Southwestern Oklahoma State University ................................ 171-178 
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DATE: 

TO: 

FROM: 

NORTHEASTERN STATE UNIVERSITY 
0 FF ICE o/ 1h" PRES I DENT 

June 1, 2018 

Regent Amy Ford, Chair 
Educational Excellence Conunittee 
Regional U S st m of Oklahoma 

SUBJECT: Educational Excellence Committee Agenda Items-June 2018 

Attachment A 
Page 1 of 5 

The following ·substantive program change is submitted as an information item to the 
Educational Excellence Conunittee: 

Substantive Change - Program Modification: 

Higher Education Leadership, M.S. (052): NSU requests a program name change from Higher 
Education Leadership to Leadership, the addition offive options, and program curriculum 
modification to accommodate the new options. No new courses will need to be created, and the 
changes can be made with existing resources. 

Thank you for your consideration of this proposal. If you have any questions, please contact me 
or Dr. Landry. 

Enclosures 

cc: Dr. Debbie Landry, Provost and Vice President for Academic Affairs 
Dr. Pamela Fly, Associate Vice President for Academic Affairs 
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TO: 

FROM: 

DATE: 

Board of Regents of the 
Regional University System of Oklahoma 
Mark Stansberry, Chair 

Randy L. Beutler, President 

June 1, 2018 

Attachment A 
Page2 of5 

SUBJECT: Educational Excellence Committee Agenda Items - June 21, 2018 

Please place Southwestern Oklahoma State University on the Educational Excellence Committee 
agenda for the June 21, 2018, Board of Regents of the Regional University System of Oklahoma 
meeting regarding the following items: 

• Program Modification requests for the following programs: 

1. B.A. Chemistry in Department of Chemistry and Physics (013) 
2. B.S. E. Elementary Education in Department of Education (017) 
3. B.A. in English Department of Language and Literature (018) 
4. B.A .. in Education Department of Education (019) 
5. A.A.S. in Radiologic Technology in College of Associate and Applied Science (122) 

Documents for these requests are attached. If you need additional information regarding these 
items, please let me know. 

Attachments 
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Date: 

To: 

From: 

Re: 

Northwestern Oklahoma State University 

May 31, 2018 

Regional University System of Oklahoma 
Educational Excellence Committee 
Amy Ford, Chair 

Dr. Janet Cunningham, President 

Educational Excellence Agenda Item - June 21, 2018 

Please place Northwestern Oklahoma State University on the Educational 
Excellence Committee Agenda for the June 21, 2018, meeting of the Regional 
University System of Oklahoma Board of Regents. We request approval of the 
following items: 

Program Modification, Program Requirement Change - Bachelor of 
Science in Education, Special Education (055) 

Program Modification, Other Degree Program Modification - Bachelor 
of Science, Biology (005) 

Program Modification, Option Deletion - Master of Education, 
Elementary Education (014), Curriculum and Instruction (002) and 
Educational Leadership (007) options 

Program Modification, Option Deletion - Master of · Education, 
Secondary Education {033), Curriculum and Instruction (003) and 
Education Leadership (008) options 

Program Modification, Program Suspension - Master of Education, 
Elementary Education (014) 
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Program Modification, Program Suspension - Master of Education, 
Secondary Education (033) 

If you have any questions or need additional information, please do not hesitate 
to contact me. 

JC:md 

Attachments (6) 
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May 30, 2018 

Regional University System of Oklahoma 
Landmark Towers 
3555 Northwest 58t0, Suite 320 
Oklahoma City, OK 73112 

RE: Educational Excellence Committee 

Dear Board Members: 

We are seeking approval for the following program modifications: 

Attachment A 
Page 5 of5 

Bachelor of Music Education (037) - Change music history requirements by deleting two and 
adding three courses to inventory. No change in total hours. 

Bachelor of Arts in Music (036) - Change in music history requirements by deleting two and 
adding three courses to inventory. No change in total hours. 

Bachelor of Music (068) - Change music history requirements by deleting two and adding three 
courses to inventory. No change in total hours. 

Bachelor of Arts in Communication (049) - Replace two courses within the Strategic 
Communications options, update the list of electives and remove the Internship requirement. No 
change in total hours. 

Bachelor of Science in Liberal and Applied Studies (102) -Add a new capstone course and 
change the number of elective hours required. No change in total hours. 

Master of Education in Mathematics (108) - Program deletion. 

Please see the attached documents for the program requests. 

Sincerely, 

A~ 
Sean Burrage 
President 

425 WEST Ul\'IVERSffY BLVD• Jl)UIRANT, 0K74701-3347 • 580-745-2500 •FAX 580-745-2515 

WwWl:tiE.EIDU 
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NOR1'HEASTERN STATE UNIVERSITY 
0 FF .l (; E of tl•e PR F SI I) ENT 

DATE: June1,2018 

TO: Regent Connie Reilly, Facilities Stewardship Committee Chair 
Regional University System of Oklahoma 

FROM: 

SUBJECT: Facilities Stewardship Committee Agenda Items-June 2018 

1. Project # 485-007 4 - General Elevator Repairs 
• Project Description: Request permission to design, bid and award to the lowest 

responsible bidder, Elevator repairs and maintenance for University elevators and 
create maintenance savings for the University. 

• Requested Funding Approval: $100,000 
• Budget Breakdown: Renovation/Repairs 

• Revenue Source(s): Section 12 (600) Fund 

2. Project# 485-0073 - General Repairs 
• Project Description: Request permission to design, bid and award to the lowest 

responsible bidder, needed general renovations and repairs to facilities on all three 
University campuses. 

• Requested Funding Approval: $200,000 

• Budget Breakdown: Renovation/Repairs 
• Revenue Source(s): $180,000- 295 Fund, $20,000 - Infrastructure Fee 

3. Project# 485-0073 - University Center Mechanical System Repair Replacement 

• Project Description: Request permission to design, bid and award to the lowest 
responsible bidder, University Center mechanical system replacement. This 
project will renovate the heating, air conditioning, and building control systems for 
the building creating energy and maintenance savings for the University. 

• Requested Funding Approval: $150,000 

• Budget Breakdown: Renovation/Repairs 
• Revenue Source(s}: 751 Auxiliary Fund 

60! NORTH GRAND AVENUE TAHLEQUAH, OKLAHOMA 74464-2399, USA 

Phone (9181444-2000 o Fax (918) 458-2015 o tumer@nsuok.edu o WWH'.nsuolcedu 
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4. Project# 485-0043 - Campus Roof Repair and Replacement 

Attachment B 
Page 2 of 11 

• Project Description: Request permission to design, bid and award to the lowest 
responsible bidder for the repair or replacement of existing roofs. 

• Requested Funding Approval: $100,000 
• Budget Breakdown: Renovation/Repairs 
• Revenue Source(s): 650 Fund 

5. FY 2020-2027 Long Range Campus Capital Plan 
NSU requests approval of the updated FY2020-2027 Campus Capital Plan. See 
attachment for our Capital Project Listing. 

Informational: 

6. Project #485-0073 - Playhouse Interior Renovation 
• Project Description: Renovation ticket booth, lobby and restrooms 
• Requested Funding Approval: $44,000 
• Budget Breakdown: Renovation/Repairs 
• Congruent with Facility Master Plans or Strategic Plans: Yes 
• Revenue Source(s): $30,000 - Private Fund, $14,000 - 295 Fund 

7. Northeastern State University respectfully requests approval of the contract between 
Northeastern State University and Cyntergy, LLC for Architectural and engineering 
services for various on-call projects. The contract will have a duration of twelve months, 
and shall have the option to renew annually. 

601 NORTH GRAND AVENUE TAHLEQUAH. OKLAHOMA 74464-2399, USA 

Phone (918) 444-2000 o Fi1x (918) 458-2015 o turner(g)nsuok.edu o w110<'.nsuok.edu 
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Flstal Years 2020 through 2027 

Agency: 485 Nurtheasrem State Unhmrsltv 

Federal State 
Prlorli.y NameclPtuject: Project# Funds Ol~erFUnds Approp Total Project 

Wiison Hall Rl!novation 485--0005 0 12,000,000.!10 0 $ 12,000,000.00 

Semlmlf'/ Hall Renovation 48Y.l0·20 0 $ 4,000,000,00 0 $ 4,000,000.00 

3 Residence Hall$ 485-0078 0 $ 1s,ooo,ooa.oo 0 $ 15,000,000.00 

Resldente Halls Rtl!1Wdtlon & 485,0063 0 $ 6,000,0:ID.00 0 $ 6,000,000.00 

Rej.'Xl!r 

5 Computers, Phone & NelW¢rk 485-0044 0 $ 2,000,000.00 0 $ 2,000,000.00 
Upgrades In fr 

• Rep;ii1s- & Renovations to Campus 485-0073 0 $ 3,000,000.00 0 $ 3,000,000.00 

8ldgs 

7 Roof Rephtement &. Repair; 485..{!043 0 $ 6,000,000.00 0 $ 6,000,000.00 

R Elevi!lcrs Repair & Heplacement 48£-0074 0 $ 2,0(10,000.00 0 2,000,000.00 

9 Lari.dscaplne, outdoor Art & 485-0067 0 $ 1,600,0:lO.OO 0 $ l,600,000.00 

Courtyards 

10 Parking Lots 4!.15·0048 0 s 5,600,000.00 0 $ 5,600,000.00 

11 Optometery Equipment 485-0062 0 $ 2,4001000.CO 0 $ 2,400,000.00 

12 Alumni Center Aenow•tion 485-0055 0 s 500,000..00 0 s 500,000.00 

13 Rlverhawk fields Athletic 4B!i·OO:l4 0 $ 5,000,000.00 0 5,000,000.00 

District 

14 Doc Wadley Dtpans!on 485·001"/ 0 s 6,000,00C.OO 0 $ s,000,000.00 

15 optometry Complex 485-0076 0 $ 26,000,tJ!'O.OO 0 $ 26,000,000,00 

16 Center fot Perfcrmlng Arb 48S.oo77 0 $ 28,000,000,00 0 s 28,000,000.00 

17 Property Pun:hase 485-0037 0 s 1,1co,ooo.oo 0 $ j,100,000.00 

1R Hazardous Material Management 485-0034 0 $ 500,0:lO,OO 0 500,000.00 

19 SUpilCJtt Sefllices Complex 4!.15-003.9 0 $ 3,000,000.00 0 3,000,000.00 

20 Campus Lock Rcp!acemerit 485-9049 0 s 500,000.00 0 $ 500,000.00 

21 Public Safety Complex 485-90-.21 0 250,000.00 0 250,000.00 

----Totals; 0 $ 130,450,000.00 0 130,450,000.00 
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NORTHEASTERN ST'A'fE UNIVERSITY 
0 F P ! CE "/ tbe PR ES I fl ENT 

June 1, 2018 

Regional University System of Oklahoma 
3555 N.W. 581h Street, Suite 320 
Oklahoma City, OK 73112 

Dear Board Members: 

The recommendations and informational items of Northeastern State University are as 
follows: 

I. PERSONNEL 

A. ADMINISTRATIVE CHANGES 

Dr. Deborah (Debbie) Landry, tenured Professor of Curriculum and Instruction has 
been appointed Provost and Vice President for Academic Affairs. This appointment 
was effective as of April 20, 2018, at a fiscal rate of $155.000. 

Dr. Landry holds the following degrees: Associate of Science Degree, Shelby State 
Community College; B.S., University of the State of New York; M.S., Troy State 
University; M.Ed., Marymount University at Arlington; and Ed.D., Oklahoma State 
University. 

For over 13 years, Dr. Landry has served our institution with integrity, a strong work 
ethic, and a commitment to improve the academic and overall work environment. In 
each of the roles held since coming to NSU in January of 2005, she excelled, 
provided strong leadership and accomplished many Important priorities. She 
provides great leadership in the Division of Academic Affairs and the continuity we 
need for the years ahead. Currently, Dr. Landry serves in a leadership role on 
several statewide committees. She has also served our Nation with 20 years In the 
United States Marine Corps. 

Dr. Mike Chanslor, tenured Professor of Media Studies and Department Chair of 
the Languages and Literature Department in the College of Liberal Arts has been 
named Dean of the College of Liberal Arts effective July 1, 2018. This Is a full-time 
regular appointment at a fiscal year salary rate of $120,000. 
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B. RETIREMENTS WITH RESOLUTIONS 

Attachment B 
Page 5of11 

Dr. Carl Farinelli, tenured Professor of Educational Leadership in the College of 
Education has announced his retirement effective June 30, 2018. He has been 
employed since August 1988. 

Dr. Karen Patterson, tenured Professor of Speech Language Pathology in the 
Gregg Wadley College of Science and Health Professions, has announced her 
retirement effective May 1, 2018. She has been employed since August 2004. 

Dr. Kathleen Reese, Assistant Dean and tenured Professor of Marketing in the 
College of Business and Technology, has announced her retirement effective July 
1, 2018. She has been employed since August 1994. 

C. RESIGNATIONS 

Dr. Suneeti Jog, Associate Professor of Biology in the Gregg Wadley College of 
Science and Health Professions has submitted her resignation effective July 1, 
2018. She has been employed January 2013. 

Dr. Sharon Jones, Assistant Professor of Speech Language Pathology in the Gregg 
Wadley College of Science and Health Professions has submitted her resignation 
effective May 5, 2018. She has been employed since August 2013. 

Dr. Bradley Montgomery-Anderson, tenured Professor of English in the College 
of Liberal Arts has submitted his resignation effective May 4, 2018. He has been 
employed since August 2007. 

Ms. Bianca Smith, Instructor of Library Services in the John Vaughn Library has 
submitted her resignation effective March 20, 2018. She has been employed since 
August 2017. 

Dr. Vy Le, Resident/Post-Doctoral Fellowship Candidate in the Oklahoma College 
of Optometry has submitted her resignation effective May 18, 2018. She has been 
employed since September 2017. 

D. TERMINATIONS 

Dr. Christopher Collins, Assistant Professor of Psychology in the College of 
Education has been terminated effective March 8, 2018. 
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II. BUDGET AND TUITION INCREASES 

Attachment B 
Page 6 of 11 

Northeastern State University presents the Fiscal Year 2019 Budget and Tuition requests. 

Ill. ROOM AND BOARD RATES 

Northeastern State University is recommending the following, regarding room and board 
rates for the 2018-2019 academic year. Room rates will remain flat and will not reflect an 
increase for 2018-2019. Meal plan increases are being proposed to offset increasing 
costs from our food service provider, as reflected in the contract extension signed in 2017. 
The board rate increases being proposed average a 3.56% increase. The increases are 
intended to begin in the fall 2018 semester. 

Residence Hall Rates FY18 Proposed FY19 
Leaser and Haskell Semi $1,550.00 No Change 
Leaser and Haskell Private $2,100.00 No Change 
Wyly Semi $1,750.00 No Change 
Wyly Private $2,200.00 No Change 
Cobb Standard (4 student - 1 bath) $2,200.00 No Change 
Cobb Double (2 student - 1 bath) $2,500.00 No Charige 
Cobb Private $2,950.00 No Change 
Seminary Suites 4 BR $2,500.00 No Change 
Seminary Suites 2 BR $2,900.00 No Change 

Courtside Apartment 
Single & Multiple Student Rates FY18 Proposed FY19 

1 BEDROOM UNIT 
1 bdr/1 student $3,150.00 No Change 
1 bdr/2 students (per resident) $2,360.00 No Change 

2 BEDROOM UNIT 
2 bdr/1 student $3,650.00 No Change 
2bdr/2 students (1 bdr per resident) $2,650.00 No Change 

2 bdr/3 students max 
2 students per bdr per resident $2,000.00 No Change 
1 student per bdr per resident $2,300.00 No Change 

3 BEDROOM UNIT 
3 bdr/1 student $4,250.00 No Change 
3 bdr/3 students per resident $2,500.00 No Change 

3bdr/4 students max 
2 students per bdr per resident $1,850.00 No Change 
1 student per bdr per resident $2,150.00 No Change 
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Meal Plan Rates Proposed FY1B 

17 meals per week +$150 $1,960.00 
Flex Per Semester 

15 meals per week +$200 
Flex Per Semester 

12 meals per week +$200 
Flex Per Semester 

10 meals per week +$350 
Flex Per Semester 

8 meals per week +$175 
Flex Per Semester 

Block 150 +$75 
Flex Per Semester 

Block 25 +$75 
Flex Per Semester 

Block 50 +$7 5 
Flex Per Semester 

Block 80 +$100 
Flex Per Semester 

IV. PURCHASES 

$1,935.00 

$1,880.00 

$1,830.00 

$1,360.00 

$1,345.00 

$ 295.00 

$ 495.00 

$ 730.00 

Proposed FY19 

$2,000.00 

$1,975.00 

$1,925.00 

$1,890.00 

$1,450.00 

$1,425.00 

$ 305.00 

$ 515.00 

$ 750.00 

Attachment B 
Page 7of11 

Northeastern State University presents the following items over $150,000 to be 
approved in accordance with the policy of the Board. (All funding is E & G unless 
otherwise noted.): 

Optometry clinics merchandise for resale ........................................ (Aux) ... $2, 100,000 

Media placement (advertising) services ................................................... $500,000 

Annual postage - All mailings for recruiting, billing, and routine correspondence -

(Funding -Agency Special) .................................................................. $195,000 

Athletic insurance ................................................................................ $245,000 

Charter Tour Buses/Yearly Athletics ...................................................... $175,000 
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Unleaded Gasoline .............................................................................. $225,000 

Central Computing Admin and Instructional Software Maintenance ................. $1,420,000 

• Banner .......................................................................... $ 800,000 

• Touch Net Support . .. .. .... ...... .. .... . .. .... .. .. .. .. .... .... .. .. .. .. .. . .. . $195,000 

• Microsoft Campus Agreement License ................................... $ 55,000 

• Adobe Campus-wide Subscription ........................................... $60,000 

• SmartNet network support .................................................. $ 120,000 

• Other (ITSM) .................................................................... $190,000 

Campus Wide Copier Lease/Ma int. - (Both E & G and Agency Special Funds) ............ $225,000 

Contractual Janitorial Supplies - (Both E&G and Agency Special Funds) ................ $200,000 

PC Replacement Program and Support (Both E&G and Agency Special funds) ......... $1, 100,000 

EBSCO/OCLC Information Services (Library) ............................................... $300,000 

Data Center Refresh (IT) ....................................................................... $465,000 

Telephone and Long Distance Services (Both E&G and Agency Special Funds) .......... $180,000 

Computer Zoom Rooms .. (Change in Scope from 4 rooms to 12 rooms) .......... $238,000 

Recruitment Consulting, List Purchase & Outreach Services ........................ $165,000 

V. INFORMATION ITEMS 

The following purchases are presented as information items in accordance with 
Board policy, over $50,000 and under $150,000. (All funding is E & G unless 
otherwise noted.): 

Contractual Services for Elevators·3 Campuses ......................................... $105,000 

Contractual Services for On-Call Plumbing Services ................................... $100,000 

Contractual Services for On-Call Electrical Services ................................... $100,000 
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Contractual Services for On-Call HVAC Services ...................................... $125,000 

Contractual Services for Grounds Keeping Services (Both E & G and Agency 

Special Funds) ........................................................................................ $100,000 

Housing Cable TV ............................................................................... (Aux) .... $60,000 

Potential Banner 9 Conversion Consulting ................................................ $140,000 

International Student Health Insurance .................................................... $100,000 

Super Computer Access for Research ...................................... , ................ $52,500 

Athletic Apparel & Equipment.. ........................................... (Agency Funds) .... $140,000 

Residence Hall Wireless Internet Project (Aux) .................. (2"d of 5 year lease) .... $ 70,000 

Fire Alarm Monitoring & Repair ............................................................... $100,000 

Food Service Equipment Maintenance & Repair. ......................................... $75,000 

Room Scheduling Software ..................................................................... $52,500 

Program Evaluation ................................................................................ $65,000 

Student Learning Assessment and Engagement Software .. ( C& W) ................. $120,000 

Student Planning and Scheduling Software (Civitas) ................................... $110,000 

Auditing Services ................................................................................. $100,000 

VI. GRANTS AND CONTACTS 

The University has received notification of funding for the following proposals: 

NSU Reducing the postsecondary gap - Native Americans .......... $9,371.00 
A grant from Western Interstate Commission for Higher Education. Funds will help bridge 
the gap left by the loss of Cherokee Promise program by creating a University Strategies 
section for American Indian Students, creation of a Native Scholars LLC, and 
Implementation of Common Intellectual Experiences. The project director is Ms. Sara 
Barnett 
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Summer Mentor 2018 - Das Bradoo ............................... $2,200.00 · 
A grant from National Institute of Health through OK INBRE - OUHSC. Funds will cover 
the costs of supplies while Dr. Das Bradoo serves as a faculty ment.or to a student 
conducting research to study the regulation of an evolutionarily conserved DNA 
replication protein, minichromosomal maintenance protein 1O(Mcm10) for the 
improvement of therapeutic intervention and diagnosis of proliferation of cancer cells and 
other proliferative disorders. The project director is Dr. Sapna Das Bradoo. 

SMART- Determine MCM10 and MRC1 Interaction ................... $5,497.00 
A grant from Oklahoma State Regents for Higher Education. Funds will provide the 
opportunity for Dr. Das Bradoo to mentor a student engaged in research. The project 
director is Dr. Sapna Das Bradoo. 

INBRE Travel 2018 - 2561h American Chemical Society ... ............ $2,000.00 
A grant from Oklahoma State Regents for Higher Education. Funds cover travel 
expenses to attend and present findings on Enzymatic Inhibition Studies of Histone 
Deacetylases by a Dihydrozamic Acid Derivative at the 2561h meeting. The project 
director is Dr. Sung Kun Kim. 

Taberc Summer 2018 ............................................ $1,500.00 
A grant from TABERC (Tulsa Area Bioscience Education & Research Consortium). 
Funds will host one student intern for the summer. The project director is Dr. Kyeroda 
Kemp. 

Kinetic Analysis of the Biofilm-releasing Glycoside Hydrolase Dispersin B ... 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $2,200.00 
A grant from National Institute of Health through OU Health Science Center. Funds to 
support research to gain knowledge of the mechanism of the glycoside hydrolase 
dispersin B in order to design a better glycoside hydrolase to break bacterial biofilms for 
improving the function of DspB in antibacterial treatment. The project director is Dr. Sung 
Kun Kim. 

AISES Events Funding Request 2018 ... ............................ $500.00 
A grant from National Science Foundation through Oklahoma EPSCoR. Funds will assist 
with student participation in AISES events. The project director is Ms. Alisa Douglas. 

Summer Mentor 2018- Kim & Green ............................... $4,400.00 
A grant from National Science Foundation through OU Heath Science Center. Funds will 
assist with the costs associated with hosting/mentoring a student for both Dr. Kim and Dr. 
Green this summer. The project directors are Dr. Sung-Kun "Sean" Kim and Dr. Nathan 
Green. 

Oklahoma lnbre Travel Award 2018 - Atlanta, GA - Ruskoski. ......... . $2,000.00 
A grant from Oklahoma State Regents for Higher Education. Funds will cover a portion 
of travel expenses for Dr. Ruskoski to attend and present at the American Society for 
Microbiology Microbe 2018 meeting in Atlanta, June 7 -12, 2018. The project director is 
Dr. Sallie Ruskoski. 
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Great Expectations 2018 • 2019 .... , ....... .................... $1,231,017.00 
A grant from the Great Expectations Foundation. Funds will to teach innovative arid 
inspirational education techniques to school teachers in order to help revolutionize the 
classroom educational experience of children in their school districts. The project director 
is Dr. Linda Dzialo 

Total of Grants and Contracts ................................ . $1,260,685.00 
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Regional University System of Oklahoma 
 

RESOLUTION 
 
WHEREAS, Dr. Carl Farinelli will retire as Professor of Educational Leadership at Northeastern 

State University on July 1, 2018; and 

 

WHEREAS, Dr. Farinelli has served faithfully and honorably on the Northeastern State 

University faculty for 30 years as a faculty member in the School Administration program, 

educating future principals across northeast Oklahoma and surrounding states; and 

 

WHEREAS, Dr. Farinelli has many contributions as a faculty member, distinguishing himself 

through his work in the community and area through many presentations and writing; and 

 

WHEREAS, prior to joining Northeastern State University, Dr. Farinelli served as teacher, 

principal, and counselor in Houston, Texas, where he helped to engineer a dramatic turnaround in 

school performance and coordinated curriculum development for an alternative high school; and 

 

WHEREAS, Dr. Farinelli has served as an inspiration to his students and colleagues by sharing 

his life story from his time in Job Corps to earning his terminal degree in Educational Leadership; 

and ultimately receiving a place in the National Job Corps Hall of Fame; and 

 

WHEREAS, his colleagues and the university community recognized Dr. Farinelli’s 

accomplishments through the 2000-2001 Faculty Council Circle of Excellence Award for 

Teaching, the 2009 “Modeling the Way” award, and ultimately naming him a NSU Centurion in 

2012; and 

 

WHEREAS, Dr. Farinelli has conducted research to support development of the curriculum used 

to educate future school leaders for the School Administration program; and 

 

WHEREAS, Dr. Farinelli’s influence will continue in the Educational Leadership department 

through services as an adjunct faculty member for future educational leaders; and 

 

NOW THEREFORE, BE IT RESOLVED that the Regional University System of Oklahoma 

bestows upon Dr. Carl Farinelli the honorary title of “Professor Emeritus of Educational 

Leadership” and extends to him an expression of commendation and appreciation for his 

contributions to the success of Northeastern State University and wish for his continued prosperity, 

good health, and a feeling of satisfaction so rightly deserved by one who has served so faithfully 

and honorably as an educator for the students of Oklahoma; and 

  

BE IT FURTHER RESOLVED that this Resolution be entered into the official minutes of the 

Regional University System of Oklahoma and a copy, signed by the Chair of the Board, and 

forwarded to Dr. Carl Farinelli in Tahlequah, Oklahoma. 

 

ADOPTED by the Regional University System of Oklahoma this 21st day of June, 2018.  



 

 

 

____________________________________ 

Regent Mark A. Stansberry, Chair 

Regional University System of Oklahoma 

 

 

ATTEST: 

 

 

 

_________________________________ 

Regent Connie Reilly, Secretary 

Regional University System of Oklahoma 



Regional University System of Oklahoma 
 

RESOLUTION 
 
WHEREAS, Dr. Karen Patterson will retire as Professor of Speech Language Pathology at 
Northeastern State University on May 1, 2018; and 
 
WHEREAS, Dr. Patterson has served faithfully and honorably on the Northeastern State 
University faculty for 14 years and served as Program Chair of Speech Language Pathology for 
several years; and 
  
WHEREAS, Dr. Patterson has many contributions as a faculty member which have benefitted 
colleagues, students, the university, and the community; and 
  
WHEREAS, Dr. Patterson has demonstrated outstanding leadership through her membership in 
multiple professional associations and peer-reviewed presentations for state and national 
organizations including the American Speech-Language-Hearing Association (ASHA) and the 
Oklahoma Speech-Language-Hearing Association (OSHA); and  
  
WHEREAS, Dr. Patterson has shown her dedication to the profession by serving as the Principle 
Investigator for scientific and service grants in Speech Language Pathology totaling more than 
$3,000,000 which benefited the university, program, students, and the state; and 
  
WHEREAS, Dr. Patterson has served the institution by assisting with multiple self-studies, 
reviews, and annual institutional reports for the Speech Language Pathology program’s ASHA 
accreditation; and 
 
WHEREAS, Dr. Patterson is an active scholar and committed teacher who supports the work of 
students and colleagues, has multiple publications in peer-reviewed venues, and has many 
noteworthy contributions in speech language pathology practice; and 
    
WHEREAS, through her commitment to the highest ideals of her profession, Dr. Patterson is 
deserving of special recognition for the influence she has had on NSU, her colleagues, speech 
language pathology educators and practitioners, and the children and families of our state and 
nation; and 
  
NOW THEREFORE, BE IT RESOLVED that the Regional University System of Oklahoma 
bestows upon Dr. Karen Patterson the honorary title of “Professor Emeritus of Speech 
Language Pathology” and extends to her an expression of commendation and appreciation for 
her contributions to the success of Northeastern State University and wish for her continued 
prosperity, good health, and a feeling of satisfaction so rightly deserved by one who has served so 
faithfully and honorably as an educator for the students of Oklahoma; and 
  
BE IT FURTHER RESOLVED that this Resolution be entered into the official minutes of the 
Regional University System of Oklahoma and a copy, signed by the Chair of the Board, and 
forwarded to Dr. Karen Patterson in Tahlequah, Oklahoma. 



 
ADOPTED by the Regional University System of Oklahoma this 21st day of June, 2018.  
 
 
____________________________________ 
Regent Mark A. Stansberry, Chair 
Regional University System of Oklahoma 
 
   
ATTEST: 
 
 
_________________________________ 
Regent Connie Reilly, Secretary 
Regional University System of Oklahoma 
 



Regional University System of Oklahoma 
 

RESOLUTION 
 
WHEREAS, Dr. Kathleen Reese will retire as Professor of Marketing at Northeastern State 
University on July 1, 2018; and 
 
WHEREAS, Dr. Kathleen Reese has served faithfully and honorably on the Northeastern State 
University faculty for 24 years and served as Chair of the Department of Marketing and Hospitality 
and Tourism Management; Interim Dean; Director of Reach Higher; Associate Dean and Assistant 
Dean.   
  
WHEREAS, Dr. Kathleen Reese has many contributions as a faculty member which have 
benefitted colleagues, students, the university, and the community; and 
  
WHEREAS, Dr. Kathleen Reese has demonstrated outstanding leadership through her 
membership in multiple professional associations and presentations for state and national 
organizations including Advances in Consumer Research and Federation of Business Disciplines; 
and  
  
WHEREAS, Dr. Kathleen Reese has shown her dedication to the profession by serving as a 
sponsor for the American Marketing Association; and 
  
WHEREAS, Dr. Kathleen Reese has served the institution by assisting with multiple self-studies 
and reviews for the Association to Advance Collegiate Schools of Business (AACSB) and Higher 
Leaning Commission (HLC) Accreditations and 
 
WHEREAS, Dr. Kathleen Reese is an active scholar and committed teacher who supports the 
work of students and colleagues, has multiple publications in peer-reviewed venues, and has made 
noteworthy contributions in Marketing; and 
    
WHEREAS, through her commitment to the highest ideals of her profession, Dr. Kathleen Reese 
is deserving of special recognition for the influence she has had on NSU, her colleagues, Marketing 
educators, Marketing majors, and the children and families of our state and nation; and 
  
NOW THEREFORE, BE IT RESOLVED that the Regional University System of Oklahoma 
bestows upon Dr. Dr. Kathleen Reese the honorary title of “Professor Emeritus of Marketing” 
and extend to her an expression of commendation and appreciation for her contributions to the 
success of Northeastern State University and wish for her continued prosperity, good health, and 
a feeling of satisfaction so rightly deserved by one who has served so faithfully and honorably as 
an educator for the students of Oklahoma; and 
  
BE IT FURTHER RESOLVED that this Resolution be entered into the official minutes of the 
Regional University System of Oklahoma and a copy, signed by the Chair of the Board, and 
forwarded to Dr. Kathleen Reese in Tahlequah, Oklahoma. 
 



ADOPTED by the Regional University System of Oklahoma this 21st day of June, 2018.  
 
 
____________________________________ 
Regent Mark A. Stansberry, Chair 
Regional University System of Oklahoma 
 
   
ATTEST: 
 
 
_________________________________ 
Regent Connie Reilly, Secretary 
Regional University System of Oklahoma 



-80-



OFFICE OF THE PRESIDENT 
Danley Hall, Suite 2~ltachment C 

1100 E. 14"' Street, PMB P • 8 • Ada~ ~4eM46999 
(580) 559 - 5213 office • (580) 33Z • 1623 fax • www.ecok.edu 

DATE: May 31, 2018 

TO: Regent Connie Reilly, Chair 
Facilities Planning & Construction Stewardship Committee 

I 

FROM: Dr. Katricia G. Pierson, President 

SUBJECT: Facilities Stewardship Committee Agenda Items for June Meeting 

Please place East Central University on the Facilities Stewardship Committee 
agenda for the June 21, 2018, Board of Regents of the Regional University 
System of Oklahoma meeting regarding the following items: 

A. Annual Campus Capital Master Plan 

Request approval of the Fiscal Year 2019 Long Range Capital Planning 
Commission Annual Campus Capital Master Plan for capital improvement 
projects. See the attached Agency Summary by Priority. 

B. Parking Lot Construction & Paving 

Project Description: Request approval to bid and award to the lowest and 
best bidder the construction and paving of the parking lot at the new 
residence hall (Anoatubby Hall) located at 315 South Francis Street. 

Total Project Budget: The total cost of this project is estimated at 
$250,000. 

Congruent with Facility Master Plans or Strategic Plans: This project is 
consistent with the University's Facility Master Plan and is listed as project 
#230-0029 (Construction and Surfacing - Parking Lots.) 

Revenue Source: Auxiliary Fund (Parking Fees) 

Oklahoma's Premier Student·Cente1·ed Regional University 
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C. Purchase Property (230-0031) 

Attachment C 
Page 2 of 14 

Project Description: Request approval to purchase property located at 
411 S Francis Street, Ada, Oklahoma. 

Total Project Budget: Not to exceed market value appraisal. 

Congruent with Facility Master Plan or Strategic Plans: This project is 
consistent with ongoing plans to purchase property adjacent to the 
campus. 

Revenue Source: Auxiliary Fund (Parking Fees) 

If I need to provide further information, please let me know. 

Respectfully submitted, 
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AGENCY SUMMARY BY PRJORITY 

Fiscal Years 2020through 2027 

Agency: 230 East Central University 
Federal Other State Total 

Priority Name of Project: Proj. tt Funds Funds Approp Project 

1 New Residence Hall 230·0052 0 16,000,000 0 16,000,000 

2 Purchase 1nstltutional Equipment 230-0045 0 400;000 0 4001000 

3 Purchase Academic Equipment 230-0027 0 400,000 0 400,000 

4 General Campus Repairs, Renov1 Ada Campi 230-0043 0 8,000,000 0 8,000,000 

5 Construction and Surfacing~ Parking lots 230-0029 0 845,000 395,000 1,240,000 

6 Purchase University Vehicles: 230-0025 0 500,000 0 500;000 

7 Roof Repair- Pesag! 230-0066 0 400,000 0 400,000 

8 Asbestos Abatement 230-0033 0 500,000 S00,000 1,0001000 
9 Norris Field Stadium Renovation 230-0024 0 12,000,000 0 12,000,000 

10 Purchase. of Property 230-0031 0 1,000,000 0 1,000,000 

11 Campus Sidewalks, landscaping & Lighting 230-0049 0 575,000 0 5751000 

12 Fire Alarm System Upgrade/Maintenance 230-0041 0 515,000 0 515,000 

13 Student Activitles Center 230-0050 0 13,000,000 0 131000,000 

14 New Nursing Academlc Building 230··0059 0 16,500,.000 0 161500,000 

15 Renovation To Education Building 230-0051 0 500,000 0 500,000 

16 Campus Energy Effidency Project 230-0047 0 5001000 0 500,000 

17 Physlcal Plant Facility 230-0058 0 250,000 750,000 1}000,000 

18 Roof Repalr- Knight Hall 230-0067 0 25,000 0 25,000 

19 Roof Repair- Facllities 230-0068 0 0 60,000 60,000 

20 Roof Repair - Administration Old & New 230-0069 0 0 iso,ooo 150,000 

21 Renovatlon - Horace Mann 230-0042 0 11,620,000 0 11,620,000 

22 Roof Repafr - Danley Hall 230-0061 0 0 120,000 120,000 

23 Roof Repair -Science Hall 230-0063 0 0 185,000 185,000 

24 Roof Replacement- PES BuHding 230-0060 0 0 250,000 250,000 

25 Roof Repair- Faust Hall 230-0064 0 0 200,000 200;000 

26 Roof Rep!acement~£1van George 230-0088 0 0 50,000 50,000 

27 Renovation - C Spencer Admln Bldg 230-0072 0 6,350,000 0 6,350,000 

28 Renovate McBride Gym 230-0019 0 960,000 0 960,000 

29 Roof Repair~ Horace Mann 230-0065 0 0 300,000 300,000 

30 Roof Repair- library Annex 230-0062 0 75;000 0 75,000 

31 New General Academlc Building 230-0053 0 14,000;000 0 14,000,000 

32 Renovation~ Pesagi Hal! 230-0075 0 5,700,000 0 5,700,000 

33 Renovation - Kerr Center 230-0086 0 2J600,000 0 2,600,000 

34 Renovation - Knfght Hall 230-0078 0 5,800,000 0 5,800;000 

35 Renovatfon - Pontotoc Hall 230-0016 0 31000,000 0 3,000,000 

36 Renovation~ Married/Greek Housing 230-0014 0 3?100,000 0 3,100,000 

37 Renovation - Briles Hall 230-0077 0 2,200,000 0 2,200,000 

38 Renovatlon Fentem Hall 230-0079 0 2,200,000 0 2,200,000 

39 Renovation - Faust Hall 230-0082 0 1,600,000 0 1,600,000 

40 Renovation~ PES 230-0080 0 2,800,000 0 2,8001000 
41 Renovation- K!nesiology Bldg 230-008/- 0 350,000 0 350,000 
42 Renovation- library Annex 230-0083 0 550,000 0 550,000 

43 Renovation - Science Hall 230-0085 0 1,600,000 0 1,600,000 

44 Renovation - Danley Hall 230-0084 0 1,l00,000 0 1,100,000 

45 Renovation University C<!nter 230-0071 0 2,700,000 0 2,700,000 

46 Renovation- Linsheid Library 230-0070 0 300,000 0 300,000 
47 Renovation - Tiger Commons 230-0073 0 3,200,000 0 3,200~000 

48 Skills Center-Criminal Justice Program 230-0048 1,000,000 800,000 0 1,800,000 

49 Renovation- HBfFAC 230-0087 0 1,000,000 0 1,000,000 

1,000;000 145,515,000 2,960,000 149,475,000 
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May 31, 2018 

Regional University System of Oklahoma 
Landmark Towers 
3555 NW 581h Street, Suite 320 
Oklahoma City, OK 73112 

Dear Chair Stansberry and Members of the Board: 

The recommendations of East Central University are as follows: 

I. PERSONNEL 

A. FACULTY APPOINTMENTS 

MR. MARK FELTS has been appointed to a tenure track position as an Assistant 
Professor of Education for the 2018-2019 academic year. His academic salary will 
be $49,000, effective 15 August 2018. 

Mr. Felts earned a Bachelor of Science in Criminal Justice/Psychology from 
Midwestern State University (2006), a Master of Education in Secondary Education 
from the University of North Texas (2009), and a Master of Arts in Comparative 
Cultural Studies from the Universite Jean Moulin Lyon Ill, in Lyon, France (2013). 
He is currently working on his Doctor of Philosophy in Curriculum and Instruction 
at the University of North Texas. He is ABO status and expects to complete his 
degree in May 2018. 

Mr. Felts is an experienced classroom educator with 5 years of experience in 
Texas secondary social studies classrooms, and has spent the last 4 years as a 
Teaching Fellow in the education department of UNT In addition to his teaching 
responsibilities there, he also served as a graduate student representative on two 
Teacher Education committees. In addition to his degrees, he holds certification 
in Secondary Social Studies and Secondary French. 

Oklahoma's Premier Student-Centered Re>,>'ionul University 
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DR. SANJIV JHA has been appointed to a tenure track position as an Assistant 
Professor of Physics for the 2018-2019 academic year. His academic salary will 
be $55,000, effective 15 August 2018. 

Dr. Jha earned his Bachelor of Science in Physics from Tribhuvan University in 
Nepal (2004). He received his Master of Science (2012) and Doctor of Philosophy 
(2015) degrees in physics from New Mexico State University. 

In addition to having the educational background for the position, Dr. Jha has 
served as a faculty member at Samford University since 2017. In his teaching 
career, he has taught multiple courses in physics, including calculus based physics 
and modern physics. This teaching experience should serve ECU well in the future 
since he would have experience teaching courses for our physics students and 
pre-engineering students. · 

DR. AMANDA KASHWER has been appointed to a tenure track position as an 
Assistant Professor of Kinesiology for the 2018-2019 academic year. Her 
academic salary will be $51,250, effective 15 August 2018. 

Dr. Kashwer earned a Bachelor of Science in Health, Physical Education, and 
Recreation from East Central University (2002) and a Master of Education, 
emphasis Kinesiology and Health Studies from the University of Central Oklahoma 
(2006). She received her Doctorate of Philosophy in Health, Leisure, and Human 
Performance from Oklahoma State University {2014). 

Dr. Kashwer just completed a one semester appointment at ECU as an Instructor 
in the Department of Kinesiology. Before coming to ECU, she was an Assistant 
Professor/Core Advising Coordinator at St. Gregory's University from August 2015 
to December 2017, when the University closed its doors. She served as the 
Department Chair for Natural Sciences & Mathematics, at St. Gregory's, from May 
2017 to December 2017. Prior to her stint at St. Gregory's, Dr. Kashwer was an 
adjunct instructor at Oklahoma City University from August 2012 to December 
2014. She has experience as a graduate teaching assistant and three years of 
public school teaching. 

DR. NICHOLAUS MEYERS has been appointed to a tenure track position as an 
Assistant Professor of Music and Director of Bands for the 2018-2019 academic 
year. His academic salary will be $52,000, effective 15 August 2018. 

Dr. Meyers earned a Bachelor of Music from Augusta State University (2002), a 
Master of Music from the University of Tennessee (2004) and a Doctor of Musical 
Arts from North Dakota State University (2014). 
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Dr. Meyers is currently Director of Bands, Percussion and Composition and 
Assistant Professor of Music at Valley City State University in North Dakota where 
he has been for six years. Prior to that he served as Instructor of music at Troy 
University in Augusta, Georgia. Dr. Meyers has taught a wide variety of courses 
including Percussion, Music History, Marching Band and Drumline. His versatility 
makes him an excellent fit for our program. 

DR. ZHAOHUI SU has been appointed to a tenure-track position as Assistant 
Professor of Mass Communication for the 2018 - 2019 academic year. Dr. Su fills 
the position previously held by Mr. Bruce Hartley who resigned in July 2017. Her 
academic salary will be $46,000, effective 15 August 2018. 

Dr. Su earned her Bachelor of Arts in Advertising from Henan University of 
Technology in 2008. She received her Master of Fine Arts in Advertising from the 
University of Florida (2012) and a PhD in Advertising from the University of Texas 
at Austin (2018). 

Dr. Su served as a Teaching Assistant in the School of Advertising and Public 
Relations at the University of Texas at Austin from 2012-2015. She is a gifted 
researcher and scholar with a respectable CV of publications. Dr. Su's industry 
experience will be a wonderful asset to our campus. 

DR. DAVID THORNTON has been appointed to a tenure track appointment as 
Assistant Professor of Education for the 2018 - 2019 academic year. Dr. Thornton 
fills the position currently held by Dana Jordan, who resigned in May 2018. His 
academic salary will be $50,000, effective 15 August 2018. 

Dr. Thornton earned a Bachelor of Science in Biology from Colorado State 
University (1998) and a Master of Science in Athletic Administration and Education 
Leadership from Oklahoma State University (1992). He received his Doctor of 
Philosophy in Curriculum and Instruction from the University of South Florida in 
2017. 

Dr. Thornton is an experienced classroom educator and school administrator with 
nearly 30 years of experience in schools in Colorado, Florida, Maine, and 
Oklahoma, and he has served as an adjunct instructor at 3 different universities. 
His dissertation research is in the area of the student teaching experience, and we 
feel his expertise in this area will be a great asset in preparing our own student 
teachers for success in the field. 
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DR. CARL GILBERT, Professor of Biology and Dean of the College of Health and 
Sciences, has resigned his position as Dean, effective 1 July 2018. He is being 
replaced by Dr. Kenneth Andrews as Interim Dean of the College of Health and 
Sciences. Dr. Gilbert will be a tenured Professor in the Department of Biology with 
an annual salary for FY 2019 of $60,000. His start date will be 16 August 2018. 

DR. KENNETH ANDREWS, Professor and Chair, Department of Biology, has 
been named Interim Dean of the College of Health and Sciences, and has resigned 
as Chair of the department, effective 1 July 2018. His annual salary for FY 2019 
will increase by $47,500 for a total of $104,545. 

DR. MICHAEL BAY, Professor of Biology has been appointed Interim Chair of the 
Department of Biology, effective 1 July 2018. His annual salary for FY 2019 will 
increase by $1,200 for a total of $62, 704. 

C. ENDOWED PROFESSORSHIP 

DR. MELISSA INGLIS, Assistant Professor, Department of Human Resources, 
has been named the Colonel Tom A Thomas Endowed Chair in Human 
Resources effective with the 2018 Fall semester. Her salary for FY 2019 will 
increase by $5,000 for a total of $48,800. 

D. CHANGE IN RANK 

MS. ROCHELLE BAILEY is being moved from the position of Lecturer of Human 
Resources to Instructor (non-tenure track). No change in salary. · 

E. RESIGNATIONS 

MS. LUANN EVERT, Instructor of Nursing, has resigned effective 30 June 2018. 

DR. MICHAEL J. PELOSI, Assistant Professor of Computer Science, has resigned 
effective 30 June 2018. 

MS. ANNA DURAN, Program Nursing Coordinator and Instructor of Nursing, has 
resigned effective 30 June 2018. 
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OK GEAR UP STATE GRANT .................................................................. $60,000 
East Central University has received a $60,000 agreement with the Oklahoma 
State Regents for Higher Education. The project period: July 1, 2018, to June 30, 
2019. This grant will provide funding for the Gear Up Regional Coordinator. The 
Project Director is Dr. Gerald Forbes. 

NASA THROUGH THE UNIVERSITY OF OKLAHOMA ........................... $35,875 
East Central University has been awarded a $35,875 grant from NASA. The funds 
will flow though the University of Oklahoma. The project period: May 1, 2018, to 
April 30, 2019. This grant will provide support for student experiences related to 
NASA and the Nation's future science, engineering, and technology workforce 
requirements through student internships and a tutoring project with Sasakwa 
Public School. The Project Director is Dr. Alisha Howard. 

FIRST STEPS NPS HOMELAND INTERNSHIP PROJECT ...................... $27,000 
East Central University has received a $27,000 agreement with the National Park 
Service. The project period: May 20, 2018, to September 30, 2018. This grant will 
fund an internship project for 2 students in Tupelo, MS (Homeland and Natchez 
Trace Project). The Project Director is Dr. Tom Cowger. 

CENTER FOR LEARNING AND LEADERSHIP ........................................ $11,500 
East Central University has been awarded an $11,500 grant from the Board of 
Regents-OK Health Science. The project period: July 1, 2017, through June 30, 
2018. This grant will train students on current best practices principles for 
interdisciplinary service provision and access to resources and support. The 
Project Director is Dr. Regina Robertson. 

TRIBAL REACHE PLANINING PHASE GRANT ...................................... $10,000 
East Central University has been awarded a $10,000 grant from the WICHE and 
Lumina Foundation. The project period: May 1, 2018, to April 30, 2020. This grant 
will provide funds to reduce post-secodary attainment gap for Al students. The 
Project Director is Ms. Leah Lyon. 

YOU ARE WHAT YOU EAT SUMMER ACADEMY .................................... $6,700 
East Central University has been awarded a $6,700 grant from Oklahoma State 
Regents of Higher Education. The project period: April 1, 2018, to September 30, 
2018. This grant will provide a biochemistry academy for 16 middle school 
students. The Project Directors are Dr. _Charles Crittell and Dr. Daniel Mcinnes. 
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SUGAR METABOLISM IN E-COLI RESEARCH MENTORSHIP ................ $2,200 
East Central University has been awarded a $2,200 grant from the Oklahoma State 
Regents of Higher Education. The project period: May 1, 2018, to August 31, 
2018. This grant will provide funding for the Summer Research Mentorship. The 
student will be paid separately. The Project Director is Ms. April Nesbit. 

EXTRACTION OF DNA FROM DRIED OSSEUS RESEARCH MENTOR •• $2,200 
East Central University has been awarded a $2,200 grant from the Oklahoma State 
Regents of Higher Education. The project period: May 1, 2018, to August 31, 
2018. This grant will provide funding for extracting DNA from dried osseus. The 
Project Director is Dr. Kenneth Andrews. 

lNBRE HUMAN T-CELL LEUKEMIA RESEARCH MENTOR .................. $2,200 
East Central University has been awarded a $2,200 grant from the Oklahoma State 
Regents of Higher Education. The project period: May 1, 2018, to August 31, 
2018. This grant will provide novel functions and host interactions for the protein
interaction domain of the Human T-Cell Leukemia Virus Oncoprotein-Tax. The 
Project Director is Dr. Alisha Howard. 

Total Grants and Contracts--$157,675 
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Page 12of14 

East Central University is recommending the following changes to our meal 
plans, effective July 1, 2018. 

Per Semester Projected Projected Projected 
Present Cost Increase Amt. Cost % Increase 

Flex Plan 753.00 22.00 775.00 2.9% 
1 O Meals/Week $ 1,322.00 $ 40.00 $ 1,362.00 3.0% 
14 Meals/Week $ 1,473.00 $ 44.00 $ 1,517.00 3.0% 
20 Meals/Week $ 1,607.00 $ 48.00 $ 1,655.00 3.0% 

East Central is recommending the following increases for our Room Rates, 
effective the fall 2018 semester. 

FY18 Projected Projected FY19 
Semester 

Cost Increase Amt. Semester Cost 
(Dorm) 
Pesagi Doubleffriple $ 1,150.00 $ $ 1, 150.00 
Briles Doubleffriple $ 1,150.00 $ $ 1, 150.00 
Briles Single $ 1,725.00 $ $ 1,725.00 
Pontotoc Double $ 1,150.00 $ $ 1,150.00 
Pontotoc Single $ 1,725.00 $ $ 1,725.00 
Knight Single $ 1,725.00 $ $ 1,725.00 
Knight Double $ 1,150.00 $ $ 1,150.00 
Tiger Commons 2 Bedroom $ 2,650.00 $ $ 2,650.00 
Tiger Commons 4 Bedroom $ 2,400.00 $ $ 2,400.00 
Greek Village 2 Bedroom $ 2,400.00 $ $ 2,400.00 
Stadium Apartments, 2 bedroom $ 2,400.00 $ $ 2,400.00 
Stadium Apartments, Triple $ 1,150.00 $ $ 1,150.00 

Anoatubby Hall (New Residence 
Hall for Fall 2018) $ $ $ 1,800.00 
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Attacl1ment C 
Page 13of14 

The following purchases are being made in accordance with Board policy 
(over $50,000 and under $150,000): 

Telco Supply for the installation of cable for the New Residence Hall at a cost of 
$68, 190.25. (Section 13 Offset Fund) (State Contract) 

Annual electronic data base expenditure from EBSCO Online at an appropriate 
cost of $144,000. (Library Technology Fee; E&G Fund) 

Annual book expenditures form EBSCO online periodicals at an approximate cost 
of $58,000. (E&G Fund) 

Annual book expenditures from EBSCO print periodicals at an approximate cost 
of $52,000. (E&G Fund) 

Annual library maintenance from Innovative Interfaces, Inc. at an approximate cost 
of $52,000. (E&G Fund) 

Request approval to make the following purchases which will be made in 
accordance with Board policy (over $150,000): 

Renewal of se1vice agreement contract with Johnson Controls at an estimated cost 
of $300,000. (E&G Fund) 

Academic Health Insurance for international students at an estimated cost of 
$330,000. (Auxiliary Fund) 

Chartwell's board bill at an estimated annual cost of $2,500,000. (Auxiliary Fund) 

Bank One (JP Morgan) annual purchase card purchases at an estimated cost of 
$3,000,000. (Auxiliary Fund) 

Annual contract with Cable One for cable services in all student housing units, 
University Center and Kerr Center at an estimated cost of $225,000. (E&G Fund 
and Auxiliary Fund) 

Request to extend the contract for hourly construction contractor services with 
Roadhouse Construction at an estimated cost of $150,000. This contract with 
originally bid for fiscal year 2018 with the option to renewal for four additional years. 
(E&G, Auxiliary, Section 13, Section 13 Offset, and New College Funds) 

Request to extend the contract for annual Jenzabar software at a cost of $460,000. 
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(E&G Fund and Auxiliary Fund) 

Attachment C 
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Request to bid and award to the lowest and best bid for the purchase and 
installation of a Document Imaging system at an estimated cost of $200,000. 
(Auxiliary Fund) 

V. BUDGET FOR FY2018-19 

We recommend approval of the FY 19 budget, tuition and fees. 

Respectfully submitted, 

Katricia G. Pierson, Ph.D. 
President 
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Date: 

To: 

From: 

Northwestern Oklahoma State University 

May 31, 2018 

Regional University System of Oklahoma 
Facilities Stewardship Committee 
Connie Reilly, Chair 

Dr. Janet Cunningham, President 

Attachment D 
Page 1of9 

Re: Facilities Stewardship Committee Agenda Items - June 21, 2018 

Please place Northwestern Oklahoma State University on the Facilities 
Stewardship Committee agenda for the June 21, 2018, meeting of the Regional 
University System of Oklahoma Board of Regents for the following items: 

Campus Master Plan 

We request approval of the updated Campus Master Plan for Northwestern 
Oklahoma State University. A copy of the plan is attached. 

JC:md 

Attachment (1) 
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LONG - RANGE CAPITAL PLANNING COMMISSION 
AGENCY SUMMARY BY PRIORrrl 

Fiscal Years 2020 through 2024 

Agency:: 505 Northwestern Oklahoma State University 

Priority Name of Project Project ff Federal Funds Other funds 

1 Enterprise Resource Planning (ERP) System 505-0045 $ $ 2,{)00,000.00 

2 Remodel Exterior - Fine Arts Bldg. 505-0043 $ $ 1,500,000.00 
3 Residence. Hall Reoovat1ons 505-0034 $ $ 1,500,000.00 
4 Alva Campus Mall 505-0014 $ $ 1,200,000.00 

5 Renovation of Herod Hall Auditorium SOS·-0024 $ $ 3,400,000.00 
6 Armory Su!ld!ng 505-0041 $ $ 800,000.00 
7 Rodeo Fadlity 505-0040 $ $ 1,100,000.00 

B C.ampus Lighting and Safety 505--0038 $ $ 150,000.00 
9 Aa;essibitity Upgrades· Infrastructure SOS.0037 $ $ 75,000.00 

10 instruct. Furnitllfe and Equlpment 505-0006 $ $ 265,000.00 
11 Energy Management DebtServke 505-0026 $ $ 600,000.00 

12 Admin. Furniture and Equipment 505,.fl007 $ $ 340,000.00 
13 Major Repalrr. qnd Renovations 505-0005 $ $ 925,000.00 
14 Equipment Library and M~dla Center 505-0003 $ $ 340,000.00 
15 Modlficatlon of HVAC 505-0004 $ $ 800,000.00 
16 Equipment - Physkal Plant and Motor Poof 505-0008 $ $ 568,000.00 

17 Beautification of Lats and Grounds 505-0002 $ $ 200,000.00 

1B Purchase of Land 505-0012 $ $ 1,100,000.00 

19 Exterior Renovation ot Herod Hall 505-0001 $ $ 150,000"00 
20 Remodel Interior~ Fine Arts Bldg. SOS-0018. $ $ 2,200,000.00 
21 Construction of Fadlities 505-0015 $ $ 800,000.00 
22 Remodel Interior· Jesse Dunn 505~0017 $ $ 6,400,000.00 
23 Renovation of PercefuU Fieldhouse SOS-0032 $ $ 2,000,000.00 
24 Campus Window Replacement 505.-0044 $ $ 1,200,000"00 

Totals: $ $ 30,213,000.01} 
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State Approp Total Project 

$ 1,000,000,00 

$ 1,500,000,00 

$ 1,soo,000.00 

$ 1,200,000.00 

$ 3,400,000,00 

$ BC0,000,00 

$ 1,700,000.00 

160,000.00 $ 310,000.00 

185,000.00 $ 260,000.00 

$ 265,000.00 

$ 600,000.00 

$ 340,000.00 

$ 925,000.DO 

$ 340,000.00 

$ 800,00llOO 

$ 568,000.00 

$ 200,000,00 

$ 1,100,000.00 

$ 150,000.00 

300,000.-00 $ 2,500,00Q,OO 

$ 800,000.00 

$ 6,400,000.00 

$ 2,000,000.00 

$ 1,200,000.00 

645,000.00 $ 30,8581000.00 
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Northwestern Oklahoma State University 

June 12, 2018 

Attachment D 
Page 3 of 9 

Regional University System of Oklahoma 
3555 N.W. 58th Street, Suite 320 
Oklahoma City, OK 73112 

Dear Board Members: 

The recommendations of Northwestern Oklahoma State University are as follows: 

I. PERSONNEL 

A. Faculty Appointments 

School of Arts and Sciences 

Dawn Allen, has been appointed Assistant Professor of English 
in a permanent full-time position. Her appointment is effective 
August 17, 2018, through May 10, 2019, at an academic salary 
rate of $52,211. 

Ms. Allen has been employed at Northwestern in a temporary 
position as an Instructor of English for the past three (3) academic 
years. 

She earned a Bachelor of Science degree in English Education 
(1980) from Pittsburg State University, Pittsburg, Kansas, and a 
Master of Fine Arts degree in Writing (2008) from the University of 
Nebraska, Omaha, Nebraska. 
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Northwestern Oklahoma State University 

Ms. Allen's previous work experience includes: Adjunct Instructor 
of English (3) Northwestern Oklahoma State University, 
Alva, Oklahoma; English teacher (8) Chisholm Trail Junior High 
School, Olathe, Kansas. 

School of Professional Studies 

Garret Lahr, has been appointed Instructor of Business in a 
permanent full-time position. His appointment is effective August 
14, 2018, through May 10, 2019, at an academic salary rate of 
$38,000. 

Mr. Lahr holds a Bachelor of Business Administration degree 
(2016) from Northwestern Oklahoma State University, Alva, 
Oklahoma, and a Master of Business Administration degree 
(2017} from Southwestern Oklahoma State University, 
Weatherford, Oklahoma. 

He served as an Adjunct Instructor of Business at Northwestern 
during the 2018 Spring Semester. 

Dr. Sara Mccumber, has been appointed Associate Professor of 
Nursing in the Doctorate of Nursing Practice program in a 
permanent full-time position. Her appointment is effective August 
13, 2018, through May 10, 2019, at an academic salary rate of 
$95,000. 

Dr. Mccumber earned a Bachelor of Applied Science degree in 
Community Health Education (1982), a Master of Science degree 
in Public Health Nursing (1996), and a Doctor of Nursing Practice 
degree (2014), all from the University of Minnesota, Duluth, 
Minnesota. She has additional training from multiple institutions 
in Minnesota and Indiana. 

Her previous work experience includes: Staff Nurse (15) 
Arrowhead Regional Corrections Center, Duluth, Minnesota; 
Nurse Practitioner (6) Essentia Health Neurology, Duluth, 
Minnesota; and Associate Professor of Nursing (8) The College of 
St. Scholastica, Duluth, Minnesota. 
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Northwestern Oklahoma State University 

Dr. Joseph Sundarraj Paul has been appointed Associate 
Professor of Business in a permanent full-time position. His 
appointment is effective August 14, 2018, through May 10, 2019, 
at an academic salary rate of $72,000. 

Dr. Paul holds a Master of Business Administration degree (1992) 
from Texas A & M University at Commerce, Commerce, Texas, 
and a Doctor of Business Administration degree in International 
Business Management (2012) from Argosy University, Tampa, 
Florida. 

His previous work experience includes: Assistant Professor of 
Management and Marketing (8) Oklahoma Christian University, 
Edmond, Oklahoma; Adjunct Professor of Business (4) Dallas 
Baptist University, Dallas, Texas. 

Heidi Ritchie, has been appointed Instructor of Nursing in a 
permanent full-time position. Her appointment is effective August 
14, 2018, through May 10, 2019, at an academic salary rate of 
$55,000. 

Ms. Ritchie holds a Bachelor of Science in Nursing degree (1998) 
from Nebraska Wesleyan University, Lincoln, Nebraska, and a 
Master of Science degree in Nursing Education (2003) from the 
University of Northern Colorado, Greeley, Colorado. 

Her prior work experience includes: Assistant Chair and Instructor 
of Nursing (1.5) Northwestern Oklahoma State University, Alva, 
Oklahoma; Adjunct Instructor of Nursing (7) Northwestern 
Oklahoma State University, Alva, Oklahoma; Instructor of Nursing 
(1) Northern Oklahoma College, Tonkawa, Oklahoma. 
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Northwestern Oklahoma State University 

II. PURCHASES 

Attachment D 
Page 6 of 9 

The following purchases are being made in accordance with Board 
Policy (over $50,000 and under $150,000): 

New roofs for Coronado Hall (head resident portion), $36,000 and Carter 
Hall, $88,500: Coontz Roofing, Inc., Enid, Oklahoma. (Auxiliary Funds 
and Section 13, Fund 600/650) 

Fuel forthe University fleet: Comdata, Brentwood, Tennessee, at a cost 
of $115,000. (Fund 290, E&G Funds) 

Lab computers, printers, servers and technology supplies: Dell, Dallas, 
Texas, at a cost of $125,000. (Fund 290, E&G Funds) 

Charter fees for non-University owned buses in addition to bus and driver 
expenses associated with University-owned buses: Red Carpet Charter, 
Oklahoma City, Oklahoma, at a cost of $140,000. (Fund 290, E&G 
Funds) 

Yearly administrative software licenses and support: Jenzabar, Inc., 
Boston, Massachusetts, at a cost of $145,000. (Fund 290, E&G Funds) 

We request approval of the following purchases in accordance with 
Board Policy (over $150,000); 

New roofs for Vinson Hall, $60,000 and Education Center Building, 
$125,000: State Wide Roofing, Inc., Oklahoma City, Oklahoma. (Section 
13, Fund 600/650, Fund 290, E&G) 

Athletic uniforms and miscellaneous gear/apparel: First Team Sports 
Center, Greenville, South Carolina, at a cost of $180,000. (Fund 290, 
E&G Funds, Section 13, Fund 600/650 Schoof Land, Auxiliary Funds) 

Yearly premium, aggregate deductible, administrative costs, 
catastrophic coverage, and special risk mandatory student-athlete 
accident coverage: Borden Perlman, Lawrenceville, New Jersey; not to 
exceed $270,000. (Fund 290, E&G Funds) 
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Northwestern Oklahoma State University 

Ill. GRANTS AND CONTRACTS 

Attachment D 
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Oklahoma Department of Corrections, ............................. $490,000 

A cooperative agreement to provide funding for continued. residential 
substance abuse treatment services at the Charles E. "Bill" Johnson 
Correctional Center, Alva, Oklahoma. Mr. Jeff McAlpin, Instructor of 
Social Science, is the project coordinator. 

City of Alva ............................................................... $235,641.50 

Economic Development Scholarship Incentive receipts for Spring 2018; 
Allen "Skeeter" Bird, Chief Executive Officer of the Northwestern 
Foundation and Alumni Association, is the scholarship coordinator. 

Upward Bound .............................................................. $263,938 

A grant from the U.S. Department of Education from June 1, 2018, to May 
31, 2019, to increase the academic and motivational levels of eligible 
enrollees so that they may complete secondary school and successfully 
pursue post-secondary education programs. Five high schools in three 
northwest Oklahoma counties will be serviced. This is the second year 
of a 5-year grant Calleb Mosburg, Dean of Student Services and 
Enrollment Management, is the grant coordinator. 

LS-OKAMP-STEM ........................................................... $10,000 

A grant in cooperation with Oklahoma State University and the National 
Science Foundation to encourage participation of minority students in the 
areas of science, technology, engineering and mathematics. Dr. Tim 
Maharry, Professor Mathematics and Chair of the Mathematics and 
Computer Science Department, is the grant coordinator. 
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Northwestern Oklahoma State University 
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Alva Tourism .................................................................... $5,000 

Grant funds from the Alva Tourism Committee to partially support various 
University events: 

22nd Annual Ranger Golf Tournament.. ....... $5,000 

Partnership Recognition Program FY19 ................................. $500 

The Oklahoma State Regents for Higher Education have awarded a grant 
entitled "Partnership Recognition Program FY19" to support, in part, the 
development of a partnership with an external business and 
Northwestern Oklahoma State University. The primary function of this 
award is economic development. Dr. David Pecha, Vice President for 
Administration, is the grant coordinator. 

TOTAL GRANTS ..................................................... $1,005,079.50 

IV. BUDGET 

FY19 Budget and Increase in Tuition 

We request approval of the Budget for 2018-2019 and increase in tuition 
for Northwestern Oklahoma State University. (See the attached forms.) 
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V. ROOM & BOARD RATES 

VI. 

We request approval to increase board rates effective for the Fall 2018 
Semester. There will be no increase to room rates. The proposed new 
board rates for FY19 are as follows: 

Per Semester Per Semester Requested Percent 
For FY18 for FY19 increase of Increase 

Meal Plan Rates 

17-Meal Plan + $50 Flex $1,415 $1,500 $85 6% 

12-Meal Plan+ $100 Flex $1,350 $1,425 $75 5.6% 

8-Meal Plan+ $150 Flex $1,250 $1,350 $100 8% 

INFORMATIONAL ITEMS 

A. Nepotism 

We report the appointment of Garret Lahr, as Instructor of Business. 
Mr. Lahr is the son of Sheri Lahr, Registrar at Northwestern 
Oklahoma State University. Mr. Lahr will not report to Mrs. Lahr, as 
his immediate supervisor is Dr. W. David Hawkins, Chair of the 
Division of Business. 

Rachael Richardson, has been hired as a part-time secretary for 
Northwestern's Student Support Services Grant Office. Mrs. 
Richardson is the sister of Calleb Mosburg, the Dean of Student 
Affairs and Enrollment Management, however, her immediate 
supervisor is Dr. Dennis Angle, Director of TRIO-SSS. 

Sincerely, 

Janet Cunningham, Ed.D. 
President 

Attachments (1) 
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UNIVERSlTY OF 

Centra~ Oklahoma 

Date: June21,2018 

Attachment E 
Page 1 of 31 

To: Board of Regents of the Regional University System of Oklahoma 
Facilities Stewardship Committee Chair, Connie Reilly 

From: President Don Betz 

University of Central Oklahoma June 2018 Facilities Stewardship Committee 

1. Request Approval for Projects: 

a. Annual Campus Capital Master Plan 
Request approval of the Fiscal Year 2019 Campus Master. Plan for Capital 
Improvements projects for forward to the Oklahoma State Regents for Higher 
Education for approval and forward to the State Long Range Planning 
Commission. Refer to the attached Long Range Capital Planning Commission 
Agency Summary by Priority for Fiscal Years 2020 to 2024. 

b. Project #120-1010 University Center Miscellaneous Renovations & 
Improvements 

Project Description: Request approval of multiple phases of renovations to 
Legends Dining area at the Nigh University Center in an amount not to exceed 
$350,000 using pre-approved minor construction vendors as selected through an 
RFP process by UCO's Procurement Department. 

Requested Funding Approval: Not to exceed $350,000 

Budget Breakdown: $350,000 

Job Order Contractor: No 

Congruent with Facility Master Plan or Strategic Plan?: Yes 

Revenue Sources: Auxiliary 

1 
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c. Property Exchange 

Attachment E 
Page 2 of 31 

The University of Central Oklahoma requests approval to exchange property 
owned by the university at 224-230 E. Campbell with two properties owned by the 
First United Methodist Church of Edmond at. 330 Campbell and 330 E. Ayers. 
All properties are currently used as parking lots by the church and university. No 
funds will be exchanged as a part of this transaction. This transaction will allow 
UCO to control two strategically located properties without sacrificing much
needed parking. 

2. Ratification Items: None to Report 

3. Change Orders: 

a. Project# 120-0008 Liberal Arts Renovation and Addition 

Project Description: Approve Change Order #1 in the amount of $41,617 for the 
College of Liberal Arts Addition for items including: modify four computer 
classrooms to utilize desktop units, add additional electrical circuits and modify the 
HVAC system to support the changes. This change order will increase the contract 
amount to $14,707,988. 

Budget Breakdown; $41,617 

Revenue Sources: Currently available Master Real Property Lease Revenue Bond 
Funds, Academic Facility Fee Funds, and Campus Facility Fee Funds. 

b. Project# 120-0032 Sports Complex improvements (SPC Phase 1) 

Project Description: Approve Change Order# 6 in the amount of $127,333 for 
Sports Performance Center Phase 1 for items including: modifications to the 
electrical, NV and l!T infrastructure as well as interior signage. This change order 
will increase the contract amount to $11,410,888. 

Budget Breakdown: $127,333 

Revenue Sources: Currently available Master Real Property Lease Revenue Bond 
Funds, and Private Gifts. 

4. Information Items: 

a. Project# 120-0094 New Math Science/Lab Building (STEM) 

Project Description: Change Order #·17 in the amount of $24,788 was issued for 
STEM to include: various modifications including additional metal panels at exterior 
equipment yard, modification to fire rated walls and relocation of the ice machine. 
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b. Project# 120-0094 New Math Science/Lab Building (STEM) 

Attachment E 
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Project Description: Change Order# 18 in the amount of $22,292 was issued for 
STEM to include: various modifications including additional metal panels at 
mechanical room plenum, elevator exhaust modification, marker board changes 
and additional lighting. 

c. Project# 120-0032 Sports Complex Improvements (SPC Phase 1) 

Project Description: Change Order# 2 in the amount of $24,035 was issued for 
Sports Performance Center Phase 1 for the addition of changing rooms adjacent 
to the hydrotherapy pool area. 

d. Project# 120-0032 Sports Complex Improvements (SPC Phase 1) 

Project Description: Change Order# 3 in the amount of $22,744 was issued for 
Sports Performance Center Phase 1 for an additional fire alarm annunciator panel 
to be placed in the shelter area and additional electrical wiring and l/T conduit. 

e. Project# 120-0032 Sports Complex Improvements (SPC Phase 1) 

Project Description: Change Order# 4 in the amount of $22,339 was issued for 
Sports Performance Center Phase 1 to include: modification and addition of l/T 
and AN infrastructure for the 3ri:1 floor. 

f. Project# 120-0032 Sports Complex Improvements (SPC Phase 1) 

Project Description: Change Order # 5 in the amount of $22,606 was issued for 
Sports Performance Center.Phase 1 to include: exterior signage, additional fire 
suppression and tile upgrade throughout the building. 

g. Project# 120-0032 Sports Complex Improvements (SPC Phase 2) 

Project Description: Change Order# 1 in the amount of $23,059 was issued for 
Sports Performance Annex to include: modification of framing and structural work 
to convert open room into a laundry room and an official locker room. 

h. Project# 120-0032 Sports Complex Improvements (SPC Phase 2) 

Project Description: Change Order# 2 in the amountof $18,711 was issued for 
Sports Performance Annex to include: modification of electrical and plumbing. 

i. Project# 120-0032 Sports Complex Improvements (SPC Phase 2) 

Project Description: Change Order# 3 in the amount of $23,814 was issued for 
Sports Performance Annex to include: modification of HVAC mechanical systems. 

j. Project# 120-0032 Sports Complex Improvements (SPC Phase 2) 

Project Description:· A Guaranteed Maximum Price contract has been executed 
with Construction Manager at Risk, J.E. Dunn Construction Company, in the 
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amount of $7,964,877 for the North Hamilton Annex (Sports Performance Center 
Phase 2) based upon RUSO project approval of $10,000,000 at the November 4, 
2016 meeting with an additional Board approval to increase the project in the 
amount of $1,500,000 at the November 3, 2017 meeting for a total project approval 
of $11,500,000. 

k. Project# 120-0001 Performing Arts Facilities Backstage Facility - Mitchell 
Education Center 

Project Description: Final completion and closeout of construction contract with 
Shiloh Enterprises, Inc. in the amount of $4,742,558. This closeout had been 
delayed due retainage Withheld pending correction of flooring in the dance 
rehearsal room. An attempt to repair the floor during winter break failed and the 
floor was successfully replaced over spring break 2018. 

Attachments: Campus Map 

Campus Master Plan Summary Sheet 

Property Exchange Map 

Change Order Form Liberal Arts Renovation & Addition 

Change Order Form Sports Complex Improvements 
(SPC Phase 1 - Sports Performance Center) 

Change Order Form New Math Science/Lab Building (STEM) 

Change Order Form Sports Complex Improvements 
(SPC Phase 2 - Sports Performance Annex) 

Change Order Form Performing Arts Facilities Backstage Facility 

-108- 4 



Minutes for June 21, 2018 

P1o;ec1#120--0032 Sports Con1plax Jrr-.provemenls (SPC Phase 1) 3. b, 

Project# 120-0032 Spor1G Compl&X Jmpmve.'Tlents (SPC Phas€! i) 4. c. 

Project# 120-0032 Sports Co1nplox lrnproven1ents (SPC Phase ·f) 4. d, 

Proj2.<;t # 120·0032 Sporls CoJnplox tn1provernents \SPC Phase 'f) 4. a, 

Project# 120·0032 Sports Gompl.ax trr.provf'..-menls (SPC Phaso 1) 4. f. 

Project# 120-0032 Sports Cornplax 
lmprow:irnrnts {SPC Phase 2) 4. g. 

Project# 12.0-0032 Sports Conip!ex 
lmprov~nents {SPC Pi1Bse 2} 4. h, 

Pro!ecl # 120-0032 Sporls. Complex 
ln1proven1onts (SPC P'nase 2} 4. !. 

Project# 120·0032 Sports Con1plex 
lmprovernenls ~SPC Phase 2) 4, j. 

Project # i 2{}.000i 
Performing A,"15 Faollities Backstage 
FaciHty {Mitchel! Education Center) 4. 
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:IS. lf.,...-,wEnvimn-r.-·JS.:~u 
26. !ntmm11brW Kc"'e 
El. Ul:<><~!(\l)'AM""!lci!dr" 
2a. c,,t,trimh 
z;, Lfi>w;IAM 
;i.:J, Llli'-''<IMW.<11•"10V.!ld'.d'n_g 

~:~:i:.~~:S<J~= 
3:-. Mit<Jw1Hbt 
:::.l.M~tt.a 
nM'f$kll~ 
"JS. Msl>UI'll'~nilj<C111M1 

~..,-;.,.-,,t..,.,-d,,g<>nd 

''''''' "'' ''' c-"""'&.vi,<>nmont• 201 H. fryaotAY~, &;",,,,,,,a 
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UNlVEllS!TY 01' 

Central Oklahoma 
100 North Un1var;.ity D!"i11;,. 

Edmond, OK 7'°34 
(405} 974.;?QOO • JJ'o~du 

Project # 120-0008 
Uberal Arts Rena-,;aUon and 
Addfticn 3. a, 

Project# 12(),,10~0 
University Center 

Ronovatfons & 
·Lb, 

Project# "120-0094 
Now Math Sclence/Lqb 
Building {STBJI) 4. a. 

Project # i 20--0084 
Now Malh Science/Lab 
Building (STEM) 4, b .. 

M. OldN~r!h 
la, OOl'~t$1'41-k"11h" 

w.r .. .mo;,,;., 
39. ~Uhlw.tl';d, 
{G_ l\:iHt$ Sio:Ww.: 
~! .. l'""""rf">lrA 
42 .. F<>.~Mm< 
fol. Re!F<:!l<;;>f.a;l; 
(4. ~SOOp 
45,~Fleld 

4b. .,.""""' eo...n. 
<1. >hil'lo._""'K•ll 
41!. "lh<m-~~ So<:<"' i'l"'" 
-~. :ir..~.i=rotffll l.e>JN.09 

n.otlw·rgi,; {ll:..,o-~"'* 
~ lMv~"~rCmror°""' 
5t. \J~"""N.'lyO:>O'"""""' 

owro.-
52. Ur\lwr>llylil>>1111 
5'.I, U.1';<\nliySU!K~ 
~. \"knt'aruJH.J! 
Si. W.ri<'-:lstlditlfil 
~\\'l>I0--~1 
5?. '<'kfli{>U 
ii-~. )'.d-o__pd 

'JCOOGWI\\¢""' 
Llm~(fo;Ctn,,.,., 
lJJO...,.AMctJ•eA"'ll, 
Do'..-n!<»1<1ot'A~OOmCi!y 

Annual 0:m1Plh"> 
Capital Master 
Pian: Fis<'.af Year 
2tH9Campus 
Master Pian 
fotCe.p1tal 
Improvements 
1. ij, 
~------~ J 



Minutes for June 21, 2018 

LONG-RANGE CAPITAL PLANNING COMMISSION 

AGENCY SUMMARY BY PRIORITY 
Fiscal Years 2020 through 2024 

_A~g~e_nc~y~:_1_20 _________________ University of Central OJdahoma 

Federal Other 

Priority Name of Project: Proj. # Funds Funds 

New Allied Health Building 120-0096 40,000,000 

2 New Dining/Student Center 120-1090 19,000,000 

3 Howell Hall Renovation & Addition 120-0010 6,000,000 

4 Major Repairs and Deferred Maintenance 120-0027 4,000,000 

5 Health & Safety Projects 120-0060 400,000 1,600,000 

6 Business Bldg Renovation & Additions 120-0079 3,000,000 

7 Wellness Center Phase II & III 120-0044 7,500,000 

8 !--ibrary Learning Comtnons Renovation 120-0097 10,000,000 

9 New College of Education & Prof Studies 120-0095 12,000,000 

10 Murdaugh Hall Renovatjons & Addition 120-1078 1,500,000 

11 Performing Arts Facilities 120-0001 40,000,000 

12 Lillard Ad.min Building Renovation 120-0041 500,000 

13 Parking, Sidewalks, Lights & Landscaping 120-0013 5,500,000 

14 Sports Cotnplex Improvements 120-0032 10,000,000 

15 Land Acquisitions 120-0049 4,000,000 

16 Liberal Arts Renovation & Addition 120-0008 2,000,000 

17 Roof Repair and Replacement 120-0043 1,500,000 

Agency: 120 University of Central Oklahoma 
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State Total 

Approp Project 

5,000,000 45,000,000 

3,000,000 22,000,000 

6,000,000 

21,000,000 25,000,000 

8,000,000 10,000,000 

2,000,000 5,000,000 

7,500,000 15,000,000 

7,500,000 17,500,000 

5,000,000 17,000,000 

1,500,000 

20,000,000 60,000,000 

4,500,000 5,000,000 

2,500,000 8,000,000 

1,000,000 11,000,000 

1,000,000 5,000,000 

1,000,000 3,000,000 

1,000,000 2,500,0QO 



Minutes for June 21, 2016 

lONG·RANGE CAPITAL PLANNING COMMISSION 
AGENCY SUMMARY BY PRIORITY 

Fiscal Years 2020 through 2024 

Fe<leral Other 

Prio1'ity Name of Project: Proj. # Funds Funds 

18 Distance Education/DowntoVtn FaciJity 120-0098 l,000,000 

!9 New Department of Nursing Facility 120.{)012 10,000,000 

20 Coyner Hall Renovation & Addition 120-0080 1,000,000 

21 Heat & Air Condition (Perfonn Contract) 120-0033 3,000,000 

22 Elevator Replacement Project 120-0029 550,000 

23 Univ Ctr Misc Renovations & Improvements 120-1010 15,000,000 

24 Math/Science Bldg Renovations/Additions 120-0061 2,000,000 

25 Dept of Public Safety & Visitor Center 120-0056 1,000,000 

26 Faculty Office Building 120-0085 

27 Vehicle and Equipment Re placement 120-0042 300,000 

28 Max Chambers Library Renovation Misc 120-0047 1,000,000 

29 Residence Hall Improven1ents 120-1012 10,000,000 

30 Wantland Hall Renovation and Additions 120-0092 2,000,000 

31 Art Building Renovations & Additions 120-0018 2,000,000 

32 New College Business Building 120-0089 25,000,000 

Total"' 400,000 241,950,000 

FY~ 2019 Budget Request 
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State Total 

Approp Project 

1,000,000 

5,000,000 15,000,000 

l,000,000 

3,000,000 

950,000 1,500,000 

5,000,000 20,000,000 

1,000,000 3,000,000 

2,000,000 3,000,000 

6,000,000 6,000,000 

1,200,000 1,500,000 

1,500,000 2,500,000 

10,000,000 

3,000,000 5,000,000 

3,000,000 5,000,000 

5,000,000 30,000,000 

123,650,000 366,000,000 

Capital Outlay Summary 
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1. c. Property Exchange 
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CHANGE ORDERS FOR BUILDING PROJECTS 
BOARD OF REGENTS OF OKLAHOMA COLLEGES 

FAX NO. (405) 942-8847 

Page 1 Of 1 
Prepared by: Kevin Freeman 

21-Jun-18 
University: University of Central Oklahoma 

Building Project: Liberal Arts RenovaUon and Addmcn 

Date of Contract Exe.cutton: 1-Deo-17 

Original Board Approval: $17,500,000.00 

lYpe of Funding: Acsderoic Facility Fee Funds, and Master Lease Bond Funds 

o ... 
Approved 

Change 
Order No. 

Modify 4 Computer Cf.assrooms, Add. Electrical CirCUtts:· & HVAG Modifications 

*Alternates presented at the time ofbi<rOi)ening are no! subject to the allowabie .... 

Contractor. Lippert Bros, Construction 

Orfgfnal Contr<J:ct Amount: 

Final lnspacUon Date: 

Final Contract Amount: 

Dollar Increase 
{1nereaso) 

$41,617,00 

otaJ CumulaUv~I 
Change Orders 

$41,617.00 

$14,656,371 

TBD 

TBD 

% 

0.26% 

Total Cun1ufativO .. 
Project Cost 
$14,707,Bae.o~?.: 

---~ 

t------+-----t--------·~---

+------+-----r-----------------

change 01der perc::ntage ----~--------------------~ 

---------·--+·-----+-·················_,.., ____ _,_ _____ _ 

**Uni~ prlcing is nOi sublect to the alj~~~~~:~E~:~ge order percenlage 

I I 
----------- t·------1~--------~~----·------+------t------

Ccrrtracis of one mU~cn {$1,000,CJOO) or less shall not exceed a llHoon parcent (15%) L'Umulalive increase in original con!rad amount 
Con!racis of over onemrnion {$1,000,000) shall not exwed \he 9reote; of one hundred fitly thnusand ($150,000) or a ten percert (10%) cumuli'l!lvo Increase in the origin al contract amounl 

6/4120"18, 12:25 PM 
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CHANGE ORDERS FOR BUILDING PROJECTS 
BOARD OF REGENTS OF OKLAHOMA COLLEGES 

FAX NO. (405) 942-8847 

Page 1 Of 1 
Prepared by: Kevln Freeman 

21..Jun-18 
University: llniv<?rslty of Central Oklahoma Contractor: J.E. Dunn Col\Struc!lon 

Building Project: Sports Complex Improvements (SPC Phase 1 - Sports Performance Center} Orlglnat Contract Amount S11,05B,066 

Date of Contract Execution: 1-Jun-17 App;Ollal Date: 29-Jan-16 

Original Board Approva[; $12,000,000.00 Final Inspection Date: TBD 

Type of Funding: Master Real Prope;ty lease Revenue Bonds Funds and Priva!e Glfts Final Contract Amount: TBD 

-1.iate Change 
••••••••••"m•~ 

!Dollar Increase Total Cumulatlv< % Total Cumulative 
Ap-.-.ved Order No. l {lncr-0ase) Change Orders Project Cost 
1/2612018 1 Addition of Carnet and Reslllen(~!~:~~:~q- ' $133,765.00 ._. ..... $133,765.00 1.21% $11,191,8'31,00 

NIA 2 Addition of Changing Rooms AdJ.~-~f.!-~.!-~_the Hydrotherapy Pool Area I $24,035.00 $157,800.00 1.43% $11,215,800.00 
NIA 3 Additional Fire Alarm Annunclat"!' P~.~~_[_Etecttical \lViring and lrr Conduit I $22,744.0ff ____ ......... $180,544.00 1.63"k $11,238,610.00 
NIA 4 Modification and Addi ton of Irr and AN Infrastructure for the 3rd Floor $22,339,0l'f ... ·--------~202,aaa.oo 1.83% $11,260,949.00 
NIA 5 Exterior Signage, Additional fire s·uo·re·~~£~ and Tile Upgrade $22,606.00 -----·$2·25;4-89.00 2.04o/o $11,283,555.00 

6 Electrical Modifications, AN and J{f lnfr~st.~ucture, and Interior Signage $127,333.00 -----~~s~:a-22.00 3.19o/a- $11,410,888.00 

------ ·- ---·--------
·--------

---- ....... 
.. ...... 

·-··· 

. 
"Aliemaies presented at the time of bid of'\ru'jing are not subjret to the allowable 
change order percenuiig·e----··-· 

-------
.... --·-·-

°"' Untt pricing is not sUbif!CftO the allowable change order percentage 

-· .• 

Contra els of 0110 million ($1,0DD,-000} or l~ss shall oot exceed a ritteen p&menl (15%) eumulaHve increase In o:iglnal contract ammmt 
Contracts ofo'.'etono: mialon ($1,000,000) shaH not exceed the groatetof ono hundmd fflly thousand ($150,000) or a !en percenl {10%) cumulatlve lnerm:mo Jn tho original contract amount. 

6/4/'2018, 12:27 PM 
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CHANGE ORDERS FOR BUILDING PROJECTS 
BOARD OF REGENTS OF OKLAHOMA COLLEGES 

FAX NO. (405} 942-8847 

Attachment E 
Page 11 of31 

Page 1 Of 1 
Prepared by: Kevin Freeman 

21-Jun-18 
U11ivorslty: Univ1rrs!ty of C1mtral Oldahoma Contractor; Lippert Bros., Inc. 

Bulldlng Project: New Math SclencoJLab Bu'!lding {SIEM) Orlg!nal Contract Amount: $16,696,0~0 

Dale of Contract Execution: 4-Jan-17 Approval Date: 6-Nov.15 

Original Board Approval: $23,000,000.00 Final lnspectkm Dale: TBD 

·rypa of funding: Masler lease Bond Funds, and COliege of Malh and ScienoosAcademic Funds Fin>'!! Contfll:ctAmount: 16D 

r----· 
Oafe Change Dolbii( Increase Total Cumulative % 

~------.. -
Total Cumulative 

..... ~J?.e,nwed Order No. (Increase) -· .. Change Orders Project Cost 
NIA 1 ConslnK:!loo camera .... $9,050.00 $9,050.00 ! 0.05% $16,eil~ 
NIA 2 Acouslica! Deck an-ifS'tOITii:Drmoage $22,a8:1JJO $31,431.00 i tf1'9% .. :u~.~~-~;~ 
NIA 3 Hydronic Piping & U!!l..i!Y..5'.!:S~!.!.,90-S $18,133,00 $49.564.oo I 0.29% $16,945,564. 

6/2212017 4 Terrau.:o, Ughlnirlg Prolettlon, Ll{)ht Fixtures ---$243,750.00 
... ··-··· $293,314.00 • ..... 1':74'% ~l?.1.t~~~~~ 

NIA 5 Revisions to Ductwork, V'/ator PuliflCtltlon System, and Storm Drains $20,765.00 $314 OB0.00 1.86% $17.~.10,000.0 
NIA 6 ModificaUons lo ElevatOr Shafi, and East & West 1.:anop!es, and Door Finishes $23,848.00 --··· $337,928.00 ·:Ebo% $1Ji~~-~!~~~ 

-· .. 9;2212011 7 ADA Al1to, Door Opanern, Dour Motl, for Key caru r1ccess, and light Fixture~ $53,108.00 $391,036.00 
----. 2.31% $1?.?~?. ,035.00 

NIA 6 Mechanical Penthoi;sa DuctwofK MomiTcatlons--& Aadltlon of Smoke Dampen; $22,907.00 $413,943.00 2.45% $J!.,~.~~~ 
NIA 9 AA. Neutralization Tank, Lall cusoworl< Mod., AcJd Vents, Door Mod., Roofllle $21,806,00 $435,749.00 2.58% $17,~31,749.00 

NIA 10 Modifications ti) Roof, lnterior Glass, Ce!Ung Illa & Flooring, Ade:!. Window Shades $23,058.00 $458,807.00 2.72% $17,354,807.00 
NIA o•owww-,-1 ··-

Ml f'W'Chltlg and CMip, Research Roon::~ ....... $24,856.00 $483,663.00 2,86% $17.~f/9,66:3.00 

1126/2018 ...... ,..,J_~ 1t Building $1-08,760,00 $590,423.CO 3.49% $17,486,423,00 

~ 
mp. Att:ess Flooring, Nano lab 

13 Piping and Casewmk, \"/all Safe, and Datete Ugh! Fixtures .$24,439.00' $614,862.00 3.64% $17,510,6&2:.00 

14 Mods lo Dfywall, Frarrufl{J, Paint, ll!d to Accommodate Lab E(ji>ipmerr $2~;234-:oo $636,095.00 3.78% $17,534,096~ 

15 ACTd. Domestic Water 800ster Pump, flro Pump, and Plumbing Connectlons $207,175.00 ·--· $845,271.00 5.00% $17,7.11.t~!.1~ 
16 RUd. 2: Atdoclaves. 13 Nursing Simulation Vifalls, Roof Drains and Celling Mod. 

----- $132.342.00 $977,613.00 5.79% $17,873,613,00 
17 Mod, Exterior EuU!o:-Yafdllnd Fire Re.led Walls, am:! Ire Macffine Re.localion $24,700,00 $1,002,401.00 5.93% $17~,~~ 
18 Mods lo Mechanical Room, Elevator Exhaust, Marker Board, & Md. Ughl:inn $22,292,00 $1,024,693.00 I .?.:~5% $17,9~,693.00 

-*Attemaies sen!ed et the lime of bid onening are not subject to the allowable .. ----......... -.. -·-····-
change order percenhi.Q~ ... ..._ 

!"" Unit prlcir,g fs no! subject 'fu 1he al!Oi.\lable change ordar perrenfage 
1 ·-

Conlrat!!J of one million l$1,000-,000) or Jess s,'µlJ not e~oo.ed a fltleen permml (15%) uumullillve 1ncr&<i$e tr. C:flglr'<;! cc11lrart li:nour.t.. 
Ct>U!:a~tli ofOVMone mmk>r1 ($1,000,ooa} shall nut ex!;tlerl nm groalercf cne hundred llfl1 lh:w~and ($150Jl00) or a ter. p!!Tr:ent (Hl'l') cumulail'm frlcfease kl Ille orfijlnal coo!rau\ a."7!01111t 

Sl\il2D1B, 3:20 PM 
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CHANGE ORDERS FOR BUILDING PROJECTS 
BOARQ OF REGENTS OF OKLAHOMA COLLEGES 

FAX NO. (405) 942-8847 . 

Page Of 1 
Prepared by: Kevln Freeman 

21-Jun-18 
University: University of Central Oklahoma Contractor: J.E. Dunn Conslruc!ion 

Building Project: Sports Complex Improvements {SPC Phase 2 - Sports Perfcmmnce Annex) Otlglnal Contract Amount: $1,130,762 

Oate of Contract Execution: 30-Nov-17 Approval Dat&: 3-Nov-17 

OriglnaJ Board Approval: $11,50(),000.00 Fl11al Inspection Oate: TBD 

Type of Funding: Master Real Property Lease R-OVOOue Bonds Funds and Private Gifts Anal Contract Amount: TBD 

r-o~- Change ... ____ .. _ 
___ .. __ , _______________ 

oonar·incmase otal Curriiilative 
--

fOtal Cumulative % 
~_pprovet! Ordm-No. {Increase) Change Orders Project Cost 

NIA j FlSming & StruciurnfWOrk Modifl00tiom> for Laundry & _Locker Rooms $23,0SR-00 ~~.059.00 2.o4% $1,153 .. _~21.00 
NIA 2 Electrical & Plumblng Mollifications $16,711,00 -~~1,770,00 :t69% $1,172,5"32.GO 

~--- 3 HVAC Me~;;miC'.al Sy:stems Modif;ca:Uol_ls _ 
·- --·------ -···$23,814,00 $65,51V<.U::J 5.80% $_1) 1'96,346.00 ----- ·-

....----- - ----- ----- -----
----- - ·-

·-· 
- -· .... ~ 

~--·· ·-·· 
-

---~ 

------ -
-- ·-

··-

·-
-· "Al10fJ!_~{es presented at the !lme of bid opening :;ire no! subject to ihe -~Uowab!e ·-

chm::ge nrder percentage ___ 

0 Unlt pricing is not SUbject 10 the allowabie -change order perce·ntage 

Contrua:i of 0111: minWn ($1,000,000}-0r te;;s slmlf not exceed a fifteen percent {15%} curm.olallvo increase in crig!na! oonl/act amount 
Contracts of over one m11!'icn ($1,000,000) shall not exceed lhe greater of nne hwrntred il1t)' lh°'15and {$100,00-0) or a ten percent {10%) cumumllw lnl:fflase lo the origin al corlraci l!mounl 

6/4Tl01R, 12:33 PM 
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CHANGE ORDERS FOR BUILDING PROJECTS 
BOARD OF REGENTS OF OKLAHOMA COLLEGES 

FAX NO. (405) 942-8847 
University: Univen>l!:y 00 Central Oklahoma 

Building Project: M!lchnH Hall 8a00a'ge faciity Original Contract Amount: 

Date of Conlract Exe(;Utlon: 6-0ci:-18 

Original Board Approval: $4, 100.000,00 Final Inspection Dale: 

Type of Furnl!ng: ME!ster Lease IJood Funds, E&G Funds, Private Gills, & Academic Service Fees final Contract Amount: 

r Datt: Change Do!larlncreaso 
Apprtwed Order No. !lnCft.>Ue} 

NIA 1 BolierS!anif.Ext'ilnded Roof Laddef;·Accessib~e Sldowalit .. s1;i;'129.oo 
NIA 2 Elecl!leal Main Bcf;0gs, Secondary Electrical Service Relocated Transformer $23,636.00 

r------gli3J201e ' Viiffuiis Plumhir.g Chill'l\'j\':$, Interior 'NindoW RM 121 (46 Uay incmase) ¥23,391.00 
9/23/2016 "' 

-Add anematetf.5 HVAC-&C)ipment -----------"----- - $00,000,00 
NIA 4 Paint removal, Atfil sink RM 123, Revise RM 200, Coiumns at Elevator Shaft $14,0{fi:OO 

'-N;;;: $18,90'/,00 
2tl71Z01-7 6 " $si:s92.oo 

Attachment E 
Page 13 of 31 

Page 1 Of 1 
Prepared by: Kevi11 Freeman 

21-Jun-10 
Sh!!oh Enterprises, lnc. 

TBD 

TSO 

Total CumulatiVe % Total Cumi.dalive 
Chang¢ Orders Project Cost 

$5,129.00 0.12% $4.4413, 1293)0 ! 
$28,765.00 06 $4,471,765.00 

s~!i!~~ ~-··- 1.17% S't:'j95,156,0t 

1.1~ ~--~,575,156.0 
$146, 166.00 1.49% $4,5£9,166,{t::J 
$165,(173.00 1.91% 

----~-

$4, m.oo 
"" 

$222,665.CO 3.21% $4,&'...5,£55.00 
NIA ·~~~" '/ ·- $16,493.00 - $2:ffi, 158.00 a.5ll% $4,6B2,1Sf.l 
NIA .... .,-,-- ns 1iiciiirling Ml~~. Ughtinf;, and Adtiitl ~13,380.00 $"252,538.00 

··-· """" S4,695,538;Q. 

NIA 9 flo!ished Cnni:re:e Floor, Exterior Slte R€Vlsions, Pain!, & Add. Efetrical & Door $23,162.0D $275,700.00 4AD% $4.~~-~ 
NIA 10 Various ModS lndwilng Add. Sprlnll!E!f Head, Elevator Equipment and Add. Pain! $5:sso.q? $2Si,OOO~ 4.53% $4,724,060.00 
NIA 1i V~_101.lS Mods 1ncliid!ng~_1:i Fire CaulklOiliiil a Portion ofSewEii"Line Repa11 $18,498.m $299,6Sa 4.94% $4,742,558.00 

·-- -··· 
·--·--- ·-·-- ---·--- ----·~~--- - ... ~ ~------ -~··--

·-·· 
--" - "" 

"-- ·Ai1erM1es presemoo a'tm·e ttme otcid ovenm9-iM 001 subWct to !he aliCw.ab!e 
--------~"~- -- "--

chanu.~.~der pereentagf! ·-
"" 

~ ... •• Unll prlcina Is n~.su!_>Ject to lhe aliO'h10bl~. chun~ order~~ 
···-

- ·-·-

Con\rnct$ ofl>l!e mi!fcn {$1,00(1,000) ~r le!<S sh1ootoo:ooed 3 ~!teen J>er®n! fiS%}&llmll!ri'1e lnc;:ease ln <1dgrtle!ewikaa alll!lunt 
C1,>11(1a.;ls Df Cl'ef <:me mll(-0n {$1,000,000) shell ~ot m:werl !IP greater of one fnmtlted 1illy !hc\!Sl!nd ($160,0011) ur 11 ten fl'.'ICelll (11l'*'} wrnttlatlve increase ifl Um nriglm;f <l{;l]lmnl amolL~l 

-117-



MinutesforJune21, 2018 

UNIVERSITY OF 

Central Oklahoma 

University of Central Oklahoma 
Edmond, Oklahoma 

June 21, 2018 

Board of Regents Regional University System of Oklahoma 
Landmark Towers 
3555 N.W. 58th St., Suite 320 
Oklahoma City, OK 73112 

Dear Board Members: 

Attachment E 
Page 14 of 31 

The recommendations of the University of Central Oklahoma are as follows: 

I. Personnel 

A. Administrative Appointments 

Dr. Monica Lam has been appointed Dean of the College of Business. Her 
appointment, effective July 1, 2018, is at an annual salary of $144,955. 

Dr. Lam's degrees are: Ph.D. (1994), Management Information Systems, 
University of Wisconsin-Madison, Madison, Wl; M.S. (1988), Business Computing 
Science, Texas A&M University, College Station, TX; and B.A. (1984), Sociology, 
University of Hong Kong, Shatin, Hong Kong. 

Her professional experiences include: Dean (2), Philadelphia University/Thomas 
Jefferson University, Philadelphia, PN; Associate Dean (6.5), MIS Area Liaison (2), 
Assessment Chairperson (2), MIS Chair Pro Tern (1), Professor (16), and 
Associate Professor (6), California State University-Sacramento, Sacramento, CA; 
External Lecturer (1), The Society of Management Accountants, Hong Kong 
Branch, British Columbia, Canada; MBA Executive Officer (2) and Assistant 
Lecturer (2), Chinese University of Hong Kong, Shatin, Hong Kong. Dr. Lam has 
remained active in her research throughout her more than decade-long 
administrative career and has published more than 30 articles and two books in 
her discipline. She has been a key contributor to business accreditation successes 
of California State University-Sacramento and Thomas Jefferson University and 
remains qualified as a scholarly academic by the Association to Advance 
Collegiate Schools of Business (MCSB) accreditation standards. 

1 
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Dr. Jeanetta Sims has been appointed Interim Dean of the Jackson College of 
Graduate Studies. Her appointment, effective July 1, 2018, is at an annual salary 
of $114,500. 

Dr. Sims' degrees are: Ph.D. (2008), Communication, University of Oklahoma, 
Norman, OK; M.A. (1995), Communication, Abilene Christian University, Abilene, 
TX; and B.S. (1993), Organizational. Communication, Oklahoma Christian 
University, Edmond, OK. 

Her professional experiences include: Assistant Dean (1.5), Jackson College of 
Graduate Studies, Professor (1), Associate Professor (4), Assistant Professor 
(4.5), and Instructor (1.5), Department of Marketing, College of Business, 
University of Central Oklahoma, Edmond, OK; Assistant Professor (3) and 
Instructor (1) of Communication, and Admissions Counselor (1 ), Oklahoma 
Christian University, Edmond, OK; and Graduate Assistant (2), Abilene Christian 
University, Abilene, TX. Dr. Sims has been active in teaching, service and research 
in the College of Business for 11 years. 

B. Faculty Appointments 

College of Education and Professional Studies 

Dr. Judith Lashley has been appointed as an Assistant Professor in the 
Department of Curriculum and Instruction. This is a full-time, tenure-track 
appointment, effective August 6, 2018. 

Dr. Lashley's degrees are: Ph.D. (2013), Instructional Leadership and Academic 
Curriculum, ·university of Oklahoma, Norman, OK; M.A. (1990), Gifted and 
Talented Education, Oklahoma City University, Oklahoma City, OK; and B.S. 
(1976) Elementary Education, Oklahoma Christian University, Edmond, OK. 

Her professional experiences include: Vice President of Education and College 
Guidance (6) and Coordinator/Instructor (3), Oklahoma Christian Academy, 
Edmond, OK; Director and Instructor (20), Gifted and Talented Programming and 
Education, Oakdale School, Edmond, OK; Adjunct Professor (11 ), College of 
Education and Professional Studies, University of Central Oklahoma, Edmond, 
OK; Adjunct Instructor (5), Oklahoma Christian University, Edmond, OK; and 
Instructor (2), Gifted and Talented Program, Just for Kids Enrichment, Inc., 
Edmond, OK. 

Dr. Lashley will be paid an annual salary of $53,814. 

Dr. Shannon Montgomery has been appointed as an Assistant Professor in the 

2 
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Department of Curriculum and Instruction. This is a full-time, tenure-track 
appointment, effective August 6, 2018. 

Dr. Montgomery's degrees are: Ph.D. (expected 2018), Curriculum and 
Instruction, University of North Carolina - Charlotte, Charlotte, NC; M.A.T. (2014), 
Western Carolina University, Cullowhee, NC; and B.A. (2000), Elementary 
Education, Warren Wilson College, Swannanoa, NC. 

Her professional experiences include: Classroom Teacher (12), Vance 
Elementary, Asheville, NC. 

Dr. Montgomery will be paid an annual salary of $53,814. 

Dr. Amy Townsend has been appointed as an Assistant Professor in the 
Department of Kinesiology and Health Studies. This is a full-time, tenure-track 
appointment. effective August 6, 2018. 

Dr. Townsend's degrees are: Ph.D. (2017), Organizational Leadership, 
Northcentral University, Prescott Valley, AZ; M.S. (1994) and B.S. (1992), Physical 
Education, Pittsburg State University, Pittsburg, KS. 

Her. professional experiences include: Visiting Instructor (1), Department of 
Kinesiology and Health Studies, University of Central Oklahoma, Edmond, OK; 
Instructor (11), Department of Health, Physical Education, and Recreation, 
Emporia State University, Emporia, KS; Instructor (1), Kinesiology and Health 
Studies Department, University of Central Oklahoma, Edmond, OK; Secondary 
Physical Education and Health Education Teacher (2); Piedmont High School; 
Piedmont, OK; Secondary Special Education Teacher (1), Carthage High School, 
Carthage, MO; Instructor (4), Department of Kinesiology, Missouri Southern State 
University, Joplin, MO; and Instructor (3), Department of Health, Physical 
Education, Pittsburg State University, Pittsburg, KS. 

Ms. Townsend will be paid an annual salary of $51,532. 

Dr. J. Adam Randell has been appointed as an Assistant Professor in the 
Department of Psychology. This is a full-time, tenure-track appointment, 
effective August 6, 2018. 

Dr. Randell's degrees are: Ph.D. (2013), Social Psychology, and M.A. (2010), 
Experimental Psychology, Texas Tech University, Lubbock, TX; and B.S. (2007), 
Psychology, East Central University, Ada, OK. 

His professional experiences include: Assistant Professor (5) and General 
Psychology Coordinator (3), Cameron University, Cameron, OK; Graduate Part-

3 
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Time Instructor (4), Texas Tech University, and Research Assistant (2), Texas 
Tech University Health Sciences Center, Lubbock, TX. 

Dr. Randell will be paid an annual salary of $57,000. 

College of Liberal Arts 

Dr. Rebecca Quoss-Moore has been appointed as an Assistant Professor in 
the Department of English. This is a full-time, tenure-track appointment, effective 
August 6, 2018. 

Dr. Quoss-Moore's degrees are: Ph.D. (2016), M.A. (2011 ), and B.A (2009), 
English, the University of Arkansas, t=ayetteville, AR 

Her professional experiences include: 
Graduate Assistant (1), and Graduate 
Fayetteville, AR; and Contract Editor 
Scribendi.com. 

Fulbright Teaching Fellowship (1), 
Tutor (?), University of Arkansas, 
(2.5), Scribendi Editing Services, 

Dr. Quoss-Moore will be paid an annual salary of $51,812. 

Dr. Jesse Williams, Jr. has been appointed as an Assistant Professor in the 
Department of English. This is a full-time tenure-track appointment, effective 
August 6, 2018. 

Dr. Williams' degrees are: Ph.D. (2013), English, Middle Tennessee State 
University, Murfreesboro, TN; MFA (2006), Screenwriting, and M.A. (2005) 
Screenwriting & Film Studies, Hollins University, Roanoke, VA; B.A. (2003), 
English, East Tennessee State University, Johnson City, TN; and A.A. (2002), 
General Studies, Pellissippi State University Community College, Knoxville, TN. 

His professional experiences include: Lecturer (4), Middle Tennessee State 
University, Murfreesboro, TN; Assistant Professor (6), Roane State Community 
College, Harriman, TN; and Adjunct Instructor (1), Peflissippi State Community 
College, Knoxville, TN. 

Dr. Williams will be paid an annual salary of $51,812. 

College of Mathematics and Science 

Dr. Marcy Tanner-Garrett has been appointed as an Assistant Professor in the 
Department of Nursing. This is a full-time tenure-track appointment, effective 
August 6, 2018. 
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Dr. Tanner-Garrett's degrees are: Ed.D. (2014), Walden University, Minneapolis, 
MN; M.S.N. (2007), Nursing Education, University of Oklahoma Health Sciences 
Center, Oklahoma City, OK; B.S.N. (2002), Nursing, Southwestern Oklahoma 
State University, Weatherford, OK; and B.S. (1996), Horticulture and Landscape 
Architecture, Oklahoma State University, Stillwater, OK. 

Her professional experiences include: Hospice R.N. (1), Frontier Hospice, 
Oklahoma City, OK; Associate Dean (1), M.S.N. Program Coordinator (1), RN. to 
B.S.N. Coordinator (5.5) and Instructor (11), Southwestern State University, 
Weatherford, OK; Critical Care Staff Nurse (3.5) and BLS Instructor (5.5), St. 
Anthony Hospital, Oklahoma City, OK; Staff Nurse (2.5), Associate Medical 
Professionals, Oklahoma City, OK; Education Coordinator (2.5), Servant's Heart 
Community Church Children's Program, Weatherford, OK; and Nurse Partner 
Women's Health (1), University of Oklahoma Medical Center, Oklahoma City, OK. 

Dr. Tanner-Garrett will be paid an annual salary of $66,898. 

C. Temporary Faculty Appointments 

The following have been hired as temporary faculty for the 2018-2019 academic 
year: 

1) Visiting Associate Professor 

College of Business 
Dr. Jeri Jones 

2) Visiting Assistant Professor 

College of Liberal Arts 
Dr. Linda Meyers-Breslin 

3) Visiting Instructor 

College of Business 
Ms. Patricia Blevins 
Management 

College of Liberal Arts 
Ms. Caroline Humphreys 
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English 

Information Systems & Operations 
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5 



Minutes for June 21, 2018 

4) Artist/Practitioner-in-Residence 

College of Liberal Arts 
Dr. Carolyn Dunn 

College of Mathematics & Science 
Ms. Glenda Stansbury 

5) Temporary Lecturer 

English 

Funeral Service 

Attachment E 
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College of Education & Professional Studies 
Ms. Shonna Covin Kinesiology & Health Studies 
Ms. Jamie Clark Kinesiology & Health Studies 
Ms. Amy Thomas Donna Nigh Department of Advanced Professional & 
Special Services 

College of Fine Arts & Design 
Mr. Kevin Lively 
Ms. Sephra Scheuber 
Dr. Peter Pollack 
Ms. Amy Reynolds-Reed 

College of Liberal Arts 
Dr. Maria Diaz Montejo 
Dr. Shannon Hall 
Mr. Robert Sean Carroll 
Ms. Jennifer Manuel 
Mr. Carl Dement 

College of Mathematics & Science 
Ms. Allison Burrows 
Ms. Andrea Curtis 
Ms. Shahang Derakhshan 
Mr. Stephen Smith 
Dr. Jlanguo Liu 
Ms. Maria Bostwick 
Dr. Tierney Harvey 
Ms. Janice Ford 
Ms. Liliya McCoy 
Dr. Erin Williams 
Ms. Kayde Higgins 
Ms. Cristina Pickle 
Ms. Nancy Thomas 

6) Temporary Instructor 
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Academy of Contemporary Music 
Academy of Contemporary Music 
School of Music 
School of Music 

History and Geography 
History and Geography 
Mass Communication 
Mass Communication 
School of Criminal Justice 

Biology 
Biology 
Biology 
Biology 
Chemistry 
Engineering and Physics 
Engineering and Physics 
Mathematics and Statistics 
Mathematics and Statistics 
Mathematics and Statistics 
Nursing 
Nursing 
Nursing 
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College of Business 
Dr. Abbie Lambert Management 

College of Education & Professional Studies 
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Ms. Dorothy Cady Adult Education & Safety Sciences 
Ms. Dawn Pearce Donna Nigh Department of Advanced 
Professional & Special Services 

College of Fine Arts & Design 
Mr. Geoff Koch Academy of Contemporary Music 

College of Liberal Arts 
Dr. Ryan Kiggins Political Science 
Dr. Alyssa Provencio Political Science 

College of Mathematics & Science 
Dr. Sezin Kadioglu Professional Science Master's Program 

D. Resignations 

Dr. Meagan Baskin, Assistant Professor in the Department of Management, has 
resigned, effective July 2018. Dr. Baskin has served the University of Central 
Oklahoma in a full-time capacity since 2014. 

Dr. Erika Olinger, Assistant Professor in the Department of Psychology, has 
resigned, effective July 2018. Dr. Olinger has served the University of Central 
Oklahoma.in a full-time capacity since 2014. 

Dr. Rowan Steineker, Assistant Professor in the Department of History and 
Geography, has resigned, effective May 2018. Dr. Steineker has served the 
University of Central Oklahoma in a full-time capacity since 2016. 

Ms. Jime Wimmer, Assistant Professor in the Department of Design, has 
resigned, effective May 2018. Ms. Wimmer has served the University of Central 
Oklahoma in a full-time capacity since 2016. 

E. Retirements with Resolution 

Dr. Mary Spelman, Professor in the Department of English, will retire her 
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position, effective July 1, 2018. Dr. Spelman has served the University of . 
Central Oklahoma. in a full-time capacity since 1991. 

II. Executive Summary of Awards 

Following are the new contracts that have been awarded since the last Board 
Letter: 

March 2018 

OSDE - Behavior Analysis, $72,732 
Oklahoma State Department of Education 
2/1/2018-6/30/2018 
Scott Singleton, College of Education and Professional Studies 
Funding from this grant will enable Behavior Analysis graduate students from UCO 
to fill a need for behavioral expertise in Oklahoma public schools. The students 
will provide consultations which may include observation, functional behavior 
assessment support, behavior intervention plans, recommendations, training, and 
situation coaching. 

Cowbird Trapping and Black-Capped Vireo Monitoring, (Year 4 Funding) $79,000 
U.S. Army Core of Engineers (pass-through entity Gulf South Research 
Corporation) 
5/1/2018-4/30/2019 
Joseph Grzybowski, College of Math and Science 
This grant will assist in the mapping and distribution of Black-capped Vireos on 
Fort Sill Military Reservation, obtaining an estimate of age structure, mated status 
and reproductive success of the Black-capped Vireos aod assessing the effects of 
recent drought, fire events and population changes. 

GEAR UP Summer Partnership 2018- Girl Power, $10,595 
Oklahoma State Regents for Higher Education 
5/1/2018 - 7/31/2018 
Barry Lofton, Student Affairs 
This grant will provide funding for UCO to host the 2018 Girl Power Camp. The 
camp will be a five day residential summer STEM camp for 25-30 middle and high 
school young ladies. UCO will offer housing, meals, meeting rooms and student 
support. 

Strategies: A Government-University-Industry Partnership and STEM 
CareerBuilder for the R&D of an Innovative Computer Forensics Program & an 
Education-Career Pathway for Girls, 
(Year 1 Funding) $274, 148 (All 3 Years) $830,871 
National Science Foundation 
3/1/2018- 2/28/2021 

-125-
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Joselina Cheng, College of Business 
CFDA# 47.076 
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This grant will fund one summer academy and multi-faceted interventions Gob 
shadowing, mentoring, internships, and research fellowships) to support 150 high 
school girls across three years with extensive exposure and opportunities in 
informal-learning, career-exploration, and skill-building venues. 

April 2018 

Oklahoma !DeA Network of Biomedical Research Excellence (INBRE Ill), $44,703 
National Institute of Health 
4/1/2018 4/30/2018 
Wei Chen, College of Math and Science 
This grant will help fund equipment for a new UCO STEM Facility. 

Laser photothermal effects on cancer cells with absorption enhancement by 
nanoparticles. $5,992 
OK INBRE 
6/18/2018- 8/17/2018 
Wei Chen, College of Math and Science 
Funds from this grant will be used in the continuing research for the treatment of 
metastatic cancers. The long-term goal of this project is to understand the 
mechanism of laser irradiation and to achieve optimal effect of laser irradiation 
using nanoparticles for enhancement. 

INBRE Travel Award, $2,000 
OK INBRE 
3/1/2018 -6/30/2018 
Brittany Bannish, College of Math and Science 
This grant will fund Dr. Bannish's travel to the 251h International Fibrinogen 
Workshop and 3rd International Factor XIII Workshop. 

UCO Fulbright Visiting Scholars Program for Iraq, $107,061 
Institute of International Education 
4/1/2018 - 11/30/2018 
Wei Chen, College of Math and Science 
CFDA# 19.021 
UCO will host seven students from the Fulbright Visiting Scholar Program for Iraq. 
Funds will provide support for promoting events and provide opportunities for the 
scholars to share their knowledge and promote international understanding 
between the two cultures 

Phenotypic effect of extra chromosome 5 in Ker-CT-Ras keratinocytes $3,448 
OKINBRE 
5/14/2018 - 7/13/2018 
Melville Vaughan, College of Math and Science 022324 

-126-
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Funding from this grant will aid in the research of metastatic cancer cell behavior. 
The goal is to develop the nested matrix model for use as a tumor metastasis 
model. 

In vitro effects of bone growth protein-immobilized PMMA on biological functions, 
$5,947 
OK INBRE 
6/1112018- 8/4/2018 
Morshed Khandaker, College of Math and Science 022323 
Funds from this grant will be used for research to improve biological and 
mechanical performances of total knee replacement (TKR) surgeries using 
functional nanofiber coating technologies. 

In vivo evaluation of novel PEGDA-PCL scaffold for cartilage regeneration, $3,900 
OKINBRE 
5/14/2018 8/3/2018 
Hari Kotturi, College of Math and Science 
This grant will fund research on cartilage regeneration potential of our scaffold in 
rat tails. 

OK INBRE Travel Grant (The effect of mycobacteriophage on planktonic and 
biofilm populations of Mycobacterium smegmatis), $2,000 
OK INBRE 
3/1/2018- 9/30/2018 
Hari Kotturi, College of Math and Science 
This grant will fund Dr. Kotturi's travel to the American Society of Virology meeting 
in Maryland. 

May 2018 

Summer Mentor 2018, $2,200 
Oklahoma State Regents for Higher Education 
5/1/2018 - 8/31/2018 
Wei Chen, College of Math and Science 
These funds will provide assistance to mentor students in research and provide 
supplies. 

Summer Mentor 2018, $2,200 
Oklahoma State Regents for Higher Education 
5/1/2018 -8/31/2018 
Jicheng Fu, College of Math and Science 
These funds will provide assistance to mentor students in research and provide 
supplies. 

Summer Mentor 2018, $2,200 
Oklahoma State Regents for Higher Education 

10 
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5/1/2018- 8/31/2018 
Melville Vaughan, College of Math and Science 
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These funds will provide assistance to mentor students in research and provide 
supplies. 

Summer Mentor 2018, $2,200 
Oklahoma State Regents for Higher Education 
5/1/2018- 8/31/2018 
Hari Kotturi, College of Math and Science 
These funds will provide assistance to mentor students in research and provide 
supplies. 

Effect of immobilization of liquid crystal with polycaprolactone for improving its 
biomechanical performances, $5,942 
OK INBRE 
6/11/2018-8/3/2018 
Alaeddin Abuabed, College of Math and Science 
The goal of this summer research is to produce PCL-LC nanofiber membrane and 
conduct degradation, mechanical, and cell viability assay. 

Preparing a Unique Sponge Collection for Biomedical Assay Screening, $31,021 
OK INBRE 
5/1/2018 -4/30/2019 
Amanda Waters, College of Math and Science 
The specific aim of this project is to obtain crude extracts for biological testing with 
the potential to provide cures for hard to treat diseases plaguing human health. 

Investigation of the Developing Biomechanics of the Avian Inner Ear, $33,826 
OKINBRE 
5/1/2018 - 4/30/2019 
Scott Mattison, College of Math and Science 
The long-term goal of this project is to develop a working mechanical model of the 
inner ear's response to auditory stimuli, and to utilize this model to guide the 
development of novel treatments of partial hearing loss in patients. 

Development of Hybrid Optical Coherence/Fluorescence Confocal Microscope, 
$24,275 
OK INBRE 
5/1 /2018 - 4/30/2019 
Scott Mattison, College of Math and Science 
The funding from this grant will aid in the development of a custom coherence 
microscopy (OCM) system. Dr. Mattison proposes to utilize the completed OCM 
system to further his research goal of elucidating cellular biomechanics within the 
inner ear. 
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A Mechanism for Selection of Screw-Type Dental Implants in Patients with Low-
Density and Osteoporotic Bone, $33,797 
OKINBRE 
5/1/2018 4/30/2019 
Abdellah Ait Moussa, College of Math and Science 
The long-term goal of this research is the development of a standard for the 
selection of endosseous dental implants for patients with low density and 
osteoporotic jaw bone. 

Dihydropicolinate Synthase as a target for drug design, $11,900 
OKINBRE 
5/1 /2018 - 4/30/2019 
Lillian Chooback, College of Math and Science 
The goal of this research is to identify enzyme inhibitors that may serve as lead 
compounds for the development of new antibacterial drugs. 

Acquisition of a portable hand-held radiography system for biomedical research 
and education, 
$13,690 
OKINBRE 
5/1/2018 4/3012019 
Abdellah Ait Moussa, College of Math and Science 
Funds from this grant will be used for the purchase of an Apex Dental Sensor and 
MaxRay X-Ray Bundle and associated accessories. 

Extraction and Concentration of Prostaglandin E Metabolite in a Microchannel, 
$30,257 
OKINBRE 
5/1/2018-4/30/2019 
Mohammad Hassan, College of Math and Science 
The long term goal of this research is to develop a smart microfluidic platform for 
extraction, concentration and quantification PGEM from human urine sample for 
low cost screening of colorectal cancer and inflammatory status. 

Effect of engineered surface topography on the immobilization of molecules with 
substrates, $24,600 
OKINBRE 
5/1/2018 - 4/30/2019 
Mohammad Hassan, College of Math and Science 
This grant will fund the purchase of a three dimensional optical profiler (Profilm 3D) 
which will greatly advance biomedical research and education. 

Bronchos with Kids, $2,850 
Women's Foundation of Oklahoma 
6/1/2018 - 5/30/2019 
Jasmyn Scott, Student Affairs 
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The aim of this grant is to implement a Bronchos with Kids student organization to 
provide an opportunity for single-parent students to connect. Funds will also be 
used to host a Childcare & Resource Expo, monthly lunch and learn sessions and 
to establish a student emergency fund. 

Smart Start OK 2018-2019, $292,000 
Oklahoma Partnership for School Readiness Foundation 
7/1/2018 -6/30/2019 
Greg Wilson, Office of Research & Sponsored Programs 
This award will provide professional staffing services to support the infrastructure 
of the Oklahoma Partnership for School Readiness. 

Ill. Purchases for Approval 

A. The University of Central Oklahoma Office of Campus Enterprises requests 
permission to obligate funds for FY2019 to provide commuter transportation 
services via "Citylink" through the City of Edmond to service areas adjacent to 
UCO, as well as within the City of Edmond as follows: 
Source: Auxiliary ........................................... $252, 196.00 

8. The University of Central Oklahoma Office of Information Technology requests 
permission to obligate an additional $151, 110.35 for the $8M technology unified 
communications infrastructure project originally approved in Jan 2014. 
Source: E&G ................................................ $151,110.35 

Map attached 

IV. Informational Items from Purchasing 

A. Red Carpet: NCUR Passenger Transportation 
Source: NCUR 2018 .................................. $71,400.00 

13. City of Edmond: Assessment Fees 
Source: E&G ............................................ $85,000.00 

C. ICIMS, INC.: Talent Acquisition Software 
Source: E&G ............................................ $62,852.00 

D. Cory's Audio Visual Services, LLC 
Source: NCUR 2018 .................................. $76,909.00 
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E. Arledge & Associates PC 
Source: E&G ............................................ $58,000.00 

F. Embassy Suites, Oklahoma City Downtown Medical Center 
Source: E&G ............................................ $57,447.46 

G. Kl Krueger International, Furniture 
Source: Course Fee Colleges/Departments ... $61, 700.00 

H. Central Tech Store 
Source: Course Fee Colleges/Departments ... $70,209.75 

Attachment E 
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V. Request to Transfer Funds Informational Items from Purchasing 

A. University of Central Oklahoma requests a transfer of Fund 290 operating funds to 
Fund 295 in the amount of $15,000. The current operating budget includes this 
amount designated for major renovation and construction using Educational and 
General Funds. In order to make the funds available for long-term projects that 
run past fiscal year operations, we request the transfer to the fund established by 
the OSRHE for capital projects-Fund 295. 

ACM Fourth Floor Restroom Renovation 
Source: E&G .............................................. $15,000.00 

8. University of Central Oklahoma requests to transfer $4,000,000 in College of 
Education and Professional Studies course facility fee revenue from fund 290 to 
fund 295 for the purpose of the future construction of an Allied Health 
Building. Approval to transfer funds for a feasibility study related to this project 
was granted by the board on January 26, 2018. 

Source: CEPS Course Facility Fees .......... $4,000,000.00 

VI. Proposed Housing and Dining Rates 

The University of Central Oklahoma proposes no change in the current housing 
and dining rates for the 2018-2019 academic year. 

Housing Average 

Dining Average 

Overall Average 
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Housing 

Current Proposed Current 

Semester Rate Semester Rate Annual Rate 

Murdaugh Hall 

Economy N/A $ 1,346 N/A 
Double $ 1,950 $ 1,950 $ 3,900 

Premium $ 2,675 $ 2,675 $ 5,350 

West Hall 

Double $ 1,950 $ 1,950 $ 3,900 

Premium $ 2,675 $ 267 $ 5,350 

University Suites 

Suite Double Economy N/A $ 2,065 . N/A 
Suite Double $ 2,950 $ 2,950 $ 5,900 
Private Bath Double $ 3,225 $ 3,225 $ 6,450 

4 Bedroom Apartment $ 3,525 $ 3,525 $ 7,050 

The Quad 

Pod Room $ 3,100 $ 3,100 $ 6,200 

University Commons 

2 Bedroom Apartment Economy N/A $ 2,02_? N/A 
4 Bedroom Apartment Economy N/A $ 1,796 N/A 
2 Bedroom Apartment $ 3,999 $ 3,999 $ 7,998 -
4 Bedroom Apartment $ 3,600 $ 3,600 $ 7,200 

Dining 

Current Proposed Current 

Semester Rate Semester Rate Annual Rate 

Residential Dining Plans 

The Max +$100 Flex $ 2,075 $ 2,075 $ 4,150 

The 14+$200 Flex $ 2,035 $ 2,035 $ 4,070 

The 10 +$25 Flex $ 1,665 $ 1,665 $ 3,330 

The 9 +$425 Flex $ 2,035 $ 2,035 $ 4,070 

167 Meals +$220 Flex $ 2,035 $ 2,035 $ 4,070 

-132-
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Proposed Annual$ 

Annual Rate Increase 

$ 2,692 N/A 

$ 3,900 $ -
$ 5,350 $ -

$ 3,900 $ -

$ 5,350 $ -

$ 4,130 N/A 

$ 5,900 $ -
$ 6,450 $ -
$ 7,050 $ -

$ 6,200 $ -

$ 4,050 N/A 

$ 3,591 N/A 

$ 7,998 $ -
$ 7,200 $ -

Proposed Annual$ 

Annual Rate Increase 

$ 4,150 $ -
$ 4,070 $ 

$ 3,330 $ -

$ 4,070 $ -
$ 4,070 $ -

15 

Annual'.? 
Increase 

N/A 
0.009 

0.009 

0.009 

0.009 

-
N/A 

0.009 

0.009 

0.009 

$ -

N/A 

N/A 
0.009 

0.009 

Annual 91 

Increase 

0.009 

0.00'.J'. 

0.00~ 

0.000 

0.0091 
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VII. Bookstore Contract 
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After a formal RFP process, UCO anticipates retaining their current campus 
bookstore partner, Barnes & Noble for an additional contract term of approximately 
five (5) years. Final details of the contract are still in negotiation. The proposal 
from B&N was significantly superior to those of the two other credible vendors, 
Follett and Textbook Brokers. 

VIII. Request to Exit OKHEEI 

The University of Central Oklahoma seeks approval to withdraw its membership 
from the Oklahoma Higher Education Employee lnterlocal (OKHEEI) and become 
an independently insured entity effective January 1, 2019. 

IX. Approval of Fiscal Year 2019 Budget, Tuition and Fees 

X. Renew President Betz's Contract for Fiscal Year 2019 

Don Betz 
President 

-133-
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REGIONAL UNIVERSITY SYSTEM OF OKLAHOMA 

RESOLUTION 

WHEREAS, DR. MARY SPELMAN, Professor in the Department of English, hrui 
served the University of Central Oklahoma with honor and distinction for a period of twenty-seven 
years; and 

WHEREAS, DR. MARY SPELMAN, will retire on July 1st, 2018; and 

WHEREAS, DR. MARY SPELMAt~, having served the University of Central Oklahoma 
for twenty-seven years, has sharnd her talents and lmowledge with countless students and has 
ruisisted and inspired them in a variety of career areas; her contributions to the profession of 
education have been evidenced through memberships in numerous professional organizations; and 
her dedication to the University of Central Oklahoma is evidenced by her service on vai-ious 
Depaiimental, College, and University councils and committees. 

WHEREAS, DR. MARY SPEL!VIAN's many yeai·s of dedicated service deserve special 
recognition: 

NOW, THEREFORE, BE IT RESOLVED that the Regional University System of 
Oklahoma bestows upon DR. !VIARY SPELMAN, the honorary title of"Emeritus Professor of 
English" and extends to her an expression of connnendation and appreciation for her contribution to 
the success of the University of Central Oklahoma, and wish for her continued health and happiness, 
and a feeling of joy and satisfi.tction which rightfully comes to a person who has served so faithfully 
and honorably rui an educator in our State; and 

BE IT FURTHER RESOLVED that this resolution be entered into the. official minutes of 
the Regional University System of Oklahoma and a copy, signed by the Chairman of the Board, be 
forwarded to DR. MARY SPELMAN. 

ADOPTED by the Regional University System of Oklal1oma this 21st day of June, 2018. 

Mark Stansberry, Chairman 
Regional University System of Oldahoma 

A'ITEST: 

Conirie Reilly, Secretary 
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PREAMBLE 

The Regional University System of Oklahoma is committed to recognizing and rewarding, 
through the promotion and tenure processes, faculty whose work demonstrates 
excellence in teaching, research, continuing education, and public service-t.firotlgh-#te 
promotion and tenure processes to theJnstitution and the public. This policy provides the 
procedures and processes that support reappointment, promotion, and tenure. The 
responsibility for carrying out this policy is shared by the Board of Regents of the Regional 
University System of Oklahoma, university administrative officers, and the faculty. 

3. ACADEMIC AFFAIRS 

3.1. Faculty. The faculty is composed of two major groups: full-time and part-time 
faculty members. Full-time refers primarily to Tenure Track (TT) and Non-Tenure Track 
(NTT) faculty members although other types of positions may be used on a university 
campus (e.g., military appointments, clinical supervisors, visiting, and academic 
practitioners). For accreditation purposes, full-time faculty may also be categorized 
according to a variety of criteria (academic, practitioner, professional, etc.). Part-time 
faculty members are generally referred to as adjunct faculty members. However, part-time 
teaching responsibilities may also be handled through other roles at a university (clinical 
supervisors, course coordinators, faculty teaching overloads, staff members, etc.).The 
Board may not obligate itself beyond a current fiscal year for salaries or compensation in 
any amount to its faculty employees except as authorized by the Oklahoma Constitution. 

at Full-time Faculty. TT- faculty members hold the ranks of assistant, associate, 
or full professor; instructors may also be considered TT if their contracts specify 
a basis for entering the promotion process (e.g., completion of a terminal 
degree). NTT faculty members are primarily referred to as lecturers or 
instructors but may also include special types of instructors or other 
appointments. NTT appointments may be on a continuing or temporary (one 
academic year or less) basis. If temporary, these faculty members may 
replace the role of a TT faculty position while a search for a permanent 
replacement is underway (usually for one academic year). Authority to make 
appointments to the regular faculty is delegated to the university 
president. Appointments to the regular faculty are reported to the Board at 
the next regular meeting following the appointment. Full-lime faculty 
members have instructional and non-instructional duties as assigned by the 
university. Instructional duties include, but are not limited to, teaching assigned 
classes, evaluating the students in the classes, and meeting with those 
students-wliG-fe€luire assistance in their classes. Non instructional dmies 
include, but-tire not limite~in{t-Fesearoh and ~saholarly activity, 
ad-vising students,>-SCFVin§-~ees, spans~~ 
j33rtielfl-ati~siooal organizations. 
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students who require assistance in classes. Non-instructional duties include, 
but are not limited to, conduding research and other scholarly activities, 
advising students, serving on committees, sponsoring organizations, and 
participating in professional organizations. A full-time faculty member should 
generally carry an instructional load of twenty-four (24) to twenty-seven (27) 
hours per academic year and a non-instructional equivalent load of nine (9) to 
twelve (12) hours per academic year so the full-time load would be the 
equivalent of thirty-six (36) hours per academic year. The annual load is 
typically split evenly across semesters unless circumstances approved by the 
university president allows otherwise. 

bt Part-time (Adjunct) Faculty. Adjunct faculty members typically work with 
academic departments on a semester-by-semester basis. They represent a 
significant portion of a university's educational workforce and teach a 
prescribed number of course sections per semester but typically do not have 
research and service responsibilities. TT and NTT faculty members may serve 
as adjuncts (through overload assignments) but on a limited basis and when 
qualified adjunet faculty members are difficult to employ. Authority to make 
adjunct faculty appointments to the adjunct faculty is delegated to the 
university president. These appointments are limited to specific duties and a 
specific period of time. Adjunct faculty members are not provided notification 
of non-reappointment. Part-time faculty members are generally employed 
only for the purpose of teaching classes. The assigned responsibilities are 
to provide instruction, evaluate students pertaining to that instruction, and to 
meet with those students who require assistance in #leif-classes. The load 
of a part-time faculty member who does not have additional duties will be 
determined by dividing his teaching load by eighteen (18). For example, a nine 
(9) hour teaching load would equal one-half time. Adjunct appointments are 
temporary appointments made for one semester or summer session only and 
often involve instructional duties for specific course sections only. 

1. l~June2p1a 
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3.2 Tenure and Non Tenure Track faculty appointments. Several types of 
appointments may be made for full-time faculty members, including part-time 
administrative roles (chairperson, assistant dean, etc.). TT faculty members participate in 
tenure and promotion processes that may change the nature of their appointment by 
advancing them to tenured status or to a new rank (assistant, associate, or full professor). 

a)0 Tenured A tenured appointment is reserved for those faculty members who 
have been granted tenure by the Board. Tenured faculty members are on 
continuous appointment and, therefore, are not notified of their appointment 
status for the following year unless their appointment is being terminated 
and/orfor a post tenure-review process. 

b).,, Non-Tenured. A non-tenured appointment refers to any appointment that is 
not tenured nor on a track toward tenure. This includes, but is not limited 
to, ++,N TT , temporary, and certain kinds of administrative appointments. 

1)" Tenure-Track. A TT appointment is one in which the faculty member 
may become eligible to receive tenure in accordance with policy. TT 
appointments are for one (1) year and renewable annually at the option 
of the university. After receiving tenure, faculty members are generally 
still reviewed through a post-tenure interview process. 

2).,, Non Tenure Track. A NTT appointment is one in which the faculty 
member is appointed as full-time faculty member but is not eligible to 
participate in tenure or promotion processes. A faculty member on §! 
NTI appointment may be continued annually, at the option of the 
university. A NTT appointment may be changed to a Tf appointment 
upon written agreement between the university president (or designee) 
and the faculty member. 

[ April Junijo1a 
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3t Temporary. A temporary appointment is one in which the faculty member is 
appointed to the faculty for a period of one year or less. Upon termination of 
the temporary appointment, the position, if continued, will be opened and 
advertised to be filled again. 

4t Administrative. An administrative appointment is one in which the faculty 
member is assigned to perform executive duties and function as part of the 
administration of the university. Examples include assistant deans, 
chairpersons, and directors. 

St Summer Faculty. An appointment to the summer faculty is limited to the 
specific summer for which the appointment is made. Summer faculty 
appointments are made by the university presidents or their designees. 

6}. Graduate/Teaching Assistants. Graduate assistants are -graduate students 
at the institution who rr:@.'Lhold appointments as teaching, research, or 
administrative assistants. Graduate assistants must be enrolled in a minimum of 
three (3) semester hours. Teaching assistants shall not teach more than six (6) 
credit hours per semester. 

?t Joint Appointments. Appointments between two -or more academic units 
or colleges or universities are encouraged when they are of mutual benefit. 
However, they (1) must not total more than 1.0 full-time equivalent (FTE) and 
(2) must be approved by all the units and colleges or universities involved. 
Such appointments must have the approval of the -appropriate administrative 
officials of all units involved and one academic unit and college shall have 
primary responsibility for promotion and tenure consideration§.. . · 
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3 • .U.-3 ACADEMIC RANK AND PROMOTION. 

J..2Aa). Rank or Promotion Granted by Board of Regents. Authority to grant 
academic rank or promotion in academic rank is delegated to the university president. 
Determination of merit and granting promotion in rank shall be in accordance with the 
promotion policies and procedures of the university ·as well as the minimum criteria 
contained in these policies. · 

~b). Principal Academic Ranks of the University. The principal academic 
ranks of the university shall be Professor, Associate Professor, Assistant Professor, and 
Instructor or Lecturer. The minimum educational qualifications for these ranksProfessor, 
Associate Professor and Assistant Professor shall be an earned doctorate degree 
awarded by a regionally accredited institution {e.g., Higher Learning Commission or 
Southern Association of Colleges and Schools) or an equivalent condition for a degree 
received in another countrva&fellows: 

~1~)._~P~ro=f=e=ss~o~r~: _l~n=s=tit=u=tio=n~s~m~a~v~e=le.fj to award the rank of professor to individuals 
who have completed a non-doctoral terminal degree program 
requiring a minimum of 60 graduate hou~ 

2) Associate 
Professor: 

3). Assistant 
Professor: 

Institutions may elect to award the rank of associate professor 
to individuals who have completed a non-doctoral terminal 
degree program requiring a minimum of 60 graduate hours. 

Institutions may elect to award the rank of assistant professor to 
individuals who have completed a doctoral program except for 
The dissertation (or equivalent requirement) or who have 
completed a non-doctoral terminal degree program requiring a 
minimum of 60 graduate hours. 

4). Instructor or: The minimum education qualification shall be an earned degree 

5). 

Lecturer by a regionally accredited institution. 

Other: Institutions may classify instructional personnel who are not 
subject to assignment of rank by such titles as special instructors, 
lecturers, graduate assistants, adjunct instructors, pa1i-time 
instructors, or by another title. 

c) Promotion Criteria. Providing that candidates possess the required 
educational and experience qualifications the following are considered minimum criteria 
upon which promotion in rank is based: 1) effective classroom teaching. 2) scholarly or 
creative achievement, 3) contributions to the institution and profession, and 4) 
performance of non-teaching or administrative duties. 

June 2018 
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aj Professor: J\n earned doctorate degree awarded by a regionally accredited 
institution (e.g., Higher Learning Commission or Southern 
/\ssociation of Colleges and Schools). Institutions may elect to 
mvard tho rank of professor to individuals who have completed a 
non doctoral terminal degree program requiring a minimum of 60 
graduate hours. 

Associate 
Professor: 

Assistant 
Professor: 

Instructor 

Others 

April 2013 

An earned doctorate degree awarded by a regionally accredited 
Institution. Institutions may elect to award the rank of associate 
professor to individuals 'Nho have completed a non doctoral terminal 
degree program requiring a minimum of 60 graduate hours. 

An earned doctorate degree awarded by a regionally accredited 
Institution. Institutions may elect to award the rank of assistant 
professor to individuals who have completed all requirements 
in a doctoral program except the dissertation (or equivalent 
requirement) or have completed a non doctoral terminal degree 

program requiring a minimum of 60 graduate hours. 

An earned degree awarded by a regionally accredited 
I nstitutiefl., 

Institutions may classify instructional personnel who are not subject 
to assignment of rank by such titles as special instructors, lecturers, 
graduate assistants, adjunct instructors, part time instructors, or by 
another title. 

Providing that candidates possess tho required educational and 
experience qualifications the following are considered minimum 
criteria upon •Nhich promotion in rank is based: 1) effective classroom 
teaching, 2) scholarly or creative achievement, 3) contributions to the 
institution and profession, and 4) performance of non teaching or 
administrative duties. 
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~CA!}lijWC RANK AND PROMOTION OF FACULTY.~) 

3,2-cld). Education Regujrements. The university shall verify the credentials of 
each faculty member according to the policies and procedures of the Higher Learning 
Commission7, the Oklahoma State Regents for Higher Education, and the Regional 
Universii:y System of Oklahoma. Earned degrees or graduate work should be in a field 
related to the individual's assignment. 

3-.2.4e). Experience Reqyirements. Faculty members remain at the same rank 
for a minimum of five (5) years. 

f). Exceptions. Exceptions to crlteria and experience requirements for academic 
rank or promotion in rank may be made by the university president. 

34.eg). Appeal. Individuals who are not satisfied with action taken as a result 
of the review process for change in rank may follow the established university appeal 
procedure. There shall be no right of review of such actions by the Board of Regents. 

a.2.6 ExcoptioAs. Exceptions to criteria and experience requirement&-ffif 
acaElemio rank or promotion in rank may be maEle by the university president. 

3.3-4 ACADEMIC FREEDOM. ACADEMIC RESPONSIBILITY AND TENURE OF 
FACULTY. 

a) ~Academic Freedom. 

a111- Faculty members are entitled to freedom regarding research and in the 
publication of the results, subject to the adequate performance of instructional and non
instructional duties. Patent and copyright ownership will be vested in manner consistent 
with Board policy. 
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3.3 ACADEMIC FREEDOM. ACADEMIC RESPONSIBILITY AND TENURE OF 
FACULTY. (Continued) 

3.3.1 Asademis Freedom. 

l:lfzt Faculty members are entitled to freedom in the classroom in discussing their 
subject, but faculty should be objective in teaching of a controversial matter which has relation 
to that subject and of controversial topics introduced by students. The faculty member 
should not introduce controversial matters which have little or no relation to the subject of 
instruction. 

Bj.fil., University faculty members are individuals, members of a learned profession, 
and representatives of a university. When faculty members speak or write as 
individuals, they should be free from institutional censorship or discipline, but faculty 
position in the community imposes special obligations. As persons of learning and 
education representatives, the faculty members should remember that the public may 
judge the profession and the university by extramural utterances. Hence, each faculty 
member should, at all times, be accurate, should exercise appropriate restraint, should 
show respect for the opinions of others and should make every effort to indicate that 
faculty do not speak on behalf of the university. 

fij4___L Academic freedom should be distinguished clearly from constitutional freedoms, 
which all citizens enjoy equally under the law. Academic freedom is an additional 
assurance to those who teach and pursue knowledge and, thus, pertains to rights of 
expression regarding teaching and research within specific areas of recognized 
professional competencies. 

~bl Academic Responsibility 

at1l The concept of academic freedom must be accompanied by an equally
demanding concept of academic responsibility. The concern of the university and its 
members for academic freedom safeguards must extend equally to requiring 
responsible service, consistent with the objectives of the university. 

l:lfzt Faculty members have responsibilities to their discipline and to the advancement 
of knowledge generally. Their primary obligation in this respect is to seek and to state the 
truth as they see it. To this end, they shall devote their energies to developing and 
improving their scholarly competence. They shall exercise critical· self-discipline and 
judgment in using, extending, and transmitting knowledge and they shall practice 
intellectual honesty. 

February 2001Jyjne 2018 
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34 l\CAIJEMIC FREEDOM ACA!Jl!:MIC RESPONSIBILITY AND IENUR!i-OF 
FACULTY. (Continued) 

3.3.2 Academis Res:oonsibilitv. 

et.ill Faculty members have responsibilities to their students. They shall encourage 
in students the free pursuit of learning and Independence of mind, while holding before 
them the highest scholarly and professional standards. Faculty members shall show 
respect for the student as an individual and adhere to their proper role as intellectual 
guides and counselors. They shall endeavor to define the objectives of their courses 
and to devote their teaching to the realization of those objectives. A proper academic 
climate can be maintained only when faculty members meet their fundamental 
responsibilities regularly, such as preparing for and meeting their assignments, conferring 
with and advising students, evaluating fairly and participating in group deliberations which 
contribute to the growth and development of students and the university. All faculty 
members also have the responsibility to accept those reasonable duties assigned to them 
within their fields of competency, whether curricular, co- curricular, or extra-curricular. 
Faculty members make every reasonable effort to foster honest academic conduct and 
to assure that their evaluations of students reflects their true merit. They do not exploit 
students for private advantage and acknowledge significant assistance from them. They 
protect students' academic freedom. 

€1111 Faculty members have responsibilities to their colleagues, deriving from common 
membership in a community of scholars. They shall respect and defend the free inquiry 
of their associates. In the exchange of criticism and ideas, they should show due 
respect for the opinions of others. They shall acknowledge their academic debts and 
strive to be objective in the professional judgment of their colleagues. Faculty members 
accept a reasonable share of faculty responsibilities for the governance of the 
university. 

ej§h Institutions of higher education are committed to open and rational discussion as 
a principal means for the clarification of issues and the solution of problems. In the 
solution of certain difficult problems, all members of the academic community must take 
note of their responsibifity to society, to the institution, and to each other, and must 
recognize that at times the interests of each may vary and will have to be reconciled. 
The use of physical force, harassment of any kind, or other disruptive acts which 
interfere with ordinary institutional activities, with freedom of movement from place to 

[ February 200IJ!)ne 2018 
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3.3 ACADEMIC FREEDOM. ft.CADEMIC RESPONSIBILITY AND TENURE OF 
FACU6+¥.--(Continued) 

3.3.2 Academic ResooRsibilih•. 

place on the campus, or with freedom of all members of the academic community to 
pursue their rightful goals, are the antithesis of academic freedom and responsibility. 
So, also, are acts which, in effect, deny freedom to speak, to be heard, to study, to 
teach, to administer, and to pursue research. It is incumbent upon each member of the 
academic community to be acquainted with his individual responsibilities, as delineated 
by appropriate institutional statements found in the faculty handbook. 

fj§1 Faculty members have responsibilities to the educational institution in which 
they work. While maintaining their right to criticize and to seek revisions, they shall 
observe the stated regulations of the institution. Faculty members shall determine the 
amount and character of the work they do outside their institution with due regard to their 
paramount responsibilities within it. When considering the interruption or termination of 
his or her service, the faculty member recognizes the effect of such a decision upon the 
program of the institution and gives due notice of the decision. 

filZ1 Faculty members have responsibilities to their community. As a person engaged 
in a profession that depends upon freedom for its health and integrity, the faculty members 
have a particular obligation to promote conditions of free inquiry and to further public 
understanding of academic freedom. 

P.j§1 Administrators must protect, defend and promote academic freedom. 

~c) Academic Tenure. 

aHl Tenure is a privilege and a distinctive honor. Tenure is defined as continuous 
reappointment which may be granted to a faculty member in a tenure-track position, 
subject to the terms and conditions of appointment. The tenure decision shall be based 
on a thorough evaluation of the candidate's total contribution to the mission of the 
university. While specific responsibilities of faculty members may vary because of special 
assignments or because of the particular mission of an academic unit, all evaluations -for 
tenure shall address at a minimum whether each candidate has achieved excellence 
in: 

February 2001J~ne 2018 
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3.3 ACADEMIC FREEDOM. ACADEMIC RESPONSIBILITY .A.NO TENURE OF 
~ACUbTY. (Continued) 

4gL effective classroom teaching; 2.RL scholarly or creative achievement; 3fL 
contributions to the institution and profession; and 4gL performance of non
teaching or administrative duties. Each university may formulate standards 
for this review and determine the appropriate weight to be accorded each 
criterion consistent with the mission of the academic unit. 

lat-21. Tenure is granted by the Board of Regents of the Regional University System of 
Oklahoma upon recommendation of the university president. Determination of 
merit and recommendation for granting tenure shall comport with the minimum 
criteria and policies and procedures contained in this chapter. 

ejgi The terms and conditions of every appointment or reappointment shall be stated 
in writing and be in the possession of both the institution and faculty member before 
the appointment is consummated. Tenure shall be granted only by written 
notification after approval by the Board. Only full-time faculty members holding 
academic rank of assistant professor, associate professor, or professor may be 
granted tenure. Qualified professional librarians shall be considered faculty 
members if they are given academic rank. 

d).11 Tenure does not apply to administrative positions, but a tenured faculty member 
appointed to an administrative position retains tenured status previously granted 
as a member of the faculty. 

6}§1 The Board intends that tenured personnel are reappointed to the faculties of the 
institutions under its control within existing positions that are continued the next 
academic year. The Board reserves the right to terminate tenured faculty at the 
end of any fiscal year if the Legislature fails to appropriate or the Oklahoma State 
Regents for Higher Education fails to allocate sufficient funds to meet obligations 
for compensation. 

f}.§1 The Board recommends that not more than sixty-five percent {65%) of the full
time faculty at a university receive tenure. 
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3.3 ACADEMIC FREEDOM. ACADEMIC RESPONSIBILITY. AND TENURE OF 
FACULTY. (Continued) 

~d) Periods of Appointment and Tenure 

ajl-) Faculty members holding academic rank above the level of instructor or lecturer 
(assistant professor, associate professor, or professor) shall be on probation for a 
minimum of five (5) years after date of first being employed by the university 
in a tenure track position. Years of experience in any position other than a 
tenure track position may be used for the probation only if approved by the 
university president. Seven (7) years shall be the maximum probationary period 
for the eligible faculty member to become eligible for tenure. If, at the end of 
seven (7) years any faculty member has not attained tenure, there will be no 
renewal of appointment for the faculty member unless a specific 
recommendation for waiver of policy from the president to the contrary is approved 
by the Board each year. 

Bj~ For the purpose of determining probationary employment of faculty members for 
tenure consideration, sabbatical leave counts as a part of the period of probationary 
employment, and a leave of absence is not included as part of the probationary 
period. 

el ~Procedure for Granting Tenure and Reviewing of Tenured Faculty. 

a1L When a faculty member is to be considered for tenure, the chair of a division or 
department shall call a meeting of the tenured members of the division or 
department for a discussion of the case. The faculty member's contributions to 
the mission of the university shall be reviewed and evaluated by the tenured 
members of his or her division or department including his or her division and/or 
department chair if applicable, and a poll by secret ballot will be taken to determine 
whether a recommendation for the granting of tenure will be made. The results· 
of all balloting will be confidential and will not be included in the faculty 
member's personnel file. This review may be conducted in a manner that allows 
for input from non-tenured colleagues, students, alumni and administrative 
information from the department chair. In the event that the number of tenured 
faculty members in a division or department is fewer than five (5), the actual tenured 
members in that division or department, plus additional tenured faculty members 
appointed by the chief academic officer or his or her designee to form a group of at 
least five (5) tenured faculty members shall act as an ad hoc committee for tenure 
recommendation. A simple majority rule shall prevail. The division or department 
chair shall report the results of the vote, separate from his or her recommendation, 

1-Apffi-June ~018 
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3.3 ACADEMIC FREEDOM. AC.".Pf™IC RJiSPON$!BJ.b!!¥ ANP TENURE OF 
FACULTY. (Continued) 

~Procedure for Granting T~1lll*! Reviewing of Ten~irod Facultj' 
(Continued) 
to the dean who will forward that recommendation as well as the dean's 
recommendation to the chief academic officer. The chief academic officer will 
report these recommendations as well as his or her recommendation to the 
president. 

A university may establish a process to have additional tenure committee(s) at the 
college and or university level. A recommendation for tenure may also come 
directly from the chief academic officer or from the president of the university 
without prior recommendation from the division or department. If the president 
determines to recommend granting of tenure, he or she will make the 
recommendation to the Board. 

bflh The academic and professional performances of each tenured faculty member at 
each institution must be reviewed at least every three (3) years. When the 
review results in a finding that a tenured faculty member's academic and 
professional performance is unsatisfactory, the faculty member shall be notified of 
the deficiencies in performance and must be reviewed again within one (1) 
year. The results of each review will be placed in the personnel record of the 
tenured faculty member. The tenured faculty member should be given a copy of 
the review and an opportunity to respond. Two consecutive unsatisfactory post
tenure performance evaluations may be grounds for dismissal or suspension. 

3.4-5 TERMINATION OF APPOINTMENT ANp DISMISSAL No tenured 
member of the faculty shall have his or her appointment terminated in violation of 
the principles of tenure adopted by the Board except for one or more causes which may 
include, but are not limited to, the following: 

at Committing a felony or other serious violation of law that is admitted or proved 
before a court of competent jurisdiction, preventing the faculty member from 
satisfactory fulfillment of professional duties or responsibilities, or violation of a 
court order which relates to the faculty member's proper performance of 
professional responsibilities. 

b )" Moral turpitude, 

ct Insubordination. 

dt Professional incompetence or dishonesty. 
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3.4 DISCIPUNJ'.RY ACTION AND DISMISSAL (Continued) 

et Substantial or repeated failure to fulfill professional duties or responsibilities or 
substantial or repeated failure to adhere to Board or university policies. 

f)~ Behavior preventing the faculty member from satisfactory fulfillment of 
professional duties or responsibilities. 

gt An act or acts which demonstrate unfitness to be a member of the faculty. 

ht Falsification of academic credentials. 

it Two consecutive unsatisfactory post-tenure performance evaluations. 

j)_. __ --Bona fide Jack of need for one's services in the university. 

k)~. ___ ----Bona fide necessity for financial 
retrenchment. 

I). Discontinuance of a program or department. 

3.4.1 Oissiplinarv Astion Other Than Dismissal or Suspension. Disciplinary action 
affecting the terms of employment taken by the university against a tenured faculty 
member must be based upon causes stated in this chapter, or any other adequate 
cause which related directly and substantially to the fitness of the tenured faculty member 
to perform professional duties. Disciplinary action shall begin with a conference between 
the tenured faculty member and the appropriate academic officer. If as a result of 
the conference, the academic officer finds that disciplinary action is warranted, a •.vritten 
recommendation for action should be forvmrded to the appropriate dean or division head. 
If, after review, the dean or division head decides not to proceed with further disciplinary 
action, both parties should be notified in w-riting. If the dean or division head 
determines that additional action is •.varranted, then a conference 'Nith the tenured faculty 
member should be arranged. The dean or division head may determine that no further 
action is necessary. If, hov:ever, additional action is warranted, the faculty member 
and the chief academic officer shall be notified in vvriting 'Nithin fourteen (14) days. The 
chief academic officer should arrange for a conference with the faculty member. The 
chief academic officer may then determine that no additional action is necessary. 

However, the chief academic officer should notify the faculty member in writing if an 
additional plan of disciplinary action is made. /\ copy of the disciplinary action should be 
placed in the faculty member's personnel file. 

April 2018 
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3.4 DISCIPLINARY ACTION ANO DISMtSSAL. EGentinued) 

~3.6 --Suspension of a Tenured Faculty Member. The president of the 
university shall have the authority to suspend any faculty member formally accused of 
causes a, b, c, d, e, f, g, h or i (listed above). The president shall notify the General 
Counsel of the Board in writing of the terms and conditions of the suspension within 30 
days of notifying the faculty member. A faculty member should be suspended only if harm 
to the faculty or students is possible or disruption of proper conditions for teaching and 
learning are threatened by the faculty member's continuance. During the suspension 
period, compensation for the suspended person should be continued. If during the 
suspension period the faculty member is convicted of or admits to the commission of a 
felony or a crime involving moral turpitude or other serious violation of !aw referenced 
above, the institution shall not continue compensation. 

~3.7 Pismissal of a Tenured Faculty Member for Cause. Dismissal 
proceedings shall begin with a conference between the faculty member and the 
appropriate academic officer. The conference may result in agreement that the 
dismissal proceedings should be discontinued or that the best interest of the tenured 
faculty member and the university would be served by the faculty member's resignation. 
If this conference does not result in mutual agreement, the academic officer will submit 
a recommendation in writing with rationale to the faculty member and to the vice president 
for academic affairs. Within fourteen (14) days, the chief academic officer should have a 
conference with the faculty member. At the conclusion of the conference the chief 
academic officer will make a written recommendation to the president with a copy to the 
faculty member. 

3-..4.43.8 Dismissal of Tenured Faculty for Program Discontinuance 
or Financial Retrenchment. A faculty member with tenure whose position is terminated 
based on genuine bona fide lack of need for one's services in the university, or necessity 
for financial retrenchment,beRa-fide-Gisoontinuance of a program or l~-OAe's 
servioes, discontinuance of a program or department will be given five (5) months wrttten 
notice unless an emergency arises. 

Before terminating an appointment because of discontinuance of a program or 
department, or because of other lack of need of services, the university will make 
reasonable efforts to place affected members in other suitable positions. 

If an appointment is terminated because of financial retrenchment, or because of 
discontinuance of a program, the released faculty member's position will not be filled by 
a replacement within a period of two years, unless the released faculty member has been 
offered reappointment at the previous status. 

(Afril _~aJ~ne 2018 
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3.4 DISCIPLINARY ACTION AND DISMISSAL (Continued) 

3.4.a3.9 Appellate Committee on Dismissal of Tenured Faculty Members. A 
faculty member who receives notice of recommendation of dismissal by the Chief 
Academic Officer may request and shall be afforded a hearing before the Appellate 
Committee on Dismissal of Tenured Faculty Members. Failure to make a request in 

·writing to the president of the university within fourteen (14) days after receipt of 
notification shall constitute a waiver by such faculty member of his or her right to a hearing 
before the Appellate Committee on Dismissal of Tenured Faculty Members and the 
president shall then make a final determination. Each university shall institute an Appellate 
Committee on Dismissal of Tenured Faculty Members. The committee shall not exceed 
nine (9) tenured faculty members, eight (8) of whom shall be nominated or elected by 
the faculty governing body of the university and one member appointed by the 
president of the university. A quorum shall be five (5) members or a majority of qualified 
members of the committee. Initially, one half (Yz) of the elected members shall be elected 
for twelve (12) months and one half (Yz) shall be elected for twenty-four (24) months; 
thereafter, one half (Yz) shall be elected each year. No member may serve more than two 
(2) consecutive terms. One (1) or more alternate members of the committee shall be 
elected to serve in the event a regular member is unable to serve. If any member of the 
committee is an interested party in a case which comes before the Appellate Committee 
on Dismissal of Tenured Faculty Members, said committee member shall not serve on 
that case. 

The incumbent committee shall serve until the completion of any case pending at the 
time their term of service expires. 

The decision of the committee will be based on majority vote. Prior to any hearings the 
committee will hold an organizational meeting at which time the committee will at a 
minimum elect its own chair, who will have the right to vote. 

J..4..93.10 Appeal Procedures for Tenured Faculty. 

at After a faculty member has requested a hearing before the Appellate Committee 
on Dismissal of Tenured Faculty Members, service of notice of hearing with specific 
charges in writing will be made at least twenty (20) days prior to the hearing. The 
faculty member may respond by waiving the hearing and filing a written brief or the matter 
may proceed to a hearing. If the faculty member waives hearing, but denies the charge 
or asserts that the charges do not support a finding of adequate cause, the Appellate 
Committee on Dismissal of Tenured Faculty Members will evaluate all available evidence, 
including testimony and documentary evidence presented by the university, and make its 
recommendation upon the evidence in the record. 

I Apru-~2~1a 
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~DISCIPblNABY ACTION AND DISIVJISSAL 

3.4.G Appeal Precedures for Tenured Facultv. (Continued) 

bt If the faculty member requests a hearing, the Appellate Committee on Dismissal 
of Tenured Faculty Members shall, with due diligence, considering the interests of 
both the university and the faculty member affected, hold a hearing and report its 
findings and recommendations to the university president and to the involved 
faculty member. 

ct At hearings before the Appellate Committee on Dismissal of Tenured Faculty 
Members, faculty members and the university shall be permitted academic advisors 
and/or counsel. A court reporter will be retained by the university to record the 
proceedings. Parties will pay the cost of a copy of the transcript. The committee 
will determine whether the hearing should be public or private. 

dt The faculty member will be afforded an opportunity to obtain necessary 
witnesses and documentary or other evidence, and the administration of the 
university will attempt to secure the cooperation of such witnesses and will make 
available necessary documents and other evidence within its control. No 
employee of the institution, regardless of position, should be excluded or 
excused from appearing before the committee, if available. 

et The hearing will begin with the Chief Academic Officer presenting the case for 
dismissal and continue with the faculty member presenting the case against 
dismissal. Each side may introduce evidence and/or call witnesses as desired. The 
faculty member and the university will have the right to cross examine all 
witnesses present. Depositions are admissible whenever a witness cannot appear. 

f), The committee may conclude: a) that adequate cause for dismissal has been 
established by the evidence; b) that adequate cause for dismissal has not been 
established by the evidence; or c) that adequate cause for dismissal has been 
established, but an academic penalty less than dismissal, including removal of 
tenure, would be more appropriate. The committee may make any other 
recommendations it determines are appropriate. The committee's findings and 
recommendations shall be made to the university president The committee shall 
send a copy of its findings and recommendations to the affected faculty member. 

-153-
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3.4 DISCIPLINARY ACTION AND DISMISSAL. (Continued) 

3.4.6 Aeaeal Presedures for Tenured Fasultv. 

gt The university president shall notify the affected faculty member of the 
president's recommendation to the Board. The faculty member shall have the right 
to request the Board to review adverse findings and recommendations of the 
president. The request must be in writing and filed within fifteen (15) days after final 
notification by the president of the university at the office of the Regional University 
System of Oklahoma. If the affected faculty member does not timely request that 
the Board review the president's findings and recommendations, the president's 
determinations become final and binding. 

ht In the event the faculty member submits a timely request to the Board to review 
adverse findings and recommendations of the university president, the faculty 
member must indicate whether he or she. desires a hearing of all of the evidence of 
the case, otherwise the review will be a review of the record of the case. The Board 
has the discretion to determine whether the review will be a de novo hearing or a 
review of the record. The Board may retain a hearing officer to conduct the review 
and make recommendations to the Board. 

it Public statements and publicity about the case by the university will be avoided 
until the proceedings, including consideration by the Regents, have been 
concluded. 

3.11 Disciplinary Action Other Than Dismissal or Suspension Process. Disciplinarv 
action affecting the terms of employment taken by the university against a tenured faculty 
member must be based upon causes stated in this chapter, or any other adequate 
cause which related directly and substantially to the fitness of the tenured faculty member 
to perform professional duties. Disciplinarv action shall begin with a conference between 
the tenured faculty member and the appropriate academic officer. If as a result of 
the conference, the academic officer finds that disciplinarv action is warranted, a written 
recommendation for action should be forwarded to the appropriate dean or division head. 
If, after review, the dean or division head decides not to proceed with further disciplinary 
action, both parties should be notified in writing. If the dean or division head 
determines that additional action is warranted, then a conference with the tenured faculty 
member should be arranged. The dean or division head may determine that no further 
action is necessarv. If, however, additional action is warranted, the faculty member 
and the chief academic officer shall be notified in writing within fourteen (14) days. The 
chief academic officer should arrange for a conference with the facultv member. The 
chief academic officer may then determine that no additional action is necessary. 

However, the chief academic officer should notify the faculty member in writing if an 
additional plan of disciplinary action is made. A copy of the disciplinary action should be 
placed in the faculty member's personnel file. 
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M,73.12 Non-Tenured Faculty. Non-tenured faculty shall be afforded the 
same rights of academic freedom as tenured faculty. 

Anrn.1al Evaluation. Unless the faculty member will not be reappointed the 
performance of non-tenured faculty members shall be evaluated on or before March 
1, each year, and the results of the evaluation shall be placed in the personnel file of the 
non-tenured faculty member. The non-tenured faculty member shall be given a copy 
of the evaluation. 

Non-Reappointment The Board delegates to the university president or his or her 
designee the authority to reappoint or not to reappoint non-tenured faculty members. A 
non-tenured faculty member whose appointment is not renewed will be given written 
notice from the university on or before March 1, prior to termination of the current 
appointment. Failure to reappoint may be without specific or stated cause. 

Termination for Cause .or Suspension gf Non-TJ?nured faculty .. Jhe termination of 
erpployment for cause or suspension of a nqn-tenured faculty member within an existing 
Q2otract P€1fiod sh<;i» follow the same proc~dures and be limited tojhe same.reasons as 
proyided for tenured faculty members who ~re termipated fof cause qr suspe.{lded. A 
failure to re-appoint may.,be withqut specjfjc or stat.ed caus~, 

Termination for Program Discontinuance gr FinanQial Retrenchment, Employ_ment of a non
tenured..faculty rpember may~discQntinued within a~tinq.QQ!}j:ract period based on 
genuine .financial ..retrenchment. bona fide discontinuance of a program or department or 
lapk of neesl of Qne'~ services. Non-tenured faculty members disconJilJ.!Ed within <10 existing 
contract period based on genuine financial retrenchment. bona fide discontinuance Qf a, 
program or department, or lack of need of one's fil'll'LL~.JillalLnPt have greater job 
protection than tenured ffl~ 
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3.4 DISCIPLINARY ACTION AND DISMISSAL 

3.4.7 Non Tenured Fasultv. (ContinuoElj 

TerFl'lil'l@ti@l'I for Gm1e@ or liluep@m;igl'I of Ng19 Tol'lioirn€l f"@Bioilty. Tim t@rFl'lil'l@liBl'l gf 
01¥113!oymoF1t fsr ca1:Jss or sus~oRsior:i sf a R@Fl teFlurcS klseilty meml9@r witAin aR G3cistin§J 
ssRtract FJ8rie€i c'9@!J follsw tAc same 13rsco€iuros aR€i Ss limit0€i ts tRe same reasoFls as 
13re'1i€10€1 f0r tcRwrs0 fa0ulty FFI@mSers wRe arc t@rminat@d fsr saeiee er sb1s~0F18@€i. /'. 

failtoirn te rn @iap@il'lt fl'l@Y se witl'leioit siaeeifi@ er st@t@€l s@us@. 

TerrniFlatisR f€r Pro@ram DiccsRtinw@RC@ or FiRaRGial RctreAeRmcnt. Emtslsy·meRt of a R8Fl 
t€RYro€i fasulty momtaor may Qo 8isc0RtiRwe€i 'AlitRiFI aFI G3€istiR§J csAtrast j3@ris€1 Bcas0d OR 
§JSAetiFI@ fiRaReial rctrGRCf;H¥12Fltl 0@Ra fide disscRtiRW@AG@ @f €l 11i3FS§r@m sr €Js~aA:!¥1EH~t, @r 
lash. @f Rees ef @FJs's ss12:iscs. ~Jsn tsReirs€1 fasw!ty me1¥19ers diss@Rtinwe€! witl9i19 aFl €Hcistir:t§ 
G€H~trast ~@Fieei lsas@d SR §€lA!s!iRs fil~aAGia! rstr€lRci9meRt, asFls fi€lc €lisssAtinuaRG3 @f a 
13rs!JF€lt99 sr €tCFJ8RmsRt, sr laGJ( @f 193g€{ sf s19c's ssp.,·icss s!9s!I Rst Ra·:e ~i-=@atsr jsB 
13ret@eti@l'I tl'l@ll t@l'lioire€l farnulty. 

3.5--13 SABBATICAL LEAVE. The Board authorizes tho university to grant 
sabbatical leave. If a university chooses to grant sabbatical leave, the following 
guidelines will prevail: 

Purpose: The university may grant a sabbatical leave to faculty members to provide an 
opportunity for continued professional growth and now or renewed intellectual 
achievement through study, research, writing, and travel. Tho primary purpose of 
sabbaticals should be for post-doctoral study. A sabbatical may be used to engage in 
specialized scholarly activity or to provide a broad cultural experience. Such 
sabbaticals are intended to take place in off-campus settings. Tho university views a 
sabbatical as an investment with tho expectation that the . sabbatical will significantly 
enhance the faculty member's capacity to contribute to tho objectives of the university. 
For this reason sabbatical leave applications are approved only when significant evidence 
indicates that the individual will achieve this purpose. Also, the approval of .such 
sabbaticals shall be consistent with the appropriate budgetary and faculty arrangements 
so as not to disrupt the instructional program or other vital operations of the university. 

Conditions of Award: A full sabbatical leave will be for one year at one-half salary. 
Persons who qualify for less than full sabbatical may be awarded a sabbatical on a 
proportional basis. Sabbatical loaves shall not be used as a means of augmenting 
personal income. Tho sabbatical program requires that persons on sabbatical devote 
full-time to the scholarly activity for which tho sabbatical is granted and will receive no 
salary or stipend from sources other than the university, except that with university 
approval. 11) persons on sabbatical at less than full salary may engage in other 
scholarly activity consistent with that for which the sabbatical is granted and receive 
salary, stipend, or tionorarium from other sources in such amounts that total salary 
stipend, and honorarium do not exceed the annual income normally earned, and 12) 
persons on leave may receive grants fro1+1t1th!fil sources for travel and research expenses 
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Individuals receiving sabbatical lea\IQJiballJmtfilJnl:o the following written agreement to 
re_turn .. to the service __ of the university and Jematn for a nu111ber of months egualJg_fouc 
~e number of moriths of full-time equivalent sal"fil". (example: One half~alary 
x teoJ'.l 0) months = five @_fu!Mirne months.; the pumber of J1ionths to rfilurn to. the 
uoiversity is five (5) full-time.J11Q!1ths.xJour 14) = twentvJ2ill_monthsl or to repay the 
university the i;imouqt of salary received while 211~.filk;.al leave, unl<;ss releases! from 
the obligation bythe Board. If the individualJeaves the µniver~iru:JgJhe end of the 
reguireQJln:ie, whether vqluntarv or involuntarjlyJb.§amountlQ..be paid the university shall 
be propor:tiQnally reduced. 

November ~~June 2018 
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1. I amee to repor:LinJNriting fo the.Chief.Academic Office( via mbdfilmrtment_chatc: 
or divisio,n chair within three months of returning to University service a report. of 
the actiyities _lJJruiertook on my sabbatical. and I understand that. shouJ'1_!_fuiUo 
.dQJ;?o anyfuture leaye app!k;filiQn can be denied. 

2.... I aaree to wi!hdral,/\' from. all departmental..colleqe, anfl Uni\(ersity committees for 
the ..dJJ.rfilion of my leave. 

3. I agree to remain in the service of the University at not less than my pres.ent 
sala,ry_for .a number of 111onths equal tq four times the numbe.r of m,onths of full
time equivcilfilltl>~ 

Lfurther agr~a:UnJ~ent I dQJ'.1.QLr:filYLn_!QJb~l£ersity._l_will repav t!Je 
Universi~arv aod cost of benefits rec~Jmm.lhfL!Jniversity dµring ~ 
sabbatical leave. and that. if I do not reR,,ay such sums upon demand the Univer~ 
may bring al! necessarv legal actions to recover this money from me. 

5. I have read th!2 section of the Facutty Handbook regarding the official policyof 
sabbatjc9l leaVJ2, -157-



Minutes for June 21, 2018 Attachment F 
Page22 of26 

6. I hgveread and revj~\IV~d the rules cind_regulations of the Oklahoma Teachers 
Retirement System related to §9,bbatical leave. 

NAME (Please type): 

3.5 S.".BBATICAL LEAVE. (Contiffiffidt 

Gen€iitiern; ef /\wars: · ,11, fwlk€1€1lilbatieal le<We 'Nill 138 fer@n8 year at en8 19alf salary: 
P@rneRe w"1e €jbla~f}' f@r less tlol"R fEllf-sabbatieal rnay as ~r€1e€1 a eaabatieal OR a 
l3F@19ertisf}BJ Sasis. -Sa-bbatfea! !Gaves sRal! ~@t Se 1;,1sea ... as a moa~s ef ablgmaAting 
fl-l'>r-&Gnal ineerne. Tl:ie saalilatiool f3Fe§!'GU¥1 FS€jleliFGS tlolat fJ13f88RSOO salillilatieal €isvete 
fwll tirns te tl'le setlelarlycastivity for wkiel9 tl'le eal'i!lilati@al is ~raRtea aRs will rno@ive RS 
salary €lf stlf*<Rd fn~rn S8blf801Feiker tl:JaR tns~~ii1eFsit•1, emieptthat, ·::itl:l YRiv@r~ty 
ap13mval, (1) p€lreeRe 9R eal:>l3atieal·at lees thaR flelll ealaFJ' R'!ay eR~e iR 0Umr 
e@l9Glarly oo'J\lity GGReisteRt witl~ Umt fer ·.vkiel'I tile sai?&atieal is gr&u'lt8s and rec@i!110 

sai&J\ sti13sn€! 1 er R1011eraritA~ fr®m--·~Br set:irsss iR sblcR emettRts tRat- tetal sa!ar/ 
stif)efl€i, aR€1 t;isRerafiblm €le n0t e;a.}ese tR@ aAfi~al ifl@Gm9 Flermalty sarFH3€t, a~€1 (2) 
f'@fSGFIS GFI leav€l may me8iV&gtaF1ts frsm stF!er seYrn€ls fertravela11e Fos€larnl9 8J>l59RS€ls 
ifleh::icRt ts t~eir seR@larly astivity-. 

#l€1iviswale F€l€l€livil'l!i) sailbatieal.\eavg e!%»1=en!er iRte !Fie fGll€lWiRQ written agrGern@Rt tG 
rntE!FA ts tt1e seFVise gf t"1& YRiversity aA€! mrnaiA f€lr a Rurnb@r ef 19'l€ll'lt1'1s 8€llclal ts feE!f 
times tk8 FlblR'IS8F ef meRths ef fcilH:il¥18-B€jblival0Rt salar/ (e1caR'!15le:··GRe·l'lalf (%) >Ja!ary 
JC teR (1 g) mel'ltMs - five (Ii) fyJJ.time meRtl9s; IR€l Rlclrnb@r .. ef ... m@Rllls le rntwrn tG IR€l 
ooi¥ersit'y is five €®}- Wll time A10Rtks :H f€lEiF (4) V1410flt)1 (2Q) m@~tRs) sr ts F@13ay tRe 
iaRivsrsit)' t~e amellRt ef salar/ reeeivccl-wf!Ho en sabjaatisal lcsve, t;tR~ss releese€i ffem 
tfi€l @bligmi0Rchy·tRG QearG!. lf.tJ'le. iriG!iviEl1Jal !Gaves t"1€l wAiveFSity pri0r4G Um ©RS sf tAl'l 
re~d fa¥!@, WAGtRer vehmtGlfJ' €lF iRV91"1Atarily, tl9€l QR'l9WRt te g9 pa is \RB YRiV€lrnity SR al! 
1:!0 fiilFGJ'l9rtiaRaljyornG!w994 

February 2f09June 2018 
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At the termination of the sabbatical, and not later than three months after 
returning to the ca!!!P_Us, the individual shall submit a report of the activities 
undertaken to the chief academic officer through the department chair and 
division chair. The report will be used to eval.!!@.te future applications for 
sabbaticals_of faculty members who have been granted one or more sabbaticals. 

Eligibility: Faculty members are eligible for full sabbatical leaves when they have 
been full-time employees of the university for six academic years. In order to 
qualify for a prorated sabbatical, the individual must have been a full-time employee 
of the university for a minimum of two academic years. For the purpose of 
determining eligibility for a sabbatical leave, time spent on a sabbatical is 
considered as full-time employment; however, time spent on leave without pay is 
not considered full-time employment. A faculty member is eligible for a 
subsequent full sabbatical after six years following any sabbatical leave grant 
whether full or partial. 

Application: A faculty member shall make formal application for a sabbatical 
leave which includes the reasons for requesting the sabbatical leave, the 
activities planned during the sabbatical, and a schedule of the use ofjime while 
on the sabbatical lea\i._e. The application should be submitted to the president of 
the universitv through the appropriate department chair, division chair or dean, and 
vice president. The department chair, division chair or dean, and vice president 
shall each include a recommendation regarding the sabbatical leave. The decision 

. for recommendation of a sabbatical leave shall be based on the following criteria: 

a). evidence of the highest critical need in order to maintain academic 
effectiveness; 

b). total years of academic or professional service at the university; 

c). potential contribution to an academic or professional discipline; 

d). length of remaining service to the university; 

e). possession of a terminal degree in the teaching field assigned; or pursuing 
a terminal degree in a teaching field in which there is a shortage of qualified 
faculty. 
3.a SABB.11JJGAb bEJ\VE. (Continued) 

.1. l agms ts m13off. fi'l writil'lg te ti'le Gl'lief AeOOemic Officer via my E!8pel'l:mcl'lt e1'1air 
sr <livfsicA @i=lair witi=liA tl9Fee meRIFis :sf ret11rnifig trs YRi¥8fsity servise a mp@l't of 
ti=le aetiviti@G I wn<leftook en ffiy sa!l!satiear 81'lS~A€18retam! tl:iat sl9e11l€1 r faift@ 
ds s0 &:Ry *'1tbl>sleave 8fi!'lisatieR caR lile ooFiie€l. 
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2. I a§rne ts wiU'ililraw frefl'l al! lile13@Ftf!'leF1tal, ccllcgc, aREl URivc~sity ds~'IJitt8~~6for 
. tRe €!eirati@Fl ef FRY leave: 

3. I a§rn€l t€l F€lfl'laiR iR t"1€l sewis€l €lf tl9€l Ul'li'nrnity at mit Ices t"1aR ffiY ;::rne@Rt 
salar-,· f@r a RYml3sr sf m@RtRs O€Jblal ts fewr times t!;is nt::JmSer sf m@Fitl9s Gf f1s1!1 
tiFA@ 2€1Miva!cRt sa!El:f'./. 

4. I fwrtRcr a@FOO tRat, ifl t!;io evsi:=it I ~@ RSt retl:;ln~ to tRe URivsrsity, I v;i!I rel@ay tho 
UR!vsrsity salary aRE! ssst sf 13cFlsfits rosoi'Js€i frcm tRs LlRivorsity EiwriFl§ tl9s 
saSBatiGal !save, aRg that, if l €Is net r@rsay sw@R Sl=-lFAS l:ll§lSFl ds~ar:i€! tRs 1Jniversif;· 
R9€l)' lariREJ all FlSCCSS@f)' lc§tal aetieRS ts F8G8'/SF tRis fflSRG)' ffem ms. 

§. I Rav@ reae tR0 S€@tisR 0f tR@ Fa@wlt)' HaR€1Bs0k rg~arEliR~ thg sffieial 19c!igy of 
sa9!@atisa! leave. 

e. I Mavs rea€1 aR€l reviowe€1 the rw!os aF1€i ro§ulatisRs sf tfis O!dshsFFia Tssshsrs 
R€ltirnfl'l€ll'lt \i:yst€lm rel01te€l t€l sal:lbatisa! 1€laV€l. 

~J/\p.q E (Please tyl@s): 

Febrnary 20+9 June 2018 
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II 
REGIONAL UNIVERS1+¥-ll CHAPTER 3 ,. :t:- '·'ACADEMIC AFFAIRS 

']'"'~] 
MSAlilBATICAL LEAVE. (Continue91 

At---the termination of the sabbatical, and not later than thr~-after 
returning to-ffi&-eampus, the individual shall submit a ffil*lrl of the activities 
~-the chief academic officer through the tlepartment chair am! 
aNision chair. The report will be used to evaluate future applications for 
sabbaticals of faculty members 'Nho have been granted one or more sabbaticals-, 

Eligibility: · Faculty members are e!itJible fm full sabbatical leaves when they have 
reef!-41c1~yees-of the university for six academis-years.--ffi.order to 
qualify 1'or a prorated sabbatical, the individual must hav-0 been a full time employee 
of-..ffie-university for a minimum···Of f'.vo academic years. ··· For the purpose of 
eetermining eligibility for a sabbatical lea>,•e, lime spent on a sabbatical-is 
GORsidered as full time employment; however, time spent on leave without pay is 
not considered-Ml~ A faculty member is e~le for a 
subsequent full sabbatical after six years f~any sabbatical leave grant 
whether full or flarlial. 

,i\pplication: /\ faculty member shall make formal application for a· sabbatioal 
leavo which includes the reasons for requesting---the sabbatical leave, the 
ae#vities planned during the sabbatical, and a sche · · 
en--the sabbatieal leave. The application shouh::l-be-&1bfRitte4-to-the president of 
the-t!niversity through the appropriate department chair, division chair or dean, and 
vice flfOSidont m Tho departmeflt-chair, division chair or dean, and-vice president 
shall each include a recommendation regarding the sabbatical leave. Tho deoision 
for recommendation of a sabbatioal leave shall be based on the follewi+i~ritefiac 

a) evidence of the highest critical need in order to maintain academia 
effectiveness; 

E>)------:EGtal yoafi3 of.asademisor professional serJice at the-university; 

G)---~ntrilaution to an aoademic or professional disoipline; 

d) length of remaining service to the univefi'>ity; 

el , possesston of a ~12rminal degree in the teaching field assigned~or pursui!:!£! 
a terminal degree in a teaching fieW in which there is a shofi:age-Of qualified 
facultv. 
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[E:' II 
~ATICAL LEAVE,{Continuod) 

®1·· j396SSSGi€lR ef a tsrmiR@I dO@f9€1 iA tRO t€1aeRil'l!j fi@liol as>iiQRe€l; er j3Wl'&Hil'l!;! 

a:erl'l'li!'lal €le§rss fR a teact'liA§ fiel€J.in wt'licl9 t"1ern is e slleRsge of \£ltl8!ifie€l 
fag1,1lty. 
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l """Ill S1JJ>r!lltllleasteirlDl. OHd~1borna 
lll ·~~ ~ Stafcle ~J n:iven~§i11:y 

May 30, 2018 

Regent Connie Reilly 
Regional University System of Oklahoma 
Landmark Tower, Suite 320 
3555 N. W. 58th Street 
Oklahoma City, OK 73112 

RE: June Facilities Stewardship Committee 

Dear Regent Reilly: 

Please place Southeastern Oklahoma State University on the Facilities 
Stewardship Committee Agenda for June 2018 for the following items: 

Fine Arts Building HVAC Repair 

In accordance with Board policy 2.4, Public Construction and Improvement 
Projects, Southeastern Oklahoma State University is requesting for approval to 
move forward in the repair of the Fine Arts Building HVAC System. 

Project Number: 
Projection Description: 
Amount: 
Source of Funding: 

Vendor: 

Paul Laird Field Lighting 

660-0804 
Fine Arts Building HVAC System Repair 
Project is estimated not to exceed $500,000 
E&G Deferred Maintenance, Auxiliary and Section 13 
Funds/New College/Offset Funds 
To be Determined 

In accordance with Board policy 2.4, Public Construction and Improvement 
Projects, Southeastern Oklahoma State University is requesting for approval to 
move forward in the installation of new lighting for Paul Laird Field. 

Project Number: 660-0809 
Project Description: Paul Laird Field Lighting 
Amount: $167,000.00 
Source of Funding: Donor Funds, Reserve, Auxiliary, Section 13/New College 
Vendor: Shawnee Lighting 

1405 N. FOURTH AVE., PMB 4236 ° DURAJ\'T,~tJ,j~Ol-0609 • 580-745-2500 • FA-X 580-745-2515 
W\V'\V.~E.c.mJ 
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New Equestrian Center 

Attachment G 
' Page 2 of 8 

In accordance with Board policy 2.4, Public Construction and Improvement 
Projects, 

Southeastern Oklahoma State University is requesting approval to bid and award 
to the lowest responsible bidder contracts related to the design and construction 
of a new Equestrian Center. 

Project Number: 660-0347 
Project Description: New Equestrian Center 
Amount: Project is estimated not to exceed $1,000,000 
Source of Funding: Auxiliary (sale of current Equestrian Center) and Section 

13/New College Funds 
Vendor: To be Determined 

Campus Master Plan 

Southeastern is requesting approval of the Fiscal Year 2019 Campus Master Plan 
for Capital Improvements projects for forwarding to the Oklahoma State Regents 
for Higher Education and to the State Long Range Capital Planning Commission. 
Refer to the attached Long Range Capital Planning Commission Agency 
Summary by Priority for Fiscal Years 2019 thru 2023. 

Approval of Use of University Land for Lease 

Request approval to use existing University land to lease to 501 c3 nonprofit to be 
used to build a house which will take in foster children who have aged out of the 
system and will facilitate them in getting an education and finding employment. 
The nonprofit will handle all construction expenses related to the project including 
demolition of the existing structure. The construction is estimated to cost 
$300,000. In the event that the program ceases to function, the property and any 
and all improvements would revert back to the sole ownership of Southeastern 
Oklahoma State University. 

This approval will delegate the authority to the President or his designee to sign 
the documents necessary to sign the contract, subject to legal counsel's review. 

Please let me know if additional information is needed. 

Sincerely, 

A~ 
Sean Burrage 
President 
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Southeastern Oklahoma State University 
660-0102 

660-0311 

660-03.16 
660-0321 -

660-0322 
-66°0-0330 

&60-0335 

660-0340 
· 6s~0-034i 
:56~~~-3 
560-0347 

660-077!) 
660-0?~. 

660-0801 

Bloom(•r Sullivan Gymni'ISlum 
-Vlsu·;r~-r~rform1r1!iArtscenie< 

Fine Arts 
RuS:se!f-

Science 
~f 9_i~iif, ~~1.1.~ln~ 
Mat~ Buildi_~g 

fCJ.U~trlan S~ter 

HernyG, Bennett llbrnry 
o'urnnl cOffip:U·s-oi:-rcrrcd Maiiit~nam:-e 

.660-0S.04 Durant (llflipus!nfrast:HVAC & VlaW 
6G0-0sos · OUi-ailt c~ffipuss1·dewa1ks, PJ'JA,. Riilnps, Bldg 
660-0868 · Streliith 1lfl"dCOfidil:li)1lifigMuitfPU~?oS-rli:enter · 
{i&O-OB'o9 ~aJ·!-Lalrd F·ieid · -· · · - -· 
ooo-0s1?. __ ,!ia],i1~-~~~L~~.ex 

i660-0S91 
660-089-2 

McCurtain 13r.mch C<impus Defurred Malntcnaice 
.. Nf~Cllr_l~!~~~r:a_n~I:'. ca·~p~~s ~·o~·-~;l:iiu-:1 R-eP.~1_rS . 

Con$trucilon ofBaoobaU Stadium and lntermural fields. 
Rcnovaie3pptttx 2s,00o sq ft ·;,r-.;'tasSro~~/~UditOr1 Wffi space~nd eu~W fur a roof repi-m:ement. -
!1stallatlon of;.n automatk sptinklel' system In the iiudltodum will meet the current fire code. 
R-~~dcl ,;nd rCrioVation ofth~{!):lsti:igfacilrty.lnC°l-ud!ng but iwt limit~d to rQ~fiePalr, HVAC. Equipment, 
safctyand ~ccessihllity. 
Renovation tu suppottntw and existing progtams. 
Renovations will lnd1.1de: roOf rep<iirs, HVAC repalrs,safety, access!bmt:Y-and genera! remodel. 
Constructlcn of Anne>1 20,000 sq ft. 
!nd0d8 roof repelr~, HVAC re.Pairs, sa~y ;:itcess!blltyand general rentodel. 
Rf!fl)odcl and fe:lOVi!tlOn oftheiixlsiing fatllity 1nCh1d!ng root'rep~ir, HVAC Equipment, parking.safety and 
acces.<iblllty. 
Rent:iV'ate ap,proxlmatetvio,oaO Sq. "n. Ot~li!Ssrooffi .lnd !ab spacs, elevator upgn1de-& address flre,isafutv 
issues.. 
R~riO~atlon of existing racillty Including; HvAC: roof, safety_ a_n~ accessibility awfgeneral re·model: 
Add A~Aelcv-ator, renuv'a-t~ ~tas·~r~oms and u,lgrat1ea1r h·andl_er sy~effi. - -
Construci:lon and inainten.mce of SF fquistrinf\ c·~nter . 

-iiepaif ~of leaks and/or i-ep!~e ~uidat(:ci hC.it;a; r ;,ysteins !U'!d enhance tech nolagl~af 
telecarnmunicatfo11sat1d networking, 
RcmOder and re~O'-.ia-tlon af the tJ(fstlngfoclHty i11dudlng roof rep<ilr, HI/AC Equipment, safety and 
accesslb!llty. 
Misc~fianeOUs Rei)airsand !m_provenie_nts to C<tmpus Facillties 
Gene(dl t\Cpa1fai;d lm;irove~Cnt to ncm-stroci-u-<J! a'rCassu.Ch.as:Parklng, fences, roads, abo'll"cground 
util!tles, distribution systems, l<mdstaping, signs, etc, 
Tui-spfOJ;ciwlll addressthC obro!Csc~ceat1d Energy cOO$Um-ptlon of the 1'1(1st-ifig HVAC systems on 
campus 
Adrllni;.an-d upgrading sidewalks, ADA r_arnps, parking and building entrances 
StrCngth ~nd Cvr11;!ltlonlngMuli!-Puip.0SecCBter ·· · -
Rii10Vatlonsa.nd deferrrd maintenance Of restfoolns, e:ofices$l0ns, pressbox an-d stadium stands, 
FUtlire' Cef;uv~i:io~s-~fui- No-wln'g Progr~mS: &: io serW! stud_~nts_a.~ d·_tht> cOfi-imUTiity _ · 

.. ThiS p'(OJ&tWOU1d inc1Utie gC:n'ef..i.1 rM~~io~s and d'eferrf;-i ~a1·nte;;ant:e'for t-tie~nure·F.:icilltv. 1fie1ud~d-
in thl$proJei:t are 
G-eOl::t~ 'i:,e?alr ·a,.d '_1 in_Pr,?ven1l'.O~s .t~.~o-n:Str~~tu~I iirc;is, 
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~ Office of the President 

"°"Ill ""'Ill S (ij) \Ultil11 ie ili§te1rm1. 0 lkll~llil (j)illJfll21 
~~~ Stmirie fUu1rvielt'§R1ty 

Regent Mark Stansberry 
Regional University System of Oklahoma 
Landmark Towers 
3555 Northwest 581h, Suite 320 
Oklahoma City, OK 73112 

Dear Regent Stansberry: 

Attachment G 
Page 4 of 8 

The recommendations of Southeastern Oklahoma State University are as follows: 

I. · PERSONNEL 

A. RETIREMENT WITH EMERITUS RESOLUTION 

School of Education and Behavioral Sciences 

Dr. Ed Mauzey, Professor of Psychology and Counseling and Chair of the Behavioral 
Sciences Department, has submitted his resignation effective August 19, 2018. Dr. 
Mauzey has served in this department full-time since June 2000. 

B. RESIGNATION 

School of Arts and Sciences 

Ms. Rebecca Doyal-Meyer, Instructor of English and Learning Center Liaison, has 
submitted her resignation effective June 30, 2018. Ms. Doyal-Meyer has served in this 
capacity full-time since August 2015. 

Dr. Stephanie Emberley, Instructor of Class and Applied Piano, has submitted her 
resignation effective May 31, 2018. Ms. Emberley has served in this capacity full-time 
since August 2017. 

School of Education and Behavioral Sciences 

Mr. Brian Solemsaas, Instructor and Assistant Baseball Coach, has submitted his 
resignation effective May 31, 2018. Mr. Solemsaas has served in this capacity full-time 
since August 2017. 

Mr. Brett Watson, Instructor and Assistant Football Coach, has submitted his 
resignation effective February 28, 2018. Mr. Watson has served in this capacity full
time since 

1405 N. lFOllRTHAVE., PIVIB 4236 • l!JiURANT,_i?!fu'Z:l701-0609 ° 580-745-2500 • FAX 580-745-2515 
www.SE.mu 
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II. NEPOTISM WAIVER 

Attachment G 
Page 5 of 8 

Ms. Kaylie Ragsdale is being recommended as a Graduate Assistant Women's 
Basketball Coach beginning the Fall 2018 Kaylie is the Daughter of Mr. Keith Baxter, 
Director of Athletics. Any evaluations, recommendations, or personnel decisions 
regarding Mrs. Kaylie Ragsdale will originate with Darin Grover, Head Women's 
Basketball Coach. If needed, she may confer with Senior Assoc.iate Director of Athletics, 
Mrs. Cherrie Wilmoth. Mr. Keith Baxter will not participate in these decisions. 

Ill. NOTICE OF GRANT AWARDS 

The following grants have been awarded to Southeastern Oklahoma State University: 

Chickasaw Summer Leadership Academy ......................................... $42,450.23 

This grant was awarded to Southeastern Oklahoma State University from the Chickasaw 
Nation of Oklahoma in the amount of $42,450.23. The effective date of the grant is April 
1, 2018. The grant's Project Director is Ms. Lauren B. Rowland, Director of the Native 
American Institute. The purpose of this grant is to provide a week-long college-prep 
camp for 18-20 Chickasaw high school juniors and seniors on Southeastern's campus. 
The goal is to expose students to a college campus in hopes of widening their scope of 
opportunities, preparing them for college entrance exams, recruiting specifically to 
Southeastern, engaging in Chickasaw cultural activities, and having an overall fun 
summer camp experience. 

Oklahoma IDeA Network of Biomedical Research Excellence SMaRT Summer 
Program ......................................................................................... $5,995.00 

This grant was awarded to Southeastern Oklahoma State University from the Oklahoma 
State Regents for Higher Education in the amount of $5,995. The effective date of the 
grant is May 1, 2018. The Principle Investigator is Dr. Nancy L. Paiva, Professor of 
Chemistry, Computer, & Physical Sciences. The purpose of this grant is to create a new 
SM a RT Summer Program to support faculty time and effort for enhancing undergraduate 
involvement in research endeavors. A goal of the program is to help provide faculty
mentored research experiences for lower-level science majors, up to those completing 
their Freshman or Sophomore years. Funds support a small stipend for the faculty 
mentor, student hourly wages, and supply funds. The overall goal is to increase the 
number of students at all levels participating in biomedical research in Oklahoma and 
encourage those to continue in biomedical research careers. 

Upward Bound Program ............................................................... $502,918.00 

This grant was awarded to Southeastern Oklahoma State University from the U.S. 
Department of Education in the amount of $502,918. The effective date of the grant is 
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MiQJ.!J!'t'el"f, J21J'! 1l!, 2fHll grant's Project Director is Ms. Susy Haworth. This'.'.§R!!R~t\Jlll<fund 
Upward Bound to serve± 110 students in six counties. The purpose of fills ~P~At is to 
identify and select low-income, first-generation students with an identified academic 
need, improve their academic skills, retain participants through graduation from 
secondary programs, assist with postsecondary admission and enrollment, and track 
and/or assist students through graduation from postsecondary education. 
Approximately ± 110 students will attend a summer session of six weeks on the 
Southeastern campus. During the academic year, we will offer these students tutoring, 
mentoring, academic enrichment, cultural enrichment, and cultural/educational field 
trips. In addition to the full-time staff (Director, Assistant Director, Academic Coordinator, 
two Academic Advisors, Office Assistant, and Student Worker), the summer staff will 
include seven instructors, one residence hall supervisor, and five tutor/mentors. 

Aviation Education Grant: "SE's Take Flight Aviation Science Camp" .... $6,000.00 

This grant was awarded to Southeastern Oklahoma State University from the Oklahoma 
Aeronautics Commission in the amount of $6,000. The effective date of the grant is 
August 23, 2017. The Project Director is Mr. George Jacox, Director of Aviation 
Sciences Institute. The purpose of this grant is to focus on the long-term goal of stirring 
the interest of middle school children toward STEM-related careers. During these years, 
kids (campers) are only beginning to imagine the range of possibilities life holds for them. 
Campers focus will be on various career paths in Aeronautics dealing with the details of 
manned flight and/or aircraft design. With Aviation, the camper will be able to grasp 
what it means to be a pilot, navigator and/or airport operator. Students will cover 
aerodynamics aircraft design/performance flight and navigation and weather during the 
week-long camp. 

Sincerely, 

A~ 
Sean Burrage 
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REGIONAL UNIVERSITY SYSTEM OF OKLAHOMA 

RESOLUTION 

WHEREAS, DR. ED NIAUZEY, Professor of Psychology and Counseling, has served 
Southeastern Oklahoma State University for 18 years with honor and distinction and will retire 
effective August 19, 2018; and 

WHEREAS, DR. ED MAUZEY, has faithfully served the American Association of 
Colleges of Teacher Education as the Oklahoma Representative, and the Journal of Professional 
Counseling as a member of the editorial board; and 

WHEREAS, DR. ED MAUZEY, has faithfully served the State of Oklahoma as President 
of the Oldahoma Association of Colleges of Teacher Education, Chainnan of the Oklahoma 
Licensed Professional Counselor Advisory Board, President of the Oklahoma Association for 
Counselor Education and Supervision, Member of the Oklahoma State Department of Education 
School Couuselor Advisory Board, and Team Member and State Team Chair for 
Oklahoma/National Couucil for Accreditation of Teacher Education accreditation visits, as well 
as numerous Distinguished Service Awai:ds for committee service to the Texas Counseling 
Association; and 

WHEREAS, DR. ED MAUZEY, has faithfully served Southeastern Oklahoma State 
University by serving on dozens of committees, and as Chair of the Department of Behavioral 
Sciences for 9 years, Director of Teacher Education, Dean of the School of Education and 
Behavioral Sciences, Coordinator of the School Counseling Program, and by his membership and 
contributions to the Graduate Council, Academic Council, Teacher Education Council, and 
President's Planning & Resource Council; and 

WHEREAS, DR. ED MAUZEY, brought distinction and honor to himself and to 
Southeastern Oklahoma State University by publishing in numerous refereed and non-refereed 
state and national journals, by numerous successful grant applications, state, national, and 
international presentations, and two Southeastern Faculty Senate Awards for Excellence and the. 
Alumni Ambassador Award from the Department of Counseling, Texas A&M University· 
Commerce; and 

NOW, THEREFORE, BE IT RESOLVED that the Regional University System of 
Oklahoma bestows upon DR. ED M-.\UZEY the honorary title of"Professor of Psychology and 
Counseling Emeritus" and extends to him an expression of accommodation and appreciation for 
his many contributions to the success of Southeastern Oklahoma State University and wishes for 
him continued health and happiness and a feeling of joy and satisfaction which rightfully comes 
to a person who has served so fuithfully and honorably as an educator in the state of Oklahoma; 
and 

BE IT FURTHER RESOLVED, that this Resolution be entered into the official minutes 
of the Regional University System of Oklahoma and a copy, signed by the Chair of the Board, be 
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forwarded to Dr. ED MAUZEY. 

Attachment G 
Page 8 of 8 

Adopted by the Regional University System of Oklahoma this 21" day of .June, 2018. 

~<-~--c---~ --- ---~ 

Mark Stansbeny, Chair 
Regional University System of Oklahoma 

ATIBST: 

------
Connie Reilly, Secretary 
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TO: 

FROM: 
DATE: 

SUBJECT: 

Board of Regents of the 
Regional University System of Oklahoma 
Mark Stansberry, Chair 

Randy l. Beutler, President 
June 1, 2018 

Facilities Stewardship Committee Agenda Items 
-June 21, 2018 

Attachment H 
Page 1of8 

Please place Southwestern Oklahoma State University on the Facilities Stewardship Committee 
agenda for the June 21, 2018, Board of Regents of the Regional University System of Oklahoma 
meeting regarding the following items: 

• Request approval of our FY19 Campus Master Plan. 

Documents listing information for this request is attached. If I need to provide further 
information, please let me know. 

Attachment 
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CAPITAL MASTER PLA:'f 
FY1019 ~ :;· 

SOUTHWESTERN OKLAHOMA STATE UNIVERSITY c 
~ 
(1) 

"' FY 
Sec 13 & er 

OSRHE 290 Revolving ~ 

Project Parkbg State Bor.d Fede:al PrQjected '-Number 
Year Fees 

Master Lease Enhanc~e Reserve 
Issue F:mds 

Auxiliarv 
Gift Funds 

Offset New Tutal Need 
Program ntFee Ft::ids Funds College "' "' &295 ~ 

Future Projects 
"' 6650020 Student Ho'JSing Renovation 2019-2021 S8,000,000 $1,000,000 $500,000 i.soo,ooo 

6650036 Library Re::iovation 2019-2021 $250,000 5250,000 
6650045 Sayre Ca.--npus Improvements 2019-2022 $50,000 $50,000 $100,000 
6650049 Art''Theatre!Fine Arts Improvements 2019-2022 $450,000 $550,000 $1,000,000 
6650041 Equipment, Fire Safety & ADA Improveme~ts 2019-2023 $250,000 $250,000 
6650048 Campus Energy Improvements/Green Initia:ives 2019-2024 $250,000 $250,000 $500,000 
6650035 Classro.oir. and Office Development (Parker) 2019-2025 $300,000 $900,000 $500,000 $0 $1,700,000 
6650037 Stree:s & Parking !tr.prove:nerrts 2019-2026 $800,000 $800,000 
6650043 Aft:.le-jc Complex Development 2019-2026 $150,000 $150,000 5300,000 
6ji50064 Student Union Addition 2019-2026 $450,000 5450,000 
6650066 Exterior Maintena."Jce Projects 2019-2027 $1,000,000 $1,000,000 
~0056 New Resident Hall 2019-2029 $12,000,000 $12,000,000 
6650067 Phmnacy Building 2019-2029 $2,000,000 $10,00C,000 $8,000,000 $5,000,000 $3,000,000 $28,000,000 
6650068 .. .\rt Building Renovation 2019-2029 $3,000,000 $1,000,000 $1,000,000 $5,000,000 
6650069 FootbaE Field Press Box ren.ovation 2019-2029 $1,250,000 $250,000 $1,500,000 

$800,000 $20,000,000 $2,750,000 $0 $10,000,000 $8,900,000 $1,300,000 $6,150,000 $5,950,000 $55,850,000 



Minutes for June 21, 2018 

Regional University System of Oklahoma 
Landmark Towers 
3555 NW 58th Street, Suite 320 
Oklahoma City, OK 73112 

Dear Board Members: 

June 1, 2018 

The agenda items of Southwestern Oklahoma State University are as follows: 

I. PERSONNEL 

A. FACULTY APPOINTMENTS 

Attachment H 
Page 3 of 8 

Dr. Roxanne Davis has been appointed to a tenure track position as Assistant Professor 
in the Department of Business and Computer Science in the School of Business and 
Technology in the College of Professional and Graduate Studies at Southwestern 
Oklahoma State University effective August 15, 2018. Her salary for the nine month 
appointment will be $95,520.00. Dr. Davis completed a Ph.D. in Accounting from 
University of Oklahoma. 

Joseph Frederickson has been appointed to a tenure track position as Assistant 
Professor in the Department of Biological Sciences in the College of Arts and Sciences 
at Southwestern Oklahoma State University effective August 15, 2018. His salary for 
the nine-month appointment will be $45,854.00. Upon completion of his PhD, his salary 
for the nine-month appointment will be $50,854.00. Mr. Frederickson completed a 
Master of Science in Geology from Temple University and is currently a Ph.D candidate 
in Ecology and Evolutionary Biology with an expected conferral of May 2018 from the 
University of Oklahoma. 

Dr. Daniel Kavish has been appointed to a tenure track position as Assistant Professor 
in the Department of Social Sciences College of Arts and Sciences at Southwestern 
Oklahoma State University effective August 15, 2018. His salary for the nine month 
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Minutes for June 21, 2018 Attachment H 
Page 4 of8 

appointment will be $46,000.00. Dr. Kavish completed a PhD from Southern Illinois 
University. 

Dawn Keller has been appointed to a non-tenure track position as Instructor in the 
Department of Education in the School of Behavioral Sciences and Education in the 
College of Professional and Graduate Studies at Southwestern Oklahoma State 
University effective August 15, 2018. Her salary for the nine month appointment will 
be $43,881.00. Ms. Keller completed a Master of Education in School Counseling and 
in School Psychometry from Southwestern Oklahoma State University. 

Dr. David Lawrence has been appointed to a tenure track position as Associate 
Professor in the Department of Engineering Technology in the School of Business and 
Technology in the College of Professional and Graduate Studies at Southwestern 
Oklahoma State University effective August 15, 2018. His salary for the nine month 
appointment will be $70,186.00. Dr. Lawrence completed a Ph.D. in Mathematics 
Education from University of Oklahoma. 

Amy Maynard has been appointed a non-tenure track position as Instructor In the 
Department of Allied Health in the school of Nursing and Allied Health in the College of 
Professional and Graduate Studies at Southwestern Oklahoma State University effective 
August 15, 2018. Her salary for the nine-month appointment will be $48,000.00. Ms. 
Maynard completed a Master of Science in Management and Health Informatics from 
Southwestern Oklahoma State University. 

Nolan Meditz has been appointed to a tenure track position as Assistant Professor in 
the Department of Language and Literature in the College of Arts and Sciences. at 
Southwestern Oklahoma State University effective August 15, 2018. His salary for the 
nine-month appointment will be $45,000.00. Mr. Meditz completed a Master of Fine 
Art from Hofstra University and Is currently completing a PhD in English with an 
expected conferral of May 2018. 

Carmen Nickel has been api:;ointed to a one-year temporary position as Instructor in 
the Department of Nursing in the College of Professional and Graduate Studies at 
Southwestern Oklahoma State University effective August 15, 2018. Her salary for the 
nine month appointment will be $55,000.00. Ms. Nickel completed a Master of Science 
in Nursing Education from Northeastern State University. 

Dr. Allyson Oyler has been appointed to a voluntary position as Assistant Professor in 
Pharmacy Practice in the College of Pharmacy at Southwestern Oklahoma State 
University effective February 6, 2018. Dr. Oyler will be involved in providing rotation 
experiences for students in the College of Pharmacy PharmD program. This is a 
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continuing 12·month appointment that automatically renews each ~~~t5 <JS~ Oyler 
completed a Doctorate of Pharmacy from University of Oklahoma. 

Dr. Barbara Patterson has been appointed as the Interim Associate Dean position in 
the School of Nursing and Allied Health Sciences in the College of Professional and 
Graduate Studies at Southwestern Oklahoma State University effective August 1, 2018. 
Her salary for the five month appointment ending December 31, 2018 will be 
$25,000.00. Dr. Patterson completed a Doctorate of Education from University of 
Oklahoma. 

Dr. Nicholas Twidale has been appointed to a voluntary position as Assistant Professor 
in Radiologic Technology in the College of Associate and Applied Programs at 
Southwestern Oklahoma State University at Sayre effective. May 1, 2018. Dr. Twidale 
will be involved in guest lecturing and providing expert knowledge to the students in 
the Radiologic Technology program. This is a continuing 12·month appointment that 
automatically renews each year. Dr. Twidale completed a PhD from Flinders University 
of South Australia. 

B. CHANGE IN STATUS 

Dr. Joel Kendall has been appointed as Associate Provost at Southwestern Oklahoma 
State University effective July 1, 2018. His salary for the twelve·month appointment 
will be $95,000.00. Dr. Kendall completed a PhD from University of Oklahoma and has 
been employed at Southwestern Oklahoma State University since 1998. 

Dr. Lori Gwyn has been appointed as Director of the Office of Sponsored Programs at 
Southwestern Oklahoma State University effective July 1, 2018. Her salary for the 
twelve·month appointment will be $70,000.00. Dr. Gwyn completed a PhD from 
University of Missouri and has been employed at Southwestern Oklahoma State 
University since 2010. 

C. TENURE 

The following faculty members are recommended for tenure effective with the 
beginning of the Fall 2018 semester: 
Dr. Becky Bruce, Department of Social Science 
Dr. Jieun Chang, Department of Social Sciences 
Dr. Shelley Martinson, Department of Music 
Dr. Mapopa Sanga, Center for Excellence in Teaching and Learning 
Dr. Amber Sturgeon, Department of Kinesiology 

D. PROMOTION IN RANK 
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The following faculty members are recommended for advancement in rank effective 

with the beginning of the Fall 2018 semester: The faculty listed have been 
recommended by the Provost and President. 

PROMOTION FROM ASSISTANT PROFESSOR TO ASSOCIATE PROFESSOR 

Dr. Becky Bruce, Department of Social Sciences 
Dr. Robin Griffeath, Department of Music 

Dr. Shelley Martinson, Department of Music 
Dr. Mapopa Sanga, Center for Excellence in Teaching and Learning 
Dr. Amber Sturgeon, Department of Kinesiology 

PROMOTION FROM ASSOCIATE PROFESSOR TO PROFESSOR 

Dr. Amy Barnett, Department of Psychology 

Dr. E.K. Jeong, Department of Art, Communication, and Theatre 
Dr. Howard Kurtz, Department of Social Sciences 

Dr. Eric Paul, Department of Biological Sciences 

Dr. Randall Sharp, Department of Pharmacy Practice 

II. FY2018-2019 BUDGET 
We request approval of the FY19 budgets, and tuition and fee recommendations which are 

(or will be) submitted separately. 

/JI. FY2018-2019 CAPITAL MASTER PLAN 

We request approval of the FY19 Capital Master Plan. 

IV. PURCHASE AGENDA 

A. Informational Items in excess 0($50,000 

V~e1~1d~o~r ___ J;i§.scr.ipllon: Amount;. ___ F~u=n=d~: __ 

Staples Fllrnit11re & Hxtures for CPP renovation $ 159,999 Section 13 
(Tl1ese ttern were pu1~chased under the E&I Cooperative Contract Consortium) 

PR Fitness Fitness equipment for Weilness Center $149,773 Auxiliary 
(Th5 item was purchased tising UCO bfd prlcingf 

Frnntiier \>llaterprooflng Stewart Hiall Masonrv repair $119,787 Auxiliary 
{This project \fills competitive;y bid and approved by RUSO Board Januaty, 2018) 

Allied Efevator Mann lcla!l IE1evator renovation Auxll!ary 
(This project was competltivf!ty bid) 

umelrght Productions Panorama PHfonmmce (Ben Rector) $ 52,500 
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• Request permission to purchase or lease annual computer equipment replacement 
to maintain a four year rotation cycle for student labs, faculty and staff as needed 
during the year up to $400,000. 

• Annual Software Licenses; 
1. Learning Management System 
2. Jenzabar Enterprise System 

V. RESIDENCE LIFE AND FOOD SERVICES RATES INCREASES 

$110,000 
$130,000 

We recommend approval of the following Residence Life and Food Services rates effective 
with the 2018 fall semester: 

fs.01:1t_ln.•;es!~:nn Ok_lallo·~~a State l!niverslty Rate !-~crell:Ses for FY.2019 

' 
!Resldence Life Rates (per semester) 

ITradltlooa:l->tyi_ed Re~den~ Hail· S-em~·pfl'.'<1te room pe:r sen1cster1 <>rademlclem1 contracts"' 
]Trad!t!on21-slylect Re.Side nee Ha!:!~ t'rivilte roorn per seme;;ter, academic term ~nntrm::ts'"· 
jl'.-tJann Ha;! (Regen;)~ SenH~pr!vate room per E-emester, acaden11c \frrr11 contract~ 
;Mann Hatl \Rogers}· Private room per sernestPr, ecademlcierm contracts-.,.. 

lsurte·rty!ed Residence H:all • Semi·private ro:un per semester, acaclernirtem1 contracts~ 
isuite-slyled Re;;tdenrti. .. !all - Pr\vat'e rol'.'~ perseme:ster, <1cadernictenn contracts.»' 
. r·Aary ~Jiabry Savage Aparhnents ~ Unrenovated apartment, academic tenn r-0otrar:ts 

;Mary Mabry Savage Apartments- Renovated apartment w/ appUances, academlcterm contracts 

·Food Service Rates jper semesrer} 

B Meals per week ~an fw returning students onl;•f 
10 Me1!!s per week 
14 Meals per week 

i9 Meal~ per week 

VJ. GRANTS, CONTRACTS AND COOPERATIVE AGREEMENTS 

A. Proposals Submitted 

FY-16 

Current Cost 

$ J,150 

$ 1,725 

$ 1,35i.l 

$ 2,025 

$ 1,651) 

$ 2,415 

$ 2,000 

$ 2.500 

FY-1B 
Current Cost 

s 1.250 
$ 1,380 
$ 1.480 
s 1.St!tl 

FY-19 Doflar 

Proposed Cost Increase 

s 1,251} $ 10[} 

$ J~S75 $ 150 

s !.,-500 $ 150 

$ 2,'50 $ 225 

$ 1,751) $ !!JO 

$ 2,625 $ 1511 

$ 2,000 $ 
s 2,751' $ 250 

FY-19 DnJlar 
Pr-0poced Cost Increase 

$ 1.308 $ 5i) 

$ 1,4:.'5 s 55 
s 1,540 s 60 
& 1,665 $ " 

Appeddu, Lisa {College of Pharmacy), Gwyn, Lori (Physics and Chemistry), Albrightson, 
Cindi {Engineering Technology), Jorie Edwards (Psychology). SAGE STEAM Camp. OK 
INBRE. $5,000 each. No Cash Match. 
Proposal Total; $20,000 

B. Grants Awarded 
Gwyn, Lori (Department of Chemistry and Physics). Investigation of DNA binding_ 
specificity of-Cyclen and -Cyclam Complexes (OK INBRE Summer Mentor). $2,20_0. No 
Cash Match. 
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Percent 

Increase 

3.7-0% 

0'.70% 

11.11% 

ll.11% 

5.-0'l% 

G.06% 

0.00% 

1iJ,0~.4 

Percent 
!ncrense 

4.00% 

3.99% 

4.05% 

4.-06% 
4.00% 
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Hendrikson, Jon (Department of Chemistry and Physics). Determinatm of pl<a s of glycine 
metal complexes by VIS/NIR spec_troscopic techniques. 01<-INBRE SMaRT Program. 
$5,664. No Cash Match. 
Hubin, Tim (Department of Chemistry and Physics).Oklahoma INBRE Mini Grant. 
$34,133. No Cash Match. 
Hubin, Tim (Department of Chemistry and Physics). INBRE SMaRT Student. $6,000. No 
Cash Match. 
McGrane, Regina (Department of Biological Sciences) American Society for 
Microbiology, Undergraduate Research Fellowship Program, $6,000. No Match. 

Grants Awarded Total: $53,997 

VII. MEMORANDUM OF UNDERSTANDING: 

Southwestern Oklahoma State University, Custer County, Oklahoma, and the City of 
Weatherford, Oklahoma, Cooperative Services and Mutual Assistance Agreement 

In accordance with Board policy 1.5.c, Management Responsibility, Southwestern Oklahoma 
State University is requesting approval of the agreement. 

The Southwestern Oklahoma State University Athletic Field is located north of campus and 
outside of the Weatherford city limits and jurisdiction of the Weatherford Police Department 
(WPD). 

In order to enhance security and thoroughly conduct investigations on the aforementioned 
location, this Agreement is requested to allow the SWOSU Police Department to work with the 
assistance of and in cooperation with the WPD in any manner that is prudent to the safety and 
security of the students, faculty, staff and visitors at the SWOSU Athletic Field. 

This Agreement has been reviewed and approved by the City of Weatherford and the District 
Attorney's Office which includes Custer County, Oklahoma. 

Respectfully submitted, 

Randy L. Beutler 
President 
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